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CITY  AND  COUNTY  OF  SAN  FRANCISC6'’ 

HUMAN  RIGHTS  COMMISSION  OF  SAN  FRANCISCO 


1095  MARKET  STREET 


SUITE  501 


SAN  FRANCISCO,  CALIFORNIA  94103 


TELEPHONE  558-4901 


SS  ^cUaJ-  A C"'-  - 'A  Fr.^p  t, 

^ f u 


Dear  SI  r: 


The  enclosed  survey  of  the  ethnic  composition  of  city  employees 
covers  the  situation  as  of  December  31,  1969.  It  was  accepted  by  the 
Human  Rights  Commission  at  Its  meeting  of  September  10,  1970. 

We  hope  you  will  examine  the  statistics,  especially  as  they  relate 
to  your  agency  and  wi II  let  us  know  what  you  think  can  be  done  to 
Improve  the  picture  in  those  situations  where  improvement  seems  Indicated. 

We  appreciate  your  cooperation  in  supplying  the  raw  material  to 
EDP  to  make  this  survey  possible. 


Sincerely; 


William  Becker 
Di rector 
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SOME  FINDINGS  ON  TABLE  I: 


The  total  minority  participation  in  our  Civil  Service  jobs  is 
almost  30%  or  approaching  the  estimated  35%  of  San  Francisco’s  population 
which  the  so-called  "minority"  groups  constitute. 

This  is  a better  picture  of  overall  participation  than  we  have 
found  for  any  major  private  employer  or  employer  group  on  which  we  have  so 
far  collected  statistics.  The  total  number  of  minority  employees  (5,736)  makes 
the  City  the  major  provider  of  economic  opportunity  in  the  area. 

But : 


A.  This  participation  is  less  than  proportionate  in  the  upper 
level  (managerial,  professional  and  craftsmen)  jobs  where 
Whites  (other  than  Spanish-or igin)  are  more  predominately 
represented, 

B.  This  participation  is  not  evenly  spread  over  all  the  minority 
groups.  Spanish-or igin  group  members  represent  only  2.9%  of 
the  City  payroll  in  contrast  to  their  estimated  10%  of  the 
population. 

C.  Oriental  workers  (at  4.3%)  are  also  under-represented  but 
are  more  evenly  spread  throughout  the  higher  job  levels. 


SOME  FINDINGS  ON  TABLE  II: 

1.  There  is  considerable  variation  among  departments.  Since  some 
Civil  Service  lists  are  common  to  all  or  many  departments  (e.g.  clerical),  this 
is  hard  to  understand. 

2.  68  "departments"  were  covered  in  the  survey.  In  35  (including 
21  which  employ  100  or  more  workers),  Negroes  and  Orientals  are  represented  in 
proportion  to  or  in  excess  of  their  proportion  of  the  population,  thus  indicating 
a considerable  spread  of  job  opportunity. 

3.  In  the  other  33  agencies,  representation  falls  below  this  level. 

4.  In  some  agencies,  the  heavy  Negro  participation  is  concentrated 
in  one  major  classification. 

5.  Of  the  uniformed  departments,  the  Sheriff’s  had  a good  Negro 
representation  of  11.9%  of  the  uniformed  job  category.  The  Police  Department's 
comparable  statistic  was  4.9%  and  the  Fire  Department’s  0.2%. 

6.  In  no  agency  or  job  category  was  there  a significantly  large 
concentration  of  Spanish-or igin  workers. 


SOME  FINDINGS  ON  TABLE  III: 


Table  III  shows  that  65.37.  of  the  total  White  employees 
Spanish-or  igin) , 14.7%,  of  the  total  Negro  employees,  40.77.  of  the 
origin  employees,  50.7%  of  the  total  Oriental  employees,  27.1%  of 
Filipino  employees,  68.87.  of  the  total  American  Indian  employees, 
of  the  total  "Other  Non-White"  employees  have  a monthly  salary  of 
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RACIAL  AND  ETHNIC  EMPLOYMENT  PATTERI4  SURVEY 


OF 

CITY  AND  COUNTY  OT  ^ FRANCISCO  EMPLOYEES 
Effective  Date:  December  31,  1969 

CONDUCTED  ^ 

THE  HUMAN  RIGHTS  COMMISSION  OF  SAN  FRANCISCO 
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This  survey  was  administered  by  Francisco  J.  Aviles,  Dept, 
of  Human  Resources  Development  staffer  stationed  at  the 
Human  Rights  Commission  and  Mrs.  Sandy  Jones,  a University 
of  San  Francisco  interne  at  the  Human  Rights  Commission. 
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SURVEY  PROCEDURES  AND  METHODOLOGY 


In  February  1970,  the  fotinat  and  operational  procedures  were 
established  to  conduct  the  racial/ethnic  survey  as  of  the  close  of  business 
December  31,  1969.  The  target  population  was  employees  in  68  departments 
or  sub-dlvislons  which  are  recognized  as  separate  units.  Board  of  Educa- 
tion personnel  (certificated  and  non-cert  if icated) , the  San  Francisco 
Housing  Authority,  and  the  San  Francisco  Redevelopment  Agency  were  not 
included  in  the  survey  because  the  former  had  conducted  an  Independent 
survey  in  September  and  October  1969,  and  the  latter  two  agencies  do  not 
function  under  Civil  Service  regulations. 

The  target  population  was  dram  from  master  payroll  tapes  includ- 
ing "permanent”  and  "temporary”  tenure  employees.  A slight  discrepancy  may 
exist  between  the  number  of  employees  a given  department  lists  and  the  num- 
ber indicated  in  the  survey,  (Jue  to  the  data  selection  which  excludes  "tem- 
porary-limited" tenure  personnel  who  are  not  employed  on  a continuing  basis. 
The  electronic  data  processing  sheets  (EDIO  which  were  forwarded  to  each  de- 
partment contained  the  department  name  and  number,  employee's  name  and 
number.  Civil  Service  code,  and  two  blank  columns  for  entry  of  ethnic  and 
position  level  codes.  Upon  receipt  of  the  annotated  sheets,  the  several 
hundred  Civil  Service  codes  were  manually  converted  into  ten  broad  occupa- 
tional categories. 

The  categories  and  coding  systems  used  in  collecting  and  presenting 
survey  information  are  fully  explained  to  facilitate  interpretation  of  the 
data : 


CODE  IDENTIFICATION 


Position  Information 


Position  Level*  Code 

Entrance  E 
Promotive  P 
Appointive  A 


* The  position  level  code  should  indicate  how  an  employee 
gained  his  present  Civil  Service  classification. 

Racial /Ethnic  Information 


Race  or  Ethnic  Origin  Code 

White  (other  than  Spanish  origin)  1 
Negro  2 
Spanish  Origin*  3 
Oriental  (Japanese  and  Chinse)  4 
Filipino  5 
American  Indian  6 
Other  Non-White**  7 


* To  include:  Mexican-American,  South  and  Central  Americans, 
Cubans,  Puerto  Ricans,  and  others  of  Spanish-speaking  ancestry. 

**  To  include:  Polynesians,  Samoans,  Eskimos,  East  Indians,  and 
all  others,  who,  although  origin  cannot  be  determined,  clearly 
belong  to  a minority  group. 


Monthly  Income  Categories  (Gross) 
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OCCUPATIONAL  CATEGORIES 


Code  Title 

01  Officials  & 

Managers 


02  Professional 


03  Technical 


04  Office  6e 

Clerical 


05  Craftsmen 


06  Operatives 


Descript  ion 


Administrative  personnel  who  establish  and/or 
administer  broad  policies  and  direct  Individual  de- 
partments or  special  phases  of  an  operation.  In- 
cludes: officials,  executives,  middle  management, 
department  managers,  executive  secretaries,  and 
kindred  workers. 

Specialized  personnel  with  either  college  educa- 
tion or  equivalent  experience.  Includes:  ac- 
countants and  auditors,  social  workers,  editors, 
engineers,  lawyers,  librarians,  statisticians, 
natural  and  physical  scientists,  personnel  and 
labor  relations  workers,  investigators  and  in- 
spectors, registered  nurses,  physicians,  social 
scientists,  computer  programmers,  and  kindred 
workers . 

Specialized  personnel  with  a combination  of  basic 
scientific  knowledge  and  manual  skill  usually  ob- 
tained through  two  years  of  post  high  school  educa- 
tion, or  through  equivalent  on-the-job  training. 
Includes:  draftsmen,  engineering  aides,  junior 
engineers,  mathematical  aides,  licensed,  practical, 
or  vocational  nurses,  radio  operators,  photographers, 
scientific  assistants,  surveyors,  technicians 
(medical,  electronic,  physical  sciences),  computer 
operators,  barbers  and  beauticians,  and  kindred 
workers . 

All  clerical  personnel,  regardless  of  the  level 
of  difficulty,  in  which  the  activities  are  pre- 
dominately nonmanual.  Includes:  bookkeepers, 
cashiers,  collectors  (bills  and  accounts),  mes- 
sengers and  office  boys,  office  machine  operators, 
shipping  and  receiving  clerks,  stenographers, 
typists,  secretaries,  key  punch  operators,  tele- 
phone operators,  and  kindred  workers. 

Manual  workers  of  relatively  high  skill  level 
having  a thorough  and  comprehensive  knowledge 
of  the  processes  involved  in  their  work.  Exer- 
cise considerable  independent  judgment  and  usually 
receive  an  extensive  period  of  training.  Includes: 
foremen,  the  building  trades,  mechanics  and  repair- 
men, skilled  machining  occupations,  electricians, 
engravers,  heavy  equipment  operators,  stationary 
engineers,  tailors,  and  kindred  workers. 

Workers  who  operate  machine  or  processing  equip- 
ment or  perform  other  mechanical  type  duties  of 
intermediate  skill  level  which  can  be  mastered  in 
several  weeks  and  requires  limited  training.  In- 
cludes: apprentices  (of  all  the  skilled  trades), 
operatives,  delivery  men,  motorraen,  drivers,  seam- 
stresses, and  kindred  workers. 


* These  categories  were  patterned  after  those  used  by  the  U.S.  Commission 

on  Civil  Rights  in  a 1969  publication:  "For  All  the  People,  By  All  the  People". 
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Code 


Description 


Title 
07  Laborers 


08  Uniformed 

Protective 
Services 


Workers  in  manual  occupations  which  generally 
require  no  special  training.  Includes:  garage 
laborers,  car  washers  and  greasers,  garbage  and 
trash  collectors,  construction  laborers,  street 
and  highway  maintenance  laborers,  and  kindred 
workers . 

Includes  personnel  of  the  Police  Department, 
Fire  Department,  and  the  Sheriff's  Office. 


09 


10 


Service  Workers 


Agricultural 
& Horticul- 
tural Workers 


Workers  in  protective  and  nonprotect Ive  service 
occupations  (excluding  those  employees  listed 
under  Code  08).  Includes:  attendants  (hospital 
other  instituions,  recreation,  and  personal  ser- 
vice), hospital  aides,  orderlies,  janitors,  char 
women  and  cleaners,  cooks,  porters,  elevator 
operators,  guards,  watchmen,  and  kindred  workers 

Includes:  farmers,  gardeners,  tree  toppers, 
landscaping  and  street  planting  supervisors, 
agricultural  inspectors,  groundskeepers,  and 
kindred  workers . 
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TABLE  I 


SUMMARY  OF  OCCUPATIONAL  Q\TE CORIES 
M RACIAL/ETHNIC  DISTRIBUTION 

ALL  CITY  EMPLOYERS 


1 

2 

3 

4 

5 

6 

7 

Total 

Officials  & 

Managers 

Appointive 

80 

5 

2 

2 

0 

0 

0 

89 

% 

89.9 

5.6 

2.2 

2.2 

Entrance 

52 

4 

1 

2 

0 

0 

0 

59 

% 

88.1 

6.8 

1.7 

3.4 

Promo t ive 

227 

8 

2 

12 

0 

0 

0 

249 

% 

91.2 

3.2 

.8 

4.8 

Total 

359 

17 

5 

16 

0 

0 

0 

397 

7o 

90.4 

4.3 

1.3 

4.0 

Professional 

Appoint ive 

534 

17 

6 

21 

1 

0 

0 

579 

% 

92.2 

2.9 

1.0 

3.6 

.2 

Entrance 

1,907 

202 

47 

172 

43 

3 

11 

2,385 

% 

80.0 

8.5 

2.0 

7.2 

1.8 

.1 

.5 

Promotive 

1,182 

91 

22 

168 

13 

1 

10 

1,487 

7o 

79.5 

6.1 

1.5 

11.3 

.9 

.1 

.7 

Total 

3,623 

310 

75 

361 

57 

4 

21 

4,451 

% 

81.4 

7.0 

1.7 

8.1 

1.3 

.09  .5 

Technical 

Appointive 

3 

3 

0 

0 

0 

0 

0 

6 

% 

50.0 

50.0 

Entrance 

235 

140 

18 

31 

8 

0 

3 

435 

7o 

54.0 

32.2 

4.1 

7.1 

1.8 

.7 

Promotive 

95 

68 

11 

56 

3 

0 

1 

234 

7, 

40.6 

29.1 

4.7 

23.9 

1.3 

.4 

Total 

333 

211 

29 

87 

11 

0 

4 

675 

7o 

49.3 

31.3 

4.3 

12.9 

1.6 

.6 

Clerical 

Appointive 

37 

2 

3 

2 

0 

0 

0 

44 

% 

84.1 

4.5 

6.8 

4.5 

Entrance 

1,328 

249 

85 

192 

24 

2 

20 

1,900 

7c 

69.9 

13.1 

4.5 

10.1 

1.3 

.1 

1.1 

Promotive 

610 

68 

9 

38 

10 

2 

1 

738 

7o 

82.7 

9.2 

1.2 

5.1 

1.4 

.3 

.1 

Total 

1,975 

319 

97 

232 

34 

4 

21 

2,682 

7o 

73.6 

11.9 

3.6 

8.7 

1.3 

.1 

.8 
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1 

2 

3 

4 

5 

6 

7 

Total 

Craftstnen 

Appointive 

4 

0 

0 

0 

0 

0 

0 

4 

7o 

100.0 

Entrance 

1,183 

51 

35 

31 

2 

3 

1 

1,306 

% 

90.6 

3.9 

2.7 

2.4 

.2 

.2 

.1 

Promotive 

334 

11 

5 

6 

1 

2 

1 

360 

7o 

92.8 

3.1 

1.4 

1.7 

.3 

.6 

.3 

Total 

1,521 

62 

40 

37 

3 

5 

2 

1,670 

7o 

91.1 

3.7 

2.4 

2.2 

.2 

.3 

.1 

Operatives 

Appointive 

1 

0 

0 

0 

0 

0 

0 

1 

% 

100.0 

Entrance 

854 

998 

29 

30 

13 

0 

1 

1,925 

7o 

44.4 

51.8 

1.5 

1.6 

.7 

.1 

Promot ive 

21 

9 

2 

0 

0 

0 

0 

32 

% 

65.6 

28.1 

6.3 

Total 

876 

1,007 

31 

30 

13 

0 

1 

1,958 

% 

44.7 

51.4 

1.6 

1.5 

.7 

.05 

Laborers 

Appo int ive 

1 

0 

0 

0 

0 

0 

0 

1 

7o 

100.0 

Entrance 

297 

276 

30 

1 

0 

0 

0 

604 

7o 

49.2 

45.7 

5.0 

.2 

Promotive 

44 

10 

2 

0 

0 

0 

0 

56 

7o 

78.6 

17.9 

3.6 

Total 

342 

286 

32 

1 

0 

0 

0 

661 

7o 

51.7 

43.3 

4.8 

.2 

Uniformed 

Protective 

Services 

Appointive 

235 

5 

7 

1 

0 

0 

0 

248 

% 

94.8 

2.0 

2.8 

.4 

Entrance 

2,373 

94 

87 

5 

7 

2 

3 

2,571 

7. 

92.3 

3.7 

3.4 

.2 

.3 

.1 

.1 

Promotive 

755 

8 

12 

0 

0 

0 

2 

777 

7o 

97.2 

1.0 

1.5 

.3 

Total 

3,363 

107 

106 

6 

7 

2 

5 

3,596 

7. 

93.5 

3.0 

2.9 

.2 

.2 

.06 

.1 
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09  - Service 
Workers 


1 


Total 


2 3 4 5 6 _T_ 


Appointive 

4 

3 

2 

0 

1 

0 

0 

10 

% 

40.0 

30.0 

20.0 

10.0 

Entrance 

686 

1,548 

106 

50 

83 

1 

12 

2,486 

% 

27.6 

62.3 

4.3 

2.0 

3.3 

.5 

Promotive 

87 

155 

10 

7 

2 

0 

1 

262 

% 

33.2 

59.2 

3.8 

2.7 

.8 

.4 

Total 

111 

1,706 

118 

57 

86 

1 

13 

2,758 

7o 

28.2 

61.9 

4.3 

2.1 

3.1 

.5 

Agricultural 

& Horticul- 
tural  Workers 

Appointive 

1 

0 

0 

0 

0 

0 

0 

1 

% 

100.0 

Entrance 

265 

16 

13 

3 

2 

0 

2 

301 

7, 

88.0 

5.3 

4.3 

1.0 

.7 

.7 

Promotive 

88 

13 

3 

4 

1 

0 

0 

109 

% 

80.7 

11.9 

2.8 

3.7 

.9 

Total 

354 

29 

16 

7 

3 

0 

2 

411 

7o 

86.1 

7.1 

3.9 

1.7 

.7 

.5 

Total  No.  of 

Employees 

% 


13,523  4,054  549  834 


21.0  2.9 


214  16  69  19,259 


70.2 


4.3 


1.1 
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TABLE  II 

SUMMARY  BY  DEPARTMENTS 


ADULT  PROBATION 


1 

2 

3 

4 

6 

7 

Total 

01 

- Officials  & 

Managers 

1 

0 

0 

0 

0 

0 

0 

1 

% 

100.0 

02 

- Professional 

49 

10 

0 

5 

0 

0 

0 

64 

% 

76.6 

15.6 

7.8 

04 

- Office  & 

Clerical 

19 

5 

0 

2 

0 

0 

0 

26 

% 

73.1 

19.2 

7.7 

Dept.  Total 

69 

15 

0 

7 

0 

0 

0 

91 

7o 

75.8 

16.5 

7.7 

AGRICULTURE  COMMISSION 


1 

2 

3 

4 

5 

6 

7 

Total 

01 

- Officials  & 

2 

0 

0 

0 

0 

0 

0 

2 

Managers 

% 

100.0 

02 

- Professional 

6 

0 

0 

1 

0 

0 

0 

7 

% 

85.7 

14.3 

04 

- Office  & 

Clerical 

2 

0 

0 

0 

0 

0 

0 

2 

% 

100.0 

09 

- Service 

Workers 

0 

1 

0 

0 

0 

0 

0 

1 

100.0 

Dept.  Total 

10 

1 

0 

1 

0 

0 

0 

12 

7o 

83.3 

8.3 

8.3 
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AIRPORT 


11 

2 

3 

4 

5 

6 

7 

Tot  g 1 

Officials  & 

Managers 

16 

1 

0 

0 

0 

3 

0 

17 

% 

94.1 

5.9 

02 

_ 

Professional 

31 

0 

0 

8 

1 

0 

0 

40 

% 

77.5 

2^  (9 

20.0 

2.5 

03 

> 

Technical 

25 

5 

0 

6 

1 

0 

0 

37 

7o 

67.2 

13.5 

16.2 

2.7 

04 

- 

Office  & 

Clerical 

14 

0 

1 

0 

0 

0 

0 

15 

% 

92.3 

6.7 

05 

_ 

Craftsmen 

40 

0 

1 

0 

0 

0 

0 

41 

% 

97.6 

2.4 

07 

_ 

Laborers 

3 

5 

1 

0 

0 

0 

0 

9 

% 

33.3 

55,6 

11.1 

09 

_ 

'^'lervlce 

Workers 

57 

108 

7 

0 

1 

0 

2 

175 

% 

32.6 

61.8 

4.0 

.6 

1.1 

10 

- 

Agricultural 

& Horticul- 
tural  Workers 

2 

0 

0 

0 

0 

0 

1 

3 

% 

66.7 

33.3 

Dept.  Total 

188 

119 

10 

14 

3 

0 

3 

337 

7o 

55.8 

35.3 

3.0 

4.2 

.9 

.9 

ART 

COMMISSION 

1 

2 

3 

4 

5 

6 

7 

Total 

01 

- 

Officials  & 

Managers 

1 

0 

0 

0 

0 

0 

0 

1 

% 

100.0 

04 

_ 

Office  & 

1 

0 

0 

0 

0 

0 

0 

1 

Clerical 

% 

100.0 

Dept.  Total 

2 

0 

0 

0 

0 

0 

0 

2 

% 

100.0 

ASSESOR 

1 

2 

3 

4 

5 

6 

7 

Total 

01 

- 

Officials  & 

Managers 

2 

0 

0 

0 

0 

0 

0 

2 

7o 

100.0 

02 

- 

Professional 

79 

0 

1 

6 

1 

0 

0 

87 

% 

90.8 

1.1 

6.9 

1.1 

03 

- 

Technical 

1 

0 

0 

5 

0 

0 

0 

6 

% 

16.7 

83.3 

04 

- 

Office  & 

Clerical 

34 

0 

1 

1 

0 

0 

0 

36 

% 

94.4 

2.8 

2.8 

06 

- 

Operatives 

1 

0 

0 

0 

0 

0 

0 

1 

% 100.0 


Dept.  Total 

7o 


117  0 

88.6 


2 12  1 0 
1.5  9.1 


0 132 


8 


'iA. 

■■  ' > '5;  .•'. 

,v  '-r 

xd"' 

OA 

0 

^ T£ 

. 0 

^ c 

;1;,Y 

XA 

■k  0 

■ 

0 

exi 

s 

x.x 

■'■  c 

, X 

cat 

• £ 

1 V 


1 

0 

0 

|£.;rp;T 

JL 

0 

0 

0 

d£ 

0 

1 

0 

f-;:"  ,,c,'"^ 

0 i 

5..S 

I 

c ’:  0 

5 r.  f 

0 0 

0 I 

a. 

0 0 

0 ..  e 

^ -jL 

0 ») 

0 0 

C P 

% 


,0  D 

0 .f 

xa 

0 c 

0 

0 <? 


A*. 


a 0 
o.os 

- .a-  - -0 

S.oX 


0 - J 

/V.a  ■ 

c a 

a a 

''-.I- 

rax 


0 . ^ 
na 


0 , G 


ax  or 

£,A  o.e 


A.  .X. 


0 


0 P 


0 0 


X-. 


0 n 


a i 

c>a  la 

0 

£.ca  ^ 

i i 

0 


s ■ ,x.'  / 

X -dl 

(?.e  f,ae 

or  K 

e.Tx  > 

e e£ 

e.ei  saa 


0 ax 

€.S<? 

0 0^ 

aa^ 

e £ 

aae  . e-cr. 


iiai  - Ve, 

saa  fsae! 


9Xi  rsj 

£.ee  a.e? 


X Jl 


0 X 

0.00/ 

0 1 

o.oor 

0 £ 

c.oox 


s 


0 s 

o.cox 

0 CT 

6.0<.‘ 

%M4f 

0 

A,#{f 

0 I 

. .OOJ 


££1 


; . ti  £ ^ 

e.  la  N^a 


% 


s 


Isai/AasI  - 

X 

ojX^jrO  - w * 
X 

nanre:ii»iD  - JO 


81232^al'^  ^^>1  ', 
X ' 


0 


0 


0 


BOARD  OF  SUPERVISORS 


1 

2 

3 

4 

5 

6 

7 

Total 

01 

- Officials  6c 

7 

2 

1 

0 

0 

0 

0 

10 

Managers 

% 

70.0 

20.0 

10.0 

02 

- Professional 

1 

0 

0 

0 

0 

0 

0 

1 

i 

100.0 

04 

- Office  6c 

Clerical 

15 

0 

0 

1 

0 

0 

0 

16 

% 

93.7 

6.3 

06 

- Operatives 

2 

0 

0 

0 

0 

0 

0 

2 

7. 

100.0 

Dept.  Total 

25 

2 

1 

1 

0 

0 

0 

29 

t 

86.2 

6.9 

3.4 

3.4 

CHIEF  ADMINISTRATIVE 

OFFICER 

1 

2 

3 

4 

5 

6 

7 

Total 

01 

- Officials  6c 

Managers 

2 

0 

0 

0 

0 

0 

0 

2 

% 

100.0 

02 

- Professional 

1 

0 

0 

0 

0 

0 

0 

1 

7o 

100.0 

04 

- Office  6c 

Clerical 

7o 

3 

100.0 

0 

0 

0 

0 

0 

0 

3 

Dept . Total 

6 

0 

0 

0 

0 

0 

0 

6 

7o 

100.0 

CITY 

ATTORNEY 

1 

2 

3 

4 

5 

6 

7 

Total 

01 

- Officials  6c 

Managers 

7o 

3 

100.0 

0 

0 

0 

0 

0 

0 

3 

02 

- Professional 

36 

1 

1 

1 

0 

0 

0 

39 

% 

92.2 

2.6 

2.6 

2.6 

04 

- Office  6c 

Clerical 

13 

1 

0 

1 

0 

0 

0 

15 

% 

86.7 

6.7 

6.7 

Dept.  Total 

52 

2 

1 

2 

0 

0 

0 

57 

7o 

91.2 

3.5 

1.8 

3.5 
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CITY  PLANNING 


1 

2 

3 

4 

5 

6 

_7 

Total 

01  - Officials  & 

Managers 

6 

0 

0 

0 

0 

0 

0 

6 

% 

100.0 

02  - Professional 

40 

1 

0 

1 

0 

0 

0 

42 

% 

95.2 

2.4 

2.4 

03  - Technical 

6 

0 

0 

0 

0 

0 

0 

6 

% 

100.0 

04  - Office  & 

Clerical 

7 

1 

0 

1 

0 

0 

0 

9 

% 

77.8 

11.1 

11.1 

Dept.  Total 

59 

2 

0 

2 

0 

0 

0 

63 

% 

93.7 

3.2 

3.2 

CIVIC  AUDITORIUM 

1 

2 

3 

4 

5 

6 

7 

Total 

01  - Officials  & 

Managers 

2 

0 

0 

0 

0 

0 

0 

2 

% 

100.0 

04  - Office  & 

Clerical 

1 

0 

0 

0 

0 

0 

0 

1 

% 

100.0 

09  - Service 

Workers 

3 

7 

1 

0 

0 

0 

0 

11 

% 

27.3 

63.6 

9.1 

Dept.  Total 

6 

7 

1 

0 

0 

0 

0 

14 

% 

42.9 

50.0 

7.1 

CIVIL  SERVICE 

1 

2 

3 

4 

5 

6 

7 

Total 

01  - Officials  & 

Managers 

7 

0 

0 

0 

0 

0 

0 

7 

% 

100.0 

02  - Professional 

34 

2 

0 

4 

0 

0 

0 

40 

% 

85.0 

5.0 

10.0 

03  - Technical 

2 

36 

7 

4 

2 

0 

0 

51 

7, 

3.9 

70'.  7 

13.7 

7.8 

3.9 

04  - Office  & 

Clerical 

35 

18 

3 

4 

1 

1 

0 

62 

7o 

56.5 

29.0 

4.8 

6.5 

1.6 

1.6 

09  - Service 

Workers 

2 

0 

0 

0 

0 

0 

0 

2 

7o 

100.0 

Dept.  Total 

80 

56 

10 

12 

3 

1 

0 

162* 

% 

49.4 

34.6 

6.2 

7.4 

1.9 

.6 

* 67  of  these  employees  are  “New  Careers"  employees  who  are 

on  the  payroll  of  the  Civil  Service  Commission  but  are  not 
necessarily  working  in  that  agency.  Most  "New  Careers"  employees 
are  minorities,  thus  substracting  substantially  from  the  picture 
of  minority  participation  in  the  regular  Civil  Service  Commission 
work  force. 
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CONTROLLER 


1 2 

3 

4 

5 

6 

7 

To  ta  1 

6i 

Officials  & 

Mana^fers 

% 

7 0 
77.8 

0 

2 

22.2 

0 

0 

0 

9 

02 

Professional 

95  0 

72,0 

1 

.8 

34 

25.8 

1 

.8 

0 

1 

.8 

1 32 

03 

Technical 

% 

21  3 

60.0  8.6 

2 

5.7 

7 

20.0 

0 

0 

2 

5.7 

35 

04 

Office  & 

Clerical 

fo 

1 14  33 

6l .3  17.7 

9 

4.8 

25 

13.4 

2 

1 . 1 

0 

3 

1.6 

186 

Dept,  Total 

237  36 

1 2 

68 

3 

0 

6 

362 

% 

65.5  9.9 

3.3 

18.8 

.8 

1.7 

CORONER 

1 2 

3 

4 

5 

6 

7 

Tota  1 

01 

Officials  & 

Managers 

? 

6 1 
85.7  14,3 

0 

0 

0 

0 

0 

7 

02 

Professional 

? 

7 0 
87.5 

0 

0 

0 

0 

1 

12.5 

8 

03 

Technical 

? 

1 0 

50.0 

0 

1 

50.0 

0 

0 

0 

2 

04 

Office  & 

Clerical 

% 

2 1 
66.7  33.3 

0 

0 

0 

0 

0 

3 

06 

Operatives 

i 

3 1 

75.0  25.0 

0 

0 

0 

0 

0 

4 

ON 

o 

Servic  e 

Workers 

f 

1 2 
33.3  66.7 

0 

0 

0 

0 

0 

3 

Dept,  Total 

20  5 
74.1  18.5 

0 

1 

3.7 

0 

0 

1 

3.7 

27 

COUNTY  CLERK 

1 2 

3 

4 

_5_ 

6 

7 

Total 

01 

Officials  & 

Managers 

2 0 
100,0 

0 

0 

0 

0 

0 

2 

04 

Office  & 

Clerical 

51  5 

91.1  8.9 

0 

0 

0 

0 

0 

56 

Dept,  Total 

? — 

53  5 

91.4  8.6 

0 

0 

0 

0 

0 

58 
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DE  YOUNG  MUSEUM 


1 

2 

-1. 

4 

6 

7 

Total 

01 

Officials  & 
Managers 

2 

0 

0 

0 

0 

0 

0 

2 

1o 

lo 

100.0 

02 

Professional 

19 

0 

0 

2 

0 

0 

0 

21 

% 

90.5 

9.5 

03 

Technical 

/O 

0 

1 

100.0 

0 

0 

0 

0 

0 

1 

04 

Office  & 
Clerical 

5 

1 

0 

0 

0 

0 

0 

6 

% 

83.3 

16.7 

05 

Craftsmen 

% — 

3 

100.0 

0 

0 

0 

0 

0 

0 

3 

ON 

o 

Service 

Workers 

20 

13 

1 

1 

0 

0 

0 

35 

P 

57.1 

37.1 

2.9 

2.9 

Dept.  Total 

49 

15 

1 

3 

0 

0 

0 

68 

i 

72. 1 

22. 1 

1.5 

4.4 

DISTRICT  ATTORNEY 

1 

2 

6 

7 

Total 

01 

Officials  & 

Managers 

% 

2 

100.0 

0 

0 0 

0 

0 

0 

2 

02 

Professional 

% 

42 

89.5 

3 

6.3 

1 1 

2.1  2.1 

0 

0 

0 

47 

04 

Office  & 

Clerical 

% 

14 

82.3 

1 

5.9 

0 0 

0 

1 

5.9 

1 

5.9 

17 

Dept.  Total 

58 

4 

1 1 

0 

1 

1 

66 

87.9 

6. 1 

1.5  1.5 

1.5 

1.5 

ELECTRICITY 

1 

2 

3 4 

5 

6 

-7_ 

Total 

01 

Officials  & 

Managers 

io 

3 

100.0 

0 

0 

0 

0 

0 

0 

3 

02 

Professional 

? 

3 

75.0 

0 

0 

1 

25.0 

0 

0 

0 

4 

03 

Technical 

1 

100.0 

0 

0 

0 

0 

0 

0 

1 

04 

Office  & 

Clerical 

? 

9 

100.0 

0 

0 

0 

0 

0 

0 

9 

05 

Craftsmen 

? 

68 

93.2 

0 

4 

5.5 

0 

0 

1 

1 . 4 

0 

73 

07 

Laborers 

? 

4 

80.0 

1 

20,0 

0 

0 

0 

0 

0 

5 

09 

Service 

Workers 

i 

10 

100.0 

0 

0 

0 

0 

0 

0 

10 

Dept.  Total 

% 

98 

93.3 

1 

1 .0 

4 

3.8 

1 

1 .0 

0 

1 

1 .0 

0 
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FINANCE  AND  HECOHDS 


1 

2 

3 

4 

6 

_2_ 

Tota  1 

01 

Officials  & 

Managers 

i 

1 

100.0 

0 

0 

0 

0 

0 

0 

1 

ok 

Office  & 

Clerical 

% 

3 

100.0 

0 

0 

0 

0 

0 

0 

3 

Dept.  Total 

? — 

4 

100.0 

0 

0 

0 

0 

0 

0 

4 

FIRE  DEPARTMENT 

1 

2 

_3_ 

4 

_5_ 

6 

7 

Total 

01 

Officials  & 

Manaffers 

6 

0 

0 

0 

0 

0 

0 

6 

i 

100.0 

02 

Professional 

? 

1 

33.3 

0 

0 

2 

66.7 

0 

0 

0 

3 

04 

Office  & 

Clerical 

6 

0 

0 

2 

0 

0 

0 

8 

% 

75.0 

25.0 

05 

Craftsmen 

? 

27 

96.4 

0 

0 

ON 

0 

0 

0 

28 

07 

Laborers 

? 

2 

66.7 

1 

33.3 

0 

0 

0 

0 

0 

3 

08 

Uniformed 

Protective 

Services 

1,633 

4 

52 

1 

1 

0 

4 

1,695 

io 

96.3 

.2 

3.1 

.06 

.06 

. 2 

Dept.  Total 

1,675 

5 

52 

6 

1 

0 

4 

1,743 

96.1 

.3 

3.0 

.3 

. 1 

.2 

HEALTH  ; 

SERVICE 

1 

2 

4 

6 

7 

Total 

01  Officials  & 

1 

0 

0 

0 

0 

0 

0 

1 

Managers 

io 

100.0 

02  Professional 

4 

0 

0 

2 

0 

0 

0 

6 

% 

66.7 

33.3 

04  Office  & 

Clerical 

15 

2 

0 

1 

1 

0 

0 

19 

io 

78.9 

10.5 

3.3 

5.3 

Dept.  Total 

20 

2 

0 

3 

1 

0 

0 

26 

io 

76.9 

7.7 

11.5 

3.8 
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HETCH  HETCHY 


1 

2 

3 

4 

6 

JL. 

Total 

01 

Officials  & 

ers 

10 

0 

0 

0 

0 

0 

0 

10 

100.0 

02 

Prof'essional 

28 

1 

0 

4 

0 

0 

0 

33 

% 

84.8 

3.0 

12.  1 

03 

Technical 

18 

1 

0 

4 

0 

0 

0 

23 

% 

78.3 

4.3 

17.4 

Ok 

Office  & 
Clerical 

1 1 

2 

0 

1 

1 

0 

0 

15 

% 

73.3 

13.3 

6.7 

6.7 

05 

Craftsmen 

102 

3 

5 

1 

0 

0 

0 

1 1 1 

% 

91.9 

2.7 

4.5 

.9 

o6 

Operatives 

3 

0 

0 

0 

0 

0 

0 

3 

% 

100.0 

07 

Laborers 

1 1 

2 

0 

0 

0 

0 

0 

13 

% 

84.6 

15.4 

09 

Service 

V orkers 
? 

1 

50.0 

0 

1 

50.0 

0 

0 

0 

0 

2 

10 

Agricultural 
& Horticul- 

tural  Workers 

3 

0 

0 

0 

0 

0 

0 

3 

/° 

100.0 

Dept.  Total 

187 

9 

6 

10 

1 

0 

0 

213 

% 

87.8 

4.2 

2.8 

4.7 

.5 

HUMAN 

RIGHTS  COMMISSION 

1 

2 

3 

4 

5 

6 

7 

Total 

01 

Officials  & 

Managers 

¥ 

1 

100.0 

0 

0 

0 

0 

0 

0 

1 

02 

Professional 

3 

2 

2 

1 

0 

0 

0 

8 

37.8 

25.0 

25.0 

12.5 

04 

Office  & 

Clerical 

2 

5 

0 

0 

0 

0 

0 

7 

fo 

28.6 

71.4 

Dept.  Total 

6 

7 

2 

1 

0 

0 

0 

16 

i 

37.5 

00 

12.5 

6.3 

JUVENILE  COUHT 


1 

2 

3 

4 

6 

_z. 

Total 

01 

Officials  & 

Managers 

4 

0 

0 

0 

0 

0 

5 

eL 

1° 

80.0 

20.0 

02 

Professional 

93 

7 

0 

5 

1 

0 

0 

106 

% 

87.7 

6.6 

4.7 

.9 

04 

Office  & 
Clerical 

36 

2 

1 

1 

0 

0 

0 

40 

90.0 

5.0 

2.5 

2.5 

09 

Service 

Workers 

4 

1 

1 

0 

0 

0 

0 

6 

66.7 

16. 7 

16.7 

10 

Agricultural 

& Horticul- 

tural  Workers 

1 

0 

0 

0 

0 

0 

0 

1 

i 

100.0 

Dept.  Total 

138 

10 

3 

6 

1 

0 

0 

158 

87.3 

6.3 

1.9 

3.8 

.6 

LAW 

LIBRARY 

1 

2 

. 

4 

_1_ 

6 

_z_ 

Total 

02 

Professional 

% 

2 

100.0 

0 

0 

0 

0 

0 

0 

2 

05 

Craftsmen 

? 

1 

100.0 

0 

0 

0 

0 

0 

0 

1 

Dept.  Total 

? — 

3 0 
100.00 

0 

0 

0 

0 

0 

3 

LEGION  OF  HONOR 

1 

2 

3 

4 

6 

_2_ 

Total 

01 

Officials  & 

Managers 

2 

100.0 

0 

0 

0 

0 

0 

0 

2 

02 

Professional 

? 

12 

100.0 

0 

0 

0 

0 

0 

0 

12 

o 

-p- 

Office  & 

Clerical 

? 

2 

100.0 

0 

0 

0 

0 

0 

0 

2 

05 

Craftsmen 

? 

1 

50.0 

0 

1 

50.0 

0 

0 

0 

0 

2 

09 

Service 

Workers 

8 

72.7 

2 

18.2 

0 

0 

1 

9.1 

0 

0 

1 1 

Dept.  Total 

4, 

25 

86 

2 

6 o 

1 

Q /l 

0 

1 

O 

0 

0 
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LIBRARY 


1 

2 

_3_ 

4 

6 

_Z_ 

Total 

01 

Officials  & 

Managers 

4 

0 

0 

0 

0 

0 

0 

4 

% 

100.0 

02 

Professional 

119 

7 

5 

6 

1 

0 

0 

1 38 

i 

86.2 

5.1 

3.6 

4.3 

.7 

03 

Technical 

15 

3 

2 

1 

0 

0 

0 

21 

% 

71 .4 

i4.3 

9.5 

4.8 

04 

Office  & 
Clerical 

106 

36 

9 

79 

2 

0 

0 

232 

% 

45.7 

15.5 

3.9 

34. 1 

.9 

05 

Craftsmen 

6 

1 

1 

1 

1 

0 

0 

10 

% 

60.0 

10.0 

10.0 

10.0 

10.0 

09 

Service 

Workers 

13 

24 

0 

0 

0 

0 

0 

37 

% 

35.1 

64.9 

Dept.  Total 

( 263 

7)1 

17 

87 

4 

0 

0 

442 

i 

59.5 

lib.  1 

3.8 

19.7 

.9 

MARINA  YACHT 

HARBOR 

1 

2 

4 

6 

7 

Total 

01 

Officials  & 

Managers 

i 

1 

100.0 

0 

0 

0 

0 

0 

0 

1 

09 

Servic  e 

Workers 

4 

0 

0 

0 

0 

0 

0 

4 

100.00 

Dept.  Total 

5 

0 

0 

0 

0 

0 

0 

5 

0 1 Officials  & 
Managers 


02  Professional 


04  Office  & 
Clerical 


Dept.  Total 


MAYOR ' S OFFICE 

2 3 4 


16 

3 

80.0 

15.0 

3 

2 

60.0 

40.0 

20 
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100.0 

39 

5 

86.7 

11.1 
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MUNICIPAL  COURT 


1 

2 

4 

3 

6 

_2_ 

Total 

01 

Officials  & 
Mana^rers 

/« 

10 

71 .6 

2 

14.2 

0 

1 

14.2 

0 

0 

0 

1 4 

04 

Office  & 

Clerical 

% 

121 

86,4 

7 

5.0 

1 

.7 

10 

7.2 

1 

.7 

0 

0 

140 

Dept,  Total 

r — 

131 

85.1 

9 

5.8 

1 

.6 

12 

7.8 

1 

.6 

0 

0 

154 

MUNICIPAL  railway 

1 

2 

3 

4 

6 

7 

Total 

10 

Officials  & 

Managers 

% 

1 1 

100.0 

0 

0 

0 

0 

0 

0 

1 1 

02 

Professional 

^ 

115 

83.9 

1 2 
8.8 

2 

1.5 

7 

5.1 

0 

0 

1 

.7 

137 

03 

Technical 

i 

8 

72.7 

1 

9.1 

0 

2 

18.2 

0 

0 

0 

1 1 

04 

Office  & 

Clerical 

? 

120 

88,2 

10 

7.4 

0 

3 

2.2 

3 

2.2 

0 

0 

136 

05 

Craftsmen 

~io 

312 

88,4 

25 

7.1 

5 

1 .4 

1 1 

3.1 

0 

0 

0 

353 

06 

Operatives 

r — 

790  984 

42.9  53.4 

25 

1.4 

30 

1.6 

13 

.7 

0 

1 

.05 

1 ,843 

07 

Laborers 

? 

17 

37.8 

27 

60.0 

1 

2.2 

0 

0 

0 

0 

45 

09 

Service 

Workers 

27 

24.5 

77 

70.0 

1 

.9 

4 

3.6 

1 

.9 

00 

0 

1 10 

Dept,  Total 

1 , 400  1 136 

52.9  42,9 

34 

1.3 

57 

2.2 

17 

.6 

0 

2 

. 1 

2,646 

PERMIT  APPEALS 

1 

2 

_2_ 

4 

6 

7 

Total 

01 

Officials  & 

Managers 

i 

1 

100.0 

0 

0 

0 

0 

0 

0 

1 

04 

Office  & 

Clerical 

~i 

1 

100.0 

0 

0 

0 

0 

0 

0 

1 

Dept,  Total 

2 

100.0 

0 

0 

0 

0 

0 

0 
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POLICE  DEPARTMENT 


1 

2 

3 

4 

5 

6 

7 

Total 

01 

- Officials  & 

Managers 

1 

0 

0 

0 

0 

0 

0 

1 

lo 

100.0 

02 

- Professional 

4 

0 

0 

1 

0 

0 

0 

5 

1o 

8o.o 

20.0 

03 

- Technical 

1 

0 

0 

0 

0 

0 

0 

1 

'fo 

100.0 

ok 

- Office  & 

Clerical 

135 

12 

10 

13 

3 

0 

1 

174 

77.6 

6.9 

5.7 

7.5 

1.7 

.6 

07 

- Laborers 

4 

0 

0 

0 

0 

0 

0 

4 

i 

100.0 

08 

- Uniformed 

Protective 

Services 

1603 

85 

48 

5 

6 

2 

1 

1750 

io 

91.6 

^.9 

2.7 

.3 

.3 

.1 

09 

- Service 

Workers 

21 

9 

1 

0 

0 

0 

0 

31 

1o 

67.7 

29.0 

3.2 

Dept.  Total 

1769 

106 

59 

19 

9 

2 

2 

1966 

90.0 

5.^ 

3.0 

1.0 

.5 

.1 

.1 

S.F.  PORT  COMMISSION 


T 

2 

3 

4 

5 

01  - Officials  & 

Managers 

19 

0 

0 

0 

0 

% 

100.0 

02  - Professional 

36 

0 

0 

7 

0 

Z 

83.7 

16.3 

03  - Technical 

5 

0 

0 

0 

0 

% 

100.0 

04  - Office  & 

Clerical 

51 

2 

3 

1 

0 

% 

89.5 

3.5 

5.3 

1.8 

5-5  - Craftsmen 

105 

1 

3 

0 

0 

% 

96.3 

.9 

2.8 

06  - Operatives 

21 

0 

0 

0 

0 

% 

100.0 

07  - Laborers 

62 

10 

1 

0 

0 

84.9 

13.7 

1.4 

09  - Service 

Workers 

27 

19 

2 

0 

1 

% 

54.0 

38.0 

4.0 

2.0 

Dept.  Total 

326 

32 

9 

8 

1 

% 

86.5 

8.5 

2.4 

2.1 

.3 

PUBLIC  ADMINISTRATOR 

1 

2 

3 

4 

5 

01  - Officials  & 

Managers 

3 

0 

0 

0 

0 

% 

100.0 

02  - Professional 

10 

0 

0 

0 

0 

% 

100.0 

04  - Office  & 

Clerical 

15 

0 

0 

0 

0 

% 

100.0 

Dept.  Total 

28 

0 

0 

0 

0 

% 

100.0 

PUBLIC 

DEFENDER 

1 

2 

3 

4 

5 

01  - Officials  & 

Managers 

1 

0 

0 

0 

0 

% 

100.0 

02  - Professional 

21 

2 

0 

1 

0 

% 

87.5 

8.3 

4.2 

04  - Office  & 

Clerical 

5 

1 

0 

0 

0 

% 

83.3 

16.7 

Dept.  Total 

27 

3 

0 

1 

0 

% 

87.1 

9.7 

3.2 

0 

0 

0 

0 

0 

0 

0 

0 

0 

_6 

0 

0 

0 

0 

_6_ 

0 

0 

0 


7 Total 

0 19 

0 43 

0 5 

0 57 

0 109 

0 21 

0 73 

1 50 

2.0 

1 377 

.3 

7 Total 

0 3 

0 10 

0 15 

0 28 

7 Total 

0 1 

0 24 

0 6 
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' PUBLIC 

HEALTH 

- CENTRAL 

OFFICE 

1 

2 

3 

4 

5 

6 

7 

Total 

01 

- Officials  & 

Managers 

19 

1 

1 

3 

0 

0 

0 

24 

% 

79.2 

4.2 

4.2 

12.5 

02 

- Professional 

356 

17 

8 

54 

8 

3 

0 

446 

% 

79.8 

3.8 

1.8 

12.1 

1.8 

.7 

03 

- Technical 

6 

8 

0 

2 

0 

0 

0 

16 

37.5 

50.0 

12.5 

04 

- Office  & 

Clerical 

101 

16 

7 

10 

4 

1 

0 

139 

% 

72.7 

11.5 

5.0 

7.2 

2.8 

.7 

09 

- Service 

Workers 

12 

14 

2 

3 

4 

0 

1 

36 

% 

33.3 

39.0 

5.6 

8.3 

11.1 

2.8 

Dept.  Total 

494 

56 

18 

72 

16 

4 

1 

661 

% 

74.7 

8.5 

2.7 

10.9 

2.4 

.6 

.2 

PUBLIC 

HEALTH 

- EMERGENCY  HOSPITALS 

1 

2 

a 

4 

5 

6 

7 

Total 

01 

- Officials  & 

Managers 

2 

0 

0 

0 

0 

0 

0 

2 

?o 

100.0 

02 

- Professional 

32 

0 

2 

0 

0 

0 

0 

34 

% 

94.1 

5.9 

03 

- Technical 

27 

1 

1 

0 

1 

0 

0 

30 

% 

90.0 

3.3 

3.3 

3.3 

04 

- Office  & 

1 

1 

0 

0 

0 

0 

0 

2 

Clerical 

% 

50.0 

50.0 

06 

- Operatives 

22 

2 

2 

0 

0 

0 

0 

26 

% 

84.6 

7.7 

7.7 

09 

- Service 

Workers 

0 

1 

0 

0 

0 

0 

0 

1 

100.0 

Dept.  Total 

84 

5 

5 

0 

1 

0 

0 

95 

88.4 

5.3 

5.3 

1.1 

PUBLIC  HEALTH  - HASSLER  HEALTH  HOME 


1 

2 

3 

4 

5 

6 

7 

Total 

01  - Officials  & 

Managers 

4 

0 

1 

0 

0 

0 

5 

% 

80.0 

02  - Professional 

37 

2 

0 

0 

0 

0 

1 

40 

% 

92.5 

5.0 

2.5 

03  - Technical 

2 

0 

0 

0 

0 

0 

0 

2 

% 

100.0 

04  > Office  & 

Clerical 

8 

0 

0 

0 

0 

0 

1 

9 

% 

88.9 

11.1 

05  - Craftsmen 

1 

0 

0 

0 

0 

0 

0 

1 

% 

100.0 

06  - Operatives 

0 

1 

0 

0 

0 

0 

0 

1 

% 

100.0 

09  - Service 

Workers 

13 

60 

3 

1 

9 

0 

0 

86 

7o 

15.1 

69.8 

3.5 

1.2 

10.5 

Dept.  Total 

65 

63 

3 

2 

9 

0 

2 

144 

% 

45.1 

43.8 

2.1 

1.4 

6.3 

1.4 

PUBLIC 

HEALTH  - 

LAGUNA 

HONDA  HOSPITAL 

1 

2 

3 

4 

5 

6 

7 

Total 

01 

- Officials  6c 

Managers 

16 

2 

0 

0 

0 

0 

0 

18 

% 

88.9 

11.1 

02 

- Professional 

234 

20 

7 

6 

5 

0 

0 

272 

% 

86.0 

7.4 

2.6 

2.2 

1.8 

03 

- Technical 

7 

26 

2 

2 

0 

0 

0 

37 

% 

18.9 

70.3 

5.4 

5.4 

04 

- Office  6c 

Clerical 

29 

1 

0 

2 

0 

0 

0 

32 

% 

90.6 

3.1 

6.2 

05 

- Craftsmen 

5 

0 

0 

1 

0 

0 

0 

;6 

% 

83.3 

16.7 

06 

- Operatives 

2 

4 

0 

0 

0 

0 

0 

6 

% 

33.3 

66.7 

07 

- Laborers 

0 

0 

1 

0 

0 

0 

0 

1 

% 

100.0 

09 

- Service 

Workers 

67 

527 

47 

18 

39 

0 

0 

698 

7o 

9.6 

75.5 

6.7 

2.6 

5.6 

Dept . Total 

360 

580 

57 

29 

44 

0 

0 

1,070 

% 

33.6 

54.2 

5.3 

2.7 

4.1 
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PUBLIC  H^>.LTH  - S.F.  GbNBP.  L HOSi  IT  .L 


1 

2 

J- 

4 

6 

7 

Total 

01 

- Officials  8c 

Managers 

21 

3 

1 

0 

0 

0 

0 

25 

% 

84.0 

12.0 

4.0 

02 

- Professional 

711 

59 

17 

37 

25 

1 

4 

854 

% 

83.3 

6.9 

2.0 

4.3 

2.9 

.1 

.5 

03 

- Technical 

66 

122 

6 

2 

4 

0 

0 

200 

i 

33.0 

61.0 

3.0 

1.0 

2.0 

04 

- Office  8c 

Clerical 

l4l 

60 

18 

7 

9 

0 

0 

235 

% 

60.0 

25.5 

7.7 

3.0 

3.8 

05 

- Craftsmen 

4 

0 

0 

1 

1 

0 

0 

6 

fo 

66.7 

16.7 

16.7 

06 

- Operatives 

7 

11 

0 

0 

0 

0 

0 

18 

% 

38.9 

61.1 

09 

- Service 

Workers 

I4l 

585 

31 

19 

23 

1 

2 

802 

% 

17.6 

72.9 

3.9 

2.4 

2.9 

.1 

.2 

Department 

TOTAL 

1,091 

841 

73 

66 

62  2 

6 

2140 

% 

51.0 

39.3 

3.4 

3.1 

2.9  .1 

.3 

PUBLIC  UTILITIES  COhLISSION  GLNEPAL  OFFICE 


1 2 

3 

4 

5 

6 

7 

Total 

01  - Officials 
Managers 

% 

8c 

8 0 

100.0 

0 

0 

0 

0 

0 

8 

02  - Professional 

% 

6 

100.0 

0 

0 

0 

0 

0 

0 

6 

04  - Office  8c 

Clerical 

% 

8 

80.0 

0 

1 

10.0 

1 

10.0 

0 

0 

0 

10 

06  - Operatives 

i 

0 

0 

1 

100.0 

0 

0 

0 

0 

1 

Deaprtraent 

TOTAL 

% 


22  0 2 1 
88.0  8.0  4.0 
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PUBLIC  UTILITIES  COMMISSION  LIGHT,  HEAT,  POWER 


1 2 


4_  _6__  _2_  Total 


02  ~ Professional  4 0 

^ 66.7 


110 
16. 7 16.7 


0 0 


6 


03  - Technical 


2 0 

100.0 


0 


0 0 0 0 


2 


r4  - Office  & 
Clerical 

% 


2 0 

100.  r 


0 0 


0 0 0 


2 


Department 

T^tal 


8 0 110 

80.0  10.0  10.0 


10 


PUBLIC  WORKS  - ACCOUNTS 


_3_  Jt_  _L.  _Z_  Total 


01  - Officials  & 

Managers  1000000  1 

% 100.0 


02  - Professional  6 0 

% 50.0 


0 5 10 
41.7  8.3 


0 


12 


04  - Office  & 

Clericals  17  1 

% 70.7  4.2 


1 4 1 

4.2  16. 7 4.2 


0 


0 


24 


Department 

TOTAL 

% 


24 

64.9 


119  2 0 
2.7  2.7  24.3  5.4 
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PUBLIC  WORKS  - GENERAL  OFFICE 


01  - Officials  & 
Managers 


02  - Professional 


03  - Technical 

% 


04  - Office  & 
Clerical 

% 


Department 

TOTaL 

% 


12  3 


700 

87.5 


21  0 0 
87.5 


6 0 1 
50.0  8.3 


23  5 2 

75.8  13.2  6.1 


39  3 3 

76.6  6.3  3.9 


436 


10  0 
12.3 


300 

12.3 


4 10 

33.3  8.3 


0 0 1 
3.0 


811 

10.4  1.3  1.3 


7 Total 

0 8 

0 24 

0 12 

0 33 

0 77 

7 Total 


PUBLIC  WORKS  BUILDING  INSPECTION 
1 2 3 4 3 _6 


01  - Officials  8c 

Managers  3OOOOOO  3 

% 100.0 


02  - Professional  84 
% 79.2 


2 2 


1.9  1.9 


18 

17.0 


0 


0 0 


106 


04  - Office  Sc 

Clerical  20  2 3 0 0 0 0 23 

% 80.0  8.0  12.0 


Department 

TOTAL 

% 


107  4 3 18  0 0 0 

79.9  3.0  3.7  13.4 


134 


PUBLIC  WORKS  - BUILDING  REPAIR 


1 

2 

3 

4 

5 

6 

7 

TOTAL 

01  - 

Officials  & 

Managers 

11 

0 

0 

0 

0 

0 

0 

11 

% 

100.0 

02  - 

Professional 

3 

0 

0 

0 

0 

0 

0 

3 

% 

100.0 

03  - 

Technical 

2 

0 

0 

0 

0 

0 

0 

2 

i 

100.0 

04  - 

Office  & 

Clerical 

2 

0 

0 

0 

0 

0 

0 

2 

100.0 

05  - 

Craftsmen 

218 

6 

2 

7 

1 

0 

0 

234 

% 

93c2 

2.6 

.9 

3.0 

.4 

07  - 

Laborers 

2 

5 

0 

0 

0 

0 

0 

7 

% 

28.6 

71.4 

09  - 

Service 

V/orkers 

31 

85 

5 

0 

4 

0 

0 

125 

% 

24.8 

68.0 

4.0 

3.2 

Department 

TOTAL 

269 

96 

7 

7 

5 

0 

0 

384 

% 

70.1 

25.0 

1.8 

1.8 

1.3 

02 

04 


PUBLIC  WORKS 


12  3 


Professional  100 

100.0 


Office  & 

Clerical  700 

?o  77.8 


- CENTRAL  PERMIT 


iL.  5 _6 


0 0 0 


2 0 0 

22.2 


z 


0 


0 


TOTAL 

1 

9 


Department 

TOTAL 

% 


8 0 0 2 0 
80.0  20.0 


10 
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PUBLIC  W01«S  - ENGINEERING 


1 

2 

3 

4 

6 

_z_ 

TOTkL 

01  - Officials  & 

Managers 

3 

0 

0 

1 

0 

0 

0 

4 

% 

75.0 

25.0 

02  - Professional 

100 

1 

2 

20 

1 

0 

0 

124 

80.6 

.8 

1.6 

16.1 

.8 

03  - Technical 

68 

1 

6 

37 

2 

0 

2 

116 

% 

.9 

5.2 

31.9 

1.8 

1.8 

04  - Office  & 

Clerical 

34 

4 

2 

0 

0 

0 

0 

40 

% 

85.0 

10.0 

5.0 

Department 

TOTAL 

205 

6 

10 

58 

3 

0 

2 

284 

% 

72.2 

2.1 

3.5 

20,4 

1.1 

.7 

PUBLIC  WORKS  - 

SEWER 

REPAIR 

4 

5 

_6_ 

7 

TOTAL 

01  - Officials  Sc 

Managers 

8 

0 

0 

3 

0 

0 

0 

11 

% 

72.7 

27.3 

02  ~ Professional 

9 

1 

1 

2 

0 

0 

0 

13 

i 

69.2 

7.7 

7.7 

15.4 

03  - Technical 

1 

0 

0 

0 

0 

0 

0 

1 

100.0 

04  - Office  & 

Clerical 

4 

0 

0 

0 

0 

0 

0 

4 

i 

100.0 

05  - Craftsmen 

131 

8 

4 

8 

0 

1 

0 

152 

86.2 

5.3 

2.6 

5.3 

.7 

07  - Laborers 

35 

8 

5 

0 

0 

0 

0 

48 

% 

72.9 

16.7 

10.4 

09  - Service 

Workers 

0 

1 

0 

0 

0 

0 

1 

2 

% 

50.0 

50.0 

Department 

TOTAL 

188 

18 

10 

13 

0 

1 

1 
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% 

8l„4 
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5.6 
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1 

2 

4 

-1- 

6 

_Z- 

TOTAL 

01  - Officials  & 

Managers 

2 

0 

0 

0 

0 

0 

0 

2 

% 

100. 

0 

04  - Office  & 

Clerical 

2 

1 

0 

0 

0 

0 

0 

3 

% 

66.7 

' 33.3 

05  - Craftsmen 

55 

0 

0 

0 

0 

0 

1 

56 

i 

98.2 

1.8 

07  - Laborers 

92 

171 

12 

1 

0 

0 

0 

276 

% 

33.3 

62.0 

4.3 

.4 

10  - Agricultural 

8f  Horticultur- 

al  V/orkers 

12 

0 

0 

0 

0 

0 

0 

12 

100. 

0 

Department 

TOTAL 

163 

172  12 

1 

0 

0 

1 

349 

% 

46.7 

49.3  3.4 

.3 

.3 

PUBLIC  WORKS  - STREET  REPaIR 


1 

2 

3 

4 

5 

6 

7 

total 

01  - Officials  & 

Managers 

2 

0 

0 

0 

0 

0 

0 

2 

% 

100.0 

04  - Office  & 

Clerical 

1 

0 

1 

0 

0 

0 

0 

2 

i 

30.0 

50.0 

03  - Craftsmen 

76 

6 

0 

1 

0 

0 

0 

83 

% 

91.6 

7.2 

1.2 

07  - Laborers 

63 

15 

4 

0 

0 

0 

0 

82 

of 

fo 

76.8 

18.3 

4.9 

09  - Service 

Workers 

0 

1 

0 

0 

0 

0 

0 

1 

% 

100.0 

10  - Agricultural 

8c  Horticul- 

tural  Workers 

17 

5 

1 

1 

0 

0 

0 

24 

70.8 

20.9 

4.2 

4.2 

Department 

TOTAL 
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PUBLIC  WORKS  - TRAFFIC  ENGINEERING 


1 

_2_ 

4 

1_ 

6 

_2- 

TOTAL 

02  - Professional 
% 

5 

62.5 

1 

12.5 

0 

2 

25.0 

0 

0 

0 

8 

03  - Technical 

6 

50.0 

0 

1 

8.3 

5 

41.7 

0 

0 

0 

12 

04  - Office  & 

Clerical 

^ 

3 

100.0 

0 

0 

0 

0 

0 

0 

3 

05  “ Craftsmen 

3 

100.0 

0 

0 

0 

0 

0 

0 

3 

Department 

TOTAL 

% 

17 

65.4 

1 

3.8 

1 

3.8 

7 

26.9 

0 

0 

0 

26 

PURCHASER 

1 

2 

-3. 

4 

5 

6 

7 

TOTAL 

01  - Officials  & 

Managers 

6 

0 

0 

0 

0 

0 

0 

6 

~% 

100.0 

02  - Professional 

14 

0 

0 

1 

0 

0 

0 

15 

93.3 

6.7 

03  - Technical 

1 

0 

0 

1 

0 

0 

0 

2 

50.0 

50.0 

04  - Office  8c 

Clerical 

62 

8 

3 

1 

0 

0 

0 

74 



83.8 

10.8 

4.1 

1.3 

05  - Craftsmen 

77 

8 

4 

2 

0 

1 

0 

92 

% 

83.7 

8.7 

4.3 

2.2 

1.1 

06  - Operatives 

1 

0 

0 

0 

0 

0 

0 

1 

100.0 

07  - Laborers 

1 

0 

0 

0 

0 

0 

0 

1 

'i 

Department 

TOTAL 

162 

16 

7 

5 

0 

1 

0 

191 

% 

84.8 

8.4 

3.7 

2.6 

.5 
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REi^L  ESTATE 


1 

2 

_1- 

4 

6 

7 

TOTAL 

01  - Officials  8f 
Managers 

% 

2 

100.0 

0 

0 

0 

0 

0 

0 

2 

02  - Professional 
% 

18 

94.7 

0 

0 

1 

5.3 

0 

0 

0 

19 

- Technical 
% 

1 

100.  ( 

0 

3 

0 

0 

0 

0 

0 

1 

04  - Office  & 
Clerical 
^ 

2 

33.3 

0 

1 

16.7 

2 

33.3 

0 

0 

1 

16.7 

6 

Department 

TOTAL 

23 

82.1 

0 

1 

3.6 

3 

10.7 

0 

0 

1 

3.6 

28 

RECORDER 

1 

2 

4 

3 

6 

7 

TOTAL 

01  - Officials  & 
Managers 

% 

1 

100.0 

0 

0 

0 

0 

0 

0 

1 

04  - Office  & 
Clerical 

% 

17 

85.0 

1 

3.0 

0 

2 

10.0 

0 

0 

0 

20 

Department 

TOTAL 

% 

18 

85.7 

1 

4.8 

0 

2 

9.5 

0 

0 

0 

21 

REGISTRAR 

OF  VOTERS 

1 

2 

3 

4 

5 

6 

7 

TOTAL 

01  - Officials  & 
Managers 

3 

100.0 

0 

0 

0 

0 

0 

0 

3 

04  - Office  & 
Clerical 

i 

13 

100.0 

0 

0 

0 

0 

0 

0 

13 

05  - Craftsmen 
% 

2 

66.7 

0 

0 

0 

0 

0 

1 

33.5 

3 

Department 

TOTAL 

% 

18 

94,7 

0 

0 

0 

0 

0 

1 

3.3 
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RECREATION  - PARK 


1 2 3 4 3 6 7 TOTAL 


■ 

01  - Officials  & 

Mana^^ers 

30 

0 

0 

1 

0 

0 

0 

31 

96.8 

3.2 

02  - Professional 

248 

83 

4 

29 

0 

0 

0 

364 

^ 

68.1 

22.8 

1.1 

8.0 

03  - Technical 

1 

0 

0 

0 

0 

0 

0 

1 

% 

100.0 

04  - Office  & 

Clerical 

32 

2 

0 

1 

0 

0 

0 

35 

% 

91.4 

5.8 

2.9 

05  - Craftsmen 

83 

1 

1 

1 

0 

1 

0 

87 

% 

95.4 

1.1 

1.1 

1.1 

1.1 

06  - Operatives 

2 

0 

0 

0 

0 

o 

0 

2 

% 

100.0 

07  - Laborers 

27 

6 

2 

0 

0 

0 

0 

35 

% 

77.1 

17.1 

5.7 

09  - Service 

Workers 

209 

91 

8 

8 

2 

0 

6 

324 

64.5 

28.1 

2.5 

2.5 

.6 

2.0 

10  - Agricultural 

& Horticultural 

V/orkers 

299 

24 

15 

6 

3 

0 

1 

348 

85.9 

6.9 

4.3 

1.7 

.9 

.3 

Department 

TOTAL 

931 

207 

30 

46 

5 

1 

7 

1,227 

% 

75.9 

16.9 

2.4 

3.7 

.4 

.1 

.6 

RETIREMENT 

SYSTEM 

1 

2 

3 

4 

5 

6 

JL. 

TOThL 

01  - Officials  & 

Managers 

2 

0 

0 

0 

0 

0 

0 

2 

% 

100.0 

02  - Professional 

16 

0 

2 

0 

0 

0 

0 

18 

% 

88.9 

11.1 

04  - Office  & 

Clerical 

26 

3 

3 

2 

0 

0 

0 

34 

76.5 

8.8 

8.1 

3 5.9 

Department 
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44 
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SHERIFF 


1 

2 

3 

4 

_L. 

6 

_2_ 

TOT  vL 

01  - Officials  & 
Clericals 
% 

5 

100.0 

0 

0 

0 

0 

0 

0 

5 

02  - Professional 
% 

6 

100. c 

0 

0 

0 

0 

0 

0 

6 

Ok  - Office  & 
Clerical 
^ 

7 

87.5 

1 

12.5 

0 

0 

0 

0 

0 

8 

03  - Craftsmen 
% 

4 

100.0 

0 

0 

0 

0 

0 

0 

4 

06  - Operatives 

% 

1 

33.3 

0 

2 0 
66.7 

0 

0 

0 

3 

08  - Uniformed 
Protective 
Services 

% 

127 

84.1 

18 

11.9 

6 0 
4,0 

0 

0 

0 

151 

09  - Service 
Workers 
% 

8 

100.0 

0 

0 

0 

0 

0 

0 

8 

10  - Agricultural 

8t  Horticul- 
tural  Workers 
5^ 

3 

100.0 

0 

0 

0 

0 

0 

0 

3 

Department 

TOTAL 

% 

161 

85.6 

19 

10. 

8 0 

1 4.3 

0 

0 

0 

188 

SOCIAL  SERVICES 

1 

2 

3 

4 

5 

6 

7 

TOTAL 

01  - Officials  & 

Managers 

8 

1 

1 

1 

0 

0 

0 

11 

% 

72.7 

9.1 

9.1 

9.1 

02  - Professional 

717 

67 

16 

59 

10 

0 

13 

882 

% 

81.3 

7.6 

1.8 

6.7 

1.1 

1.5 

03  “ Technical 

1 

2 

0 

0 

0 

0 

0 

3 

% 

33.3 

66.7 

Ok  - Office  & 

Clerical 

269 

3k 

12 

40 

4 

0 

12 

591 

% 

68.8 

13.8 

3.1 

10,2 

1.0 

3.1 

09  - Service 

Workers 

5 

13 

0 

0 

0 

0 

0 

18 

% 

27c8 

72.2 

Department 

TOTAL 

1000 

137 

29 

100 

14 
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25 

% 

76.6 

10.5 

2.2 

7o7 

1.1 

1.9 
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STEINHART  AQUaRIUM 


1 

4 

6 

JL. 

TOTmL 

01  - Officials  & 
Managers 

% 

1 

100.0 

0 0 

0 

0 

0 

0 

1 

02  - Professional 
% 

2 

100.0 

0 0 

0 

0 

0 

0 

2 

03  - Technical 

3 

100.0 

0 0 

0 

0 

0 

0 

3 

05  - Craftsmen 
% 

7 

87.5 

0 0 

0 

0 

1 

12.5 

0 

8 

09  - Service 
Workers 
% 

3 

30,0 

5 1 

50.0  10.0 

0 

1 

10.0 

0 

0 

10 

Department 

TOTAL  16 

% 66.7 

5 1 

20.8  4.2 

0 

1 

4.2 

1 

4.2 

0 

24 

TAX  COLLECTOR 

1 

2 3 

4 

5 

6 

7 

TOTAL 

01  ~ Officials  & 
Managers 

% 

0 

1 0 
100.0 

0 

0 

0 

0 

1 

02  - Professional 
% 

26 

63.4 

6 0 
14.6 

9 

22.0 

0 

0 

0 

4l 

04  - Office  & 
Clerical 
% 

55 

79.7 

7 4 

10.1  5.8 

1 

1.'4 

1 

1.4 

0 

1 

1.4 

69 

Department 

TOTAL 

% 

81 

73.0 

14  4 

12.6  3.6 

10 

9.0 

1 

.9 

0 

1 

.9 

111 

TREASURER 

1 

2 3 

4 

5 

6 

n 

TOTAL 

01  - Officials  8c 
Managers 

1 

100.0 

0 0 

0 

0 

0 

0 

1 

02  - Professional 
% 

12 

85.7 

0 0 

2 

14.3 

0 

0 

0 

14 

04  - Office  & 
Clerical 

% 

2 

66.7 

0 0 

1 

33.3 

0 

0 

0 

3 

Department 

TOTAL 

% 

15 

83.3 

0 0 

3 

16.7 

0 

0 

0 

18 
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WAR  MEMORIAL 


1 

2 

5 

4 

6 

TOTAL 

01  - 

Officials  & 
Managers 

2 

0 

0 

0 

0 

0 

0 

2 

100.0 

02  - 

Professional 

1 

0 

0 

0 

0 

0 

0 

1 

% 

100.0 

Ok  - 

Office  & 

Clerical 

2 

0 

0 

0 

0 

0 

0 

2 

% 

100.0 

05  - 

Craftsmen 

10 

0 

0 

0 

0 

0 

0 

10 

^ 

100.0 

09  - 

Service 

Workers 

15 

18 

2 

0 

0 

0 

0 

55 

% 

59.4 

54o5 

6.1 

Department 

48 

TOTAL 

28 

18 

2 

0 

0 

0 

0 

% 

58.5 

57.5 

4.2 

WATER 

1 

2 

4 

5 

6 

-JL. 

TOTAL 

01  - 

Officials  & 

Managers 

18 

0 

0 

0 

0 

0 

0 

18 

% 

100.0 

02  - 

Professional 

48 

1 

0 

12 

2 

0 

0 

65 

0/ 

/o 

76.2 

1.6 

19.0 

5.2 

05  - 

Technical 

29 

1 

1 

4 

0 

0 

0 

55 

% 

82.9 

2.9 

2.9 

11.4 

04  - 

Office  & 

Clerical 

92 

7 

1 

9 

1 

0 

1 

111 

% 

82.9 

6.5 

.9 

8.1 

.9 

.9 

05  - 

Craftsmen 

175 

5 

8 

2 

0 

0 

0 

188 

% 

95.1 

1.6 

4.5 

1.1 

06  - 

Operatives 

21 

5 

1 

0 

0 

0 

0 

25 

% 

84.0  12.0 

4.0 

07  - 

Laborers 

19 

55 

5 

0 

0 

0 

0 

59 

% 

52.2 

59.5 

8.5 

09  - 

Service 

Workers 

7 

7 

0 

1 

0 

0 

0 

15 

% 

46.7 

46.7 

6.7 

10  - 

Agricultural 

8c  Horticul- 

tural  Workers 

17 

0 

0 

0 

0 

0 

0 

17 

% 

100.0 

Department 

TOTAL 

426 

57 

16 

28 

5 

0 

1 

551 

% 

80.2 

10.7 

5.0 

5.5 
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WEIGHTS  and  measures 


^ 

2 

4 

6 

7 

TOTAL 

01  - Officials  & 

Managers 

% 

1 

100.0 

0 

0 

0 

0 

0 

0 

1 

02  - Professional 
^ 

6 

100.0 

0 

0 

0 

0 

0 

0 

6 

04  - Office  & 

Clerical 

^ 

1 

100.0 

0 

0 

0 

0 

0 

0 

1 

Department 

TOTAL 

% 

8 

100.0 

0 

0 

0 

0 

0 

0 

8 

YOUTH 

GUIDANCE 

1 

2 

3 

4 

5 

6 

7 

TOTAL 

01  - Officials  & 

Managers 

9 

0 

0 

0 

0 

0 

0 

9 

% 

100.0 

02  - Professional 

6 

0 

0 

0 

0 

0 

0 

6 

% 

100.0 

04  - Office  & 

Clerical 

5 

0 

0 

1 

0 

0 

0 

4 

% 

75.0 

25.0 

05  - Craftsmen 

6 

0 

1 

0 

0 

0 

0 

7 

% 

85.7 

14.3 

06  - Operatives 

0 

1 

0 

0 

0 

0 

0 

1 

% 

100.0 

09  - Service 

Workers 

70 

55 

4 

2 

0 

0 

0 

111 

% 

63.1 

31.5 

3.6 

1.8 

Department 

TOTAL 

94 

36 

5 

3 

0 

0 

0 

138 

% 

68.1 

26.1 

3.6 

2.2 

TABLE  III 

SUMMARY  OT  MONTHLY  SALARIES  (GROSS) 


1 

2 

3 

4 

5 

6 

7 

Total 

$301-400 

132 

55 

15 

85 

3 

0 

2 

292 

401-500 

1188 

1352 

74 

69 

55 

0 

8 

2746 

501-600 

1009 

579 

84 

83 

47 

1 

20 

1823 

601-700 

1593 

1160 

96 

io4 

39 

2 

10 

3004 

701-800 

946 

312 

33 

70 

12 

2 

5 

1380 

801-1000 

5089 

482 

187 

214 

4o 

5 

17 

6034 

1001-1250 

2277 

92 

34 

130 

18 

5 

4 

2560 

1251-1500 

753 

17 

15 

45 

0 

1 

2 

823 

1501  - Up 

538 

15 

11 

34 

0 

0 

1 

599 

Totals  13,525 

4,054 

549 

834 

2l4 

16 

69 

19,261 
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SURVEY  PROCEDURES  AND  METHODOLOGY 


•The  format  and  operational  procedures  were  established  to  conduct  the 
raclal/ethnlc  survey  as  of  the  close  of  business  December  31,  1970.  The 
target  population  was  the  employees  in  67  departments  or  sub-divisions  which 
are  recognized  as  separate  units.  Board  of  Education  personnel  (certificated 
and  classified),  the  San  Francisco  Housing  Authority,  San  Francisco  Redevelopment 
Agency,  and  the  Convention  Bureau  were  not  included  in  the  Civil  Service  statistics, 
but  are  included  in  the  Appendix. 

The  target  population  was  drawn  from  master  payroll  tapes  including 
"permanent"  and  "temporary"  tenure  employees.  A slight  discrepancy  may 
exist  between  the  number  of  employees  a given  department  lists  and  the 
number  indicated  in  the  survey,  due  to  the  data  selection  which  excludes 
"temporary- limited  tenure"  personnel  who  are  not  employed  on  a continuing 
basis.  The  electronic  data  processing  sheets  (EDP)  which  were  forwarded  to 
each  department  contained  the  department  name  and  number,  employee's  name  and 
number.  Civil  Service  code,  and  three  blank  columns  for  entry  of  ethnic 
identification,  position  level  code  and  sex.  Upon  receipt  of  the  annotated 
sheets,  the  several  hundred  Civil  Service  codes  were  manually  converted 
into  ten  occupational  categories. 

The  categories  and  coding  systems  used  in  collecting  and  presenting 
survey  information  are  fully  explained  to  facilitate  interpretation  of  the 
data: 


CODE  IDENTIFICATION 


Position  In format  ion 


Position  Level* 


Entrance 

Promotive 

Appointive 

* The  position  level  code  should  indicate  how  an  employee 
gained  his  present  Civil  Service  classification. 

Racial/Ethnic  Information 


Race  or  Ethnic  Origin  Code 


White  (other  than  Spanish  origin)  1 
Negro  2 
Spanish  Origin*  3 
Oriental  (Japanese  and  Chinese)  4 
Filipino  5 
American  Indian  6 
Other  Non-White**  7 


* To  include:  Mexican -American,  South  and  Central  Americans, 
Cubans,  Puerto  Ricans,  and  others  of  Spanish-speaking  Ancestry. 

**  To  include:  Polynesians,  Samoans,  Eskimos,  East  Indians,  and 
all  others,  who,  although  origin  cannot  be  determined,  clearly 
belong  to  a minority  group. 
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OCCUPATIONAL  CATEGORIES 


Code  Title 

01  Officials  & 

Managers 


02  Professional 


03  Technical 


04  Office  & 

Clerical 


05  Craftsmen 


06 


Operatives 


Descript  ion 


Administrative  personnel  who  establish  and/or 
administer  broad  policies  and  direct  individual  de- 
partments or  special  phases  of  an  operation.  In- 
cludes: officials,  executives,  middle  management, 
department  managers,  executive  secretaries,  and 
kindred  workers. 

Specialized  personnel  with  either  college  education 
or  equivalent  experience.  Includes:  accountants  and 
auditors,  lawyers,  social  workers,  editors,  engineers, 
librarians,  statisticians,  natural  and  physical 
scientists,  personnel  and  labor  relations  workers, 
investigators  and  Inspectors,  registered  nurses, 
physicians,  social  scientists,  computer  programmers, 
and  kindred  workers . 

Specialized  personnel  with  a combination  of  basic 
scientific  knowledge  and  manual  skill  usually  ob- 
tained through  two  years  of  post  high  school  education, 
or  through  equivalent  on-the-job  training.  Includes: 
draftsmen,  engineering  aides,  junior  engineers,  math- 
ematical aides,  licensed,  practical  or  vocational 
nurses,  radio  operators,  photographers,  scientific 
assistants,  surveyors,  technicians  (medical,  electronic, 
physical  sciences),  computer  operators,  barbers  and 
beauticians,  and  kindred  workers. 

All  clerical  personnel,  regardless  of  the  level  of 
difficulty,  in  which  the  activities  are  predominately 
nonmanual.  Includes:  bookkeepers,  cashiers,  collectors 
(bills  and  accounts),  messengers  and  office  boys,  office 
machine  operators,  shipping  and  receiving  clerks,  sten- 
ographers, typists,  secretaries,  key  punch  operators, 
telephone  operators,  and  kindred  workers. 

Manual  workers  of  relatively  high  skill  level  having 
a thorough  and  comprehensive  knowledge  of  the  processes 
involved  in  their  work.  Exercise  considerable  independe 
judgment  and  usually  receive  an  extensive  period  of 
training.  Includes:  foremen,  the  building  trades, 
mechanics  and  repairtt^n,  skilled  machining  occupations, 
electricians,  engravers,  heavy  equipment  operators, 
stationary  engineers,  tailors,  and  kindred  workers. 

Workers  who  operate  machine  or  processing  equipment  of 
perform  other  mechanical  type  duties  of  intermediate 
skill  level  which  can  be  mastered  in  several  weeks  and 
requires  limited  training.  Includes:  apprentices  (of 
all  the  skilled  trades),  operatives,  delivery  men, 
motormen,  drivers,  seamstresses,  and  kindred  workers. 


* These  categories  were  patterned  after  those  used  by  the  U.S.  Commission  on  Civil 
Rights  in  a 1969  publication:  For  All  the  People . By  All  the  People. 
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Title  Description 


Laborers 

Workers  in  manual  occupations  which  generally 
require  no  special  training.  Includes:  garage 
laborers,  car  washers  and  greasers,  garbage  and 
trash  collectors,  construction  laborers,  street 
and  highway  maintenance  laborers,  and  kindred 
workers . 

Uniformed 

Protective 

Services 

Includes  personnel  of  the  Police  Department,  Fire 
Department,  and  the  Sheriff's  Office. 

Service  Workers 

Workers  in  protective  and  non  protective  service 
occupations  (excluding  those  employees  listed 
under  Code  08).  Includes:  attendants  (hospital, 
other  institutions,  recreation,  and  personal  ser- 
vice), hospital  aides,  orderlies,  janitors,  char- 
women and  cleaners,  cooks,  porters,  elevator 
operators,  guards,  watchmen,  and  kindred  workers. 

Agricultural 
& Horticultural 
Workers 

Includes:  farmers,  gardeners,  tree  toppers, 
landscaping  and  street  planting  supervisors, 
agricultural  inspectors,  groundskeepers,  and 
kindred  workers. 

Commissioners 

Board  Members  appointed  by  the  Mayor  to  the 
various  City  boards  or  commissions. 
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Findings  on  Table  1 


1.  The  total  minority  participation  in  San  Francisco  Civil  Service  employ- 
ment as  of  December,  1970,  totaled  317o.  This  is  an  increase  of  1.17.  over 
December  1969. 

2.  This  increase  was  spread  over  three  groups:  Spanish  Origin  workers 
went  up  0.67.  from  2.97.  to  3.57.;  Oriental  workers  went  up  0.17.  from  4.37.  to 
4.47.;  Filipino  workers  went  up  0.47.  from  1.17.  to  1.57.. 

The  Black  percentage  remained  at  217,,  and  the  American  Indian  at  .17,. 

3.  Black  participation,  at  217.,  is  the  highest  of  these  ethnic  groups. 

It  is,  however,  concentrated  in  three  categories:  Black  workers  comprise  527. 
of  the  operatives,  42,37.  of  the  laborers  and  61.3%  of  the  service  workers. 

a.  Of  the  total  number  of  jobs  (4,160)  held  by  Black  Workers,  73% 
are  in  the  above  three  categories.  In  contrast,  of  the  total  number  of  jobs 
(13,666)  held  by  Whites,  63%  are  in  the  professional,  uniformed  personnel  or 
craftsmen  categories. 

b.  It  should  be  noted,  however,  that  many  of  the  jobs  in  the  operative 
and  laborer  classifications  pay  above  the  average  level  of  City  workers. 

4.  Aside  from  the  Black  participation,  the  other  groups  are  represented  at 
levels  considerably  below  that  of  their  proportions  of  the  San  Francisco  popu- 
lation. The  only  data  on  the  ethnic  identification  of  our  population  as  yet 
available  from  the  1970  Census  indicate  that: 

Blacks  comprise  13.47.  of  the  total  population; 

“Other”  (including  American  Indian,  Chinese,  Filipino,  Japanese  and 
Other  Non -White)  comprise  15.17.. 

It  is  also  estimated  by  the  Department  of  Public  Health  that  the  Spanish 
Origin  population  comprises  approxiMtely  107.  of  the  total  population. 

Total  rainotity  population,  therefore,  is  approximately  387.. 

5.  For  the  first  time  this  survey  also  covers  the  distribution  of  the  Civil 
Service  work  force  by  sex.  Women  constitute  28.27.  of  the  total  work  force.  417. 
(2,293)  of  the  women  work  in  professional  positions.  Of  all  the  professionals 
employed  by  the  City,  49.5%  are  women. 


Find ings  on  Table  II 


1.  Sixty-seven  (67)  departments  are  covered  in  the  1970  survey.  In  22  of 
these.  Black  employees  comprise  10%  or  more  of  the  work  force.  In  15,  Oriental 
workers  represent  10%  or  more  of  the  work  force,  and  are  more  evenly  spread 
throughout  the  high-level  positions.  In  but  three  departments,  and  these  with  a 
a combined  total  of  only  49  employees,  do  Spanish  Origin  workers  represent  107, 
or  more  of  the  work  force, 

2.  On  the  other  hand,  13  departments  employing  50  or  more  workers  have  a 
combined  minority  work  force  (of  all  minority  groups  represented  herein)  of  157. 
or  less  — i.e.  less  than  half  the  City's  average. 

3.  In  the  Civil  Service  Department,  crucial  becuase  of  its  role  in  the 
recruitment,  selection  and  certification  of  personnel,  43  employees  are  clerical 
and  37  are  professionals.  Of  the  clerical  employees,  12  (27.9%)  are  minorities. 
But,  of  the  professionals  only  4 (11.87.)  are  minorities. 

4.  The  Uniformed  Departments  continue  to  present  a problem: 

a.  The  Sheriff's  Department  has  the  highest  minority  representation  in 
uniformed  personnel.  Black  Deputies  comprising  9.97.  of  all  deputies.  Other  ethnic 
groups,  however,  are  represented  at  a lower  rate--or  not  at  all;  Spanish  orlgin-- 
6.6%;  Orientals,  Filipinos  and  American  Indians  not  being  represented  . 
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b.  The  Police  Department's  statistics  are  as  follows:  Black  --  57.; 
Spanish  Origin  --  3.67.;  Oriental  --  0.47.;  Filipino  --  0.37.;  American  Indian  -- 
0.27o.  This  total  of  9.57.  represents  a 1.27.  increase  from  1969'8  total  of  8.37.. 

c.  The  Fire  Department's  statistics  are  as  follows:  Black  — 0.27.; 
Spanish  Origin  --  1.77.;  Oriental  --  0.17.;  Filipino  --  0.17.;  American  Indian  -- 
0.0%.  This  total  of  2.1%  represents  a decrease  of  1.57.  from  1969'8  total  of  3.67.. 


Findings  on  the  Appendix 


Although  the  Housing  Authority,  Redevelopment  Agency  and  the  Convention 
Bureau  are  Civil  Service  e:<empt  positions,  they  heve  a tremendous  impact  upon 
the  functioning  of  governnx-nt  in  San  Francisco,  an^i  they  represent  a considerable 
job  market.  Thus,  they  were  asked  to  submit  a breckdown  of  their  employees  and 
this  data  is  included  as  an  appendix. 

The  Housing  Authority  and  Redevelopment  Agency  should  be  commended  for 
having  a large  percentage  of  Black  workers  (38.67.  and  40.87.  respectively). 

These  Black  employees  are  well  represented  in  all  levels. 

According  to  the  data  submitted  by  these  agencies,  however,  it  seems  clear 
that  their  efforts  to  include  other  ethnic  groups  in  their  work  force  have  not 
been  effective,  especially  when  job  levels  are  taken  into  consideration. 

The  Convention  Bureau  statistics  reveal  a much  lower  minority  participation  than 
City  Civil  Service  agencies.  These  statistics  reflect  the  white-collar  professional 
pattern  of  many  private  employers  as  well. 
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TABLE  I 


SUMMARY  OF  OCCUPATIONAL  CATEGORIES 

^ racial/ethnic  distribution 


ALL  CITY  EMPLOYEES 


1 

2 

3 

4 

5 

6 

7 

Fern 

Total 

Officials  & 

Managers 

Appointive 

86 

6 

1 

4 

0 

0 

0 

10 

97 

7, 

88.7 

6.2 

1.0 

4.1 

10.3 

Entrance 

54 

3 

1 

4 

0 

0 

0 

11 

62 

7o 

87.1 

4.8 

1.6 

6.5 

17.7 

Promotive 

215 

13 

2 

8 

0 

0 

0 

36 

238 

7o 

90.3 

5.5 

.8 

3.4 

15.1 

Total 

355 

22 

4 

16 

0 

0 

0 

57 

397 

% 

89.4 

5.5 

1.0 

4.0 

14.4 

Professional 

Appointive 

470 

16 

9 

26 

1 

0 

3 

89 

525 

7o 

89.5 

3.0 

1.7 

5.0 

.2 

.6 

17.0 

Entrance 

2,026 

226 

65 

183 

79 

2 

7 

1,591 

2,588 

7o 

78.3 

8.7 

2.5 

7.1 

3.1 

.1 

.3 

61.5 

Promotive 

1,182 

108 

34 

166 

19 

1 

11 

613 

1,521 

% 

n,i 

7.1 

2.2 

10.9 

1.2 

.1 

.7 

40.3 

Total 

3,678 

350 

108 

375 

99 

3 

21 

2,293 

4,634 

% 

79.4 

7.6 

2.3 

8.1 

2.1 

.1 

.5 

49.5 

Technical 

Appointive 

3 

2 

0 

0 

0 

0 

0 

1 

5 

% 

60.0 

40.0 

20.0 

Entrance 

224 

156 

17 

48 

20 

0 

5 

205 

470 

7o 

47.7 

33.2 

3.6 

10.2 

4.3 

1.1 

43.6 

Promotive 

113 

55 

8 

50 

1 

0 

1 

98 

228 

% 

49.6 

24.1 

3.5 

21.9 

.4 

.4 

43.0 

Total 

340 

213 

25 

98 

21 

0 

6 

304 

703 

7o 

48.4 

30.3 

3.6 

13.9 

3.0 

.9 

43.2 

Office  & 

Clerical 

Appointive 

26 

4 

1 

2 

0 

2 

0 

18 

35 

% 

74.3 

11.4 

2.9 

5.7 

5.7 

51.4 

Entrance 

1,281 

239 

111 

181 

33 

0 

19 

1,307 

1,864 

7o 

68.7 

12.8 

6.0 

9.7 

1.8 

1.0 

1 70.1 

Pr omot ive 

717 

84 

29 

65 

15 

3 

1 

569 

914 

% 

9.2 

3.2 

7.1 

1.6 

.3 

.1 

62.3 

Total 

2,024 

327 

141 

248 

48 

5 

20 

1,894 

2,813 

% 

72.0 

11.6 

5.0 

8.8 

1.7 

.2 

.7 

67.3 
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05  - Craftsmen 
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Fern  Total 


Appointive 

10 

0 

0 

0 

0 

0 

0 

0 

10 

7. 

100.0 

Entrance 

1,133 

61 

53 

31 

2 

4 

2 

11 

1,286 

7o 

88.1 

4.7 

4.1 

2.4 

.2 

.3 

.2 

.9 

Promotive 

340 

14 

10 

8 

0 

0 

0 

1 

372 

7. 

91.4 

3.8 

2.7 

2.2 

.3 

Total 

1,483 

75 

63 

39 

2 

4 

2 

12 

1,668 

7. 

88.9 

4.5 

3.8 

2.3 

.1 

.2 

.1 

.7 

Operatives 

Appointive 

1 

0 

0 

0 

0 

0 

0 

0 

1 

7o 

100.0 

Entrance 

812 

1,007 

71 

30 

11 

0 

4 

16 

1,935 

7, 

42.0 

52.0 

3.7 

1.6 

.6 

.2 

.8 

Promotive 

18 

18 

1 

0 

0 

0 

0 

1 

37 

7o 

48.6 

48.6 

2.7 

2.7 

Total 

831 

1,025 

72 

30 

11 

0 

4 

17 

1,973 

7. 

42.1 

52.0 

3.6 

1.5 

.6 

.2 

.9 

Laborers 

Appointive 

0 

1 

0 

0 

0 

0 

0 

0 

1 

7, 

100.0 

Entrance 

292 

253 

33 

0 

1 

1 

0 

1 

580 

7, 

50.3 

43.6 

5.7 

.2 

.2 

.2 

Promot ive 

38 

14 

1 

0 

0 

0 

0 

0 

53 

7c 

71.7 

26.4 

1.9 

Total 

330 

268 

34 

0 

1 

1 

0 

1 

634 

7o 

52.1 

42.3 

5.4 

.2 

.2 

.2 

Uniformed 

Protective 

Services 

Appointive 

168 

9 

11 

1 

0 

0 

0 

0 

189 

7c 

88.9 

4.8 

5.8 

.5 

Entrance 

2,466 

91 

79 

7 

7 

2 

1 

34 

2,653 

7. 

93.0 

3.4 

3.0 

.3 

.3 

.1 

1.3 

Promotive 

844 

12 

16 

0 

0 

1 

2 

9 

875 

7. 

96.5 

1.4 

1.8 

.1 

.2 

1.0 

Total 

3,478 

112 
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8 

7 

3 

3 

43 

3,717 

7, 

93.6 
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2.9 

.2 

.2 

.1 
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1.2 
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2 
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4 

5 

6 
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Fern 

Total 

Service 

Workers 

Appointive 

4 

1 

0 

0 

0 

0 

1 

1 

6 

% 

66.7 

16.7 

16.7 

16.7 

Entrance 

715 

1,516 

114 

46 

105 

0 

15 

873 

2,511 

% 

28.5 

60.4 

4.5 

1.8 

4.2 

.6 

34.8 

Promotive 

78 

226 

9 

7 

8 

0 

0 

89 

328 

% 

23.8 

68.9 

2.7 

2.1 

2.4 

27.1 

Total 

797 

1,743 

123 

53 

113 

0 

16 
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28.0 
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4.0 
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.7 
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82 

14 
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102 
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1.0 

Total 
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25 
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TABLE  II 


SW^RY  ^ DEPARTMENTS 


ADULT  PROBATION 


1 

2 

3 

4 

5 

6 

7 

Fem 

Total 

■ 

■ 

■ 

■ 

■ 

01  - Officials  & 

Managers 

% 

1 

100  oO 

0 

0 

0 

0 

0 

0 

0 

1 

100.0 

02  • Professional 

7. 

51 

73,9 

13 

18o8 

0 

5 

7,2 

0 

0 

0 

25 

36.2 

69 

100.0 

04  - Office  & 

Clerical 

7o 

24 

85,7 

3 

10,7 

0 

1 

3,6 

0 

0 

0 

27 

96,4 

28 

100,0 

Depto  Total 

% 

76 

77,6 

16 

16,3 

0 

6 

6„1 

0 

0 

0 

52 

53.1 

98 

100.0 

AGRICULTURE 

COMMISSION 

1 

2 

3 

4 

5 

6 

7 

Fern 

Total 

01  - Officials  & 

Managers 

7. 

2 

0 

0 

0 

0 

0 

0 

0 

2 

100,0 

100.0 

02  - Professional 

6 

0 

0 

1 

0 

0 

0 

0 

7 

7, 

85,7 

14.3 

100,0 

04  - Office  & 

Clerical 

2 

0 

0 

0 

0 

0 

0 

1 

2 

7, 

100,0 

50,0 

100.0 

09  - Service 

Workers 

0 

1 

C 

0 

0 

0 

0 

0 

1 

7o 

100.0 

100.0 

Dept,  Total 

10 

1 

0 

1 

0 

0 

0 

1 

12 

83,3 

8,3 

8,3 

8.3 

100.0 

AIRPORT 


JL- 

2 

3 

4 

5 

6 

7 

Fem 

Total 

01  - Officials  & 

ManaKors 

18 

1 

0 

0 

0 

0 

0 

0 

19 

% 

94.7 

5.3 

100.0 

02  - Professional 

31 

0 

0 

6 

2 

0 

0 

3 

39 

7o 

79.5 

15.4 

5.1 

7.7 

100.0 

03  - Technical 

25 

4 

0 

7 

1 

0 

0 

14 

37 

% 

67.6 

10.8 

18.9 

2.7 

37.8 

100.0 

04  - Office  & 

Clerical 

14 

0 

1 

0 

0 

0 

0 

13 

15 

% 

93.3 

6.7 

86.6 

100.0 

05  - Craftsmen 

41 

1 

1 

0 

0 

0 

0 

0 

43 

% 

95.3 

2.3 

2.3 

100.0 

07  - Laborers 

3 

6 

1 

0 

0 

0 

0 

0 

10 

% 

30.0 

60.0 

10.0 

100.0 

09  - Service 

Workers 

52 

103 

5 

0 

1 

0 

2 

18 

163 

% 

31.9 

63.2 

3.1 

.6 

1.2 

11.0 

100.0 

10  - Agricultural 

6c  Horticultural 

Workers 

2 

0 

0 

0 

0 

0 

1 

0 

3 

% 

66.7 

33.3 

100,0 

Dent  Total 

186 

115 

8 

13 

4 

0 

3 

48 

329 

% 

56.5 

35.0 

2.4 

4.0 

1.2 

.9 

14.6 

100.0 

ART  COMMISSION 

1 

2 

3 

4 

5 

6 

7 

Fem 

Total 

01  - Officials  & 

Managers 

1 

0 

0 

0 

0 

0 

0 

0 

1 

% 

100.0 

100.0 

04  - Office  6t 

Clerical 

2 

0 

0 

0 

0 

0 

0 

2 

2 

% 

100,0 

100.0 

100.0 

Dept.  Total 

3 

0 

0 

0 

0 

0 

0 

2 

3 

% 

100.0 

66.7 

100.0 

ASSESSOR 

1 

2 

3 

4 

5 

6 

7 

Fem 

Total 

01  - Officials  & 

Managers 

2 

0 

0 

0 

0 

0 

0 

0 

2 

% 

100.0 

100,0 

02  - Professional 

68 

0 

0 

9 

2 

0 

0 

2 

79 

% 

86.1 

11.4 

2.5 

2.5 

100.0 

03  - Technical 

1 

0 

0 

5 

0 

0 

0 

0 

6 

% 

16.7 

83.3 

100.0 

04  - Office  6c 

Clerical 

35 

0 

2 

0 

0 

0 

0 

31 

37 

% 

94.6 

5.4 

83.8 

100.0 

06  - Operatives 

1 

0 

0 

0 

0 

0 

0 

0 

1 

7, 

100.0 

100.0 

Dept.  Total 

107 

0 

2 

14 

2 

0 

0 

33 

125 

% 

85.6 

1.6 

11.2 

1.6 

26.4 

100.0 
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BOARD  OF  SUPERVISORS 


1 

2 

3 

4 

5 

6 

7 

Fcm 

Total 

01  - Officials  & 

Managers 

% 

2 

100.0 

0 

0 

0 

0 

0 

0 

0 

2 

02  - Professional 

% 

1 

100.0 

0 

0 

0 

0 

0 

0 

1 

100.0 

1 

04  - Office  & 

Clerical 

% 

13 

92.9 

0 

0 

1 

7.1 

0 

0 

0 

13 

92.9 

14 

06  - Operatives 

X 

2 

100.0 

0 

0 

0 

0 

0 

0 

0 

2 

Dept.  Total 

% 

18 

94.7 

0 0 1 
5.3 

CHIEF  ADMINISTRATIVE 

0 

OFFICE 

0 

0 

13 

68.4 

19 

1 

2 

3 

4 

5 

6 

7 

Fein 

Total 

’ ■ ■ 

' 

01  - Officials  & 

Managers 

% 

3 

100.0 

0 

0 

0 

0 

0 

0 

0 

3 

02  - Professional 

% 

1 

100.0 

0 

0 

0 

0 

0 

0 

0 

1 

04  - Office  6e 

Clerical 

% 

3 

100.0 

0 

0 

0 

0 

0 

0 

3 

100.0 

3 

Dept.  Total 

% 

7 

100  .0 

0 

0 

0 

0 

0 

0 

3 

42.9 

7 

CITY  ATTORNEY 

1 

2 

3 

4 

5 

6 

7 

Few 

Total 

01  - Officials  & 

Managers 

3 

0 

0 

0 

0 

0 

0 

0 

3 

% 

100.0 

02  - Professional 

36 

1 

1 

2 

0 

0 

0 

2 

40 

% 

90.0 

2.5 

2.5 

5.0 

5.0 

04  - Office  & 

Clerical 

12 

1 

0 

1 

0 

0 

0 

12 

14 

% 

85.7 

7.1 

7.1 

85.7 

Dept.  Total 

51 

2 

1 

3 

0 

0 

0 

14 

57 

% 

89.5 

3.5 

1.8 

5.3 

24.6 
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CITY  PLANNING 


1 

2 

3 

4 

5 

6 

7 

Fem 

Total 

01  - Officials  & 

Managers 

5 

0 

0 

0 

0 

0 

0 

0 

5 

% 

100.0 

100. 0 

02  - Professionals 

33 

1 

0 

2 

0 

0 

0 

7 

36 

% 

91.7 

2.8 

5.6 

19.4 

100.0 

03  - Technical 

6 

0 

0 

0 

0 

0 

0 

4 

6 

% 

100.0 

66.7 

100.0 

04  - Office  & 

Clerical 

7 

0 

0 

1 

1 

0 

0 

9 

9 

% 

77.8 

11.1 

11.1 

100.0 

100.0 

Dept.  Total 

Z 

51 

1 

0 

3 

1 

0 

0 

20 

56 

91.1 

1.8 

5.4 

1.8 

35.7 

100.0 

CIVIC 

AUDITORIUM 

1 

2 

3 

4 

5 

6 

7 

Fem 

Total 

01  - Officials  & 

Managers 

% 

1 

100.0 

0 

0 

0 

0 

0 

0 

0 

1 

100.0 

04  - Office  & 

Clerical 

% 

1 

100.0 

0 

0 

0 

0 

0 

0 

1 

100.0 

1 

100.0 

09  - Service 

Workers 

% 

1 

9.1 

10 

90.9 

0 

0 

0 

0 

0 

0 

11 

100.0 

Dept . Total 

% 

3 

23.1 

10 

76.9 

0 

0 

0 

0 

0 

1 

7.7 

13 

100.0 

CIVIL 

SERVICE 

1 

2 

3 

4 

5 

6 

7 

Fem 

Total 

01 

• Officials  & 

Managers 

6 

0 

0 

0 

0 

0 

0 

0 

6 

% 

100.0 

100.0 

02 

- Professionals 

33 

2 

0 

2 

0 

0 

0 

20 

37 

% 

89.2 

5.4 

5.4 

54.0 

100.0 

04 

- Office  6t 

Clerical 

31 

3 

3 

4 

1 

1 

0 

34 

43 

% 

72.1 

7.0 

7.0 

9.3 

2.3 

2.3 

79.1 

100.0 

09 

- Service 

Workers 

3 

0 

0 

0 

0 

0 

0 

2 

3 

% 

100.0 

66.7 

100.0 

Dept . Total 

73 

5 

3 

6 

1 

1 

0 

56 

89 

7o 

82.0 

5.6 

3.4 

6.7 

1.1 

1.1 

62.9 

100.0 
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CONTROLLER 


1 

2 

3 

4 

5 

6 

7 

Fctn 

Total 

01  - Officials  & 

Managers 

8 

0 

1 

5 

0 

0 

0 

1 

14 

% 

57.1 

7.1 

35.7 

7.1 

100. 0 

02  - Professional 

103 

2 

0 

34 

6 

0 

1 

36 

146 

% 

70.5 

1.4 

23.3 

4.1 

.7 

24.7 

100.0 

03  - Technical 

19 

3 

2 

8 

0 

0 

1 

2 

33 

% 

57.6 

9.1 

6.1 

24.2 

3.0 

6.1 

100.0 

04  - Office  & 

Clerical 

108 

42 

14 

24 

4 

0 

1 

147 

193 

% 

56.0 

21.8 

7.3 

12.4 

2.1 

.5 

76.2 

100.0 

Dept.  Total 

238 

47 

17 

71 

10 

0 

3 

188 

386 

% 

61.7 

12.2 

4.4 

18.4 

2.6 

.8 

48.7 

100.0 

CORONER 

1 

2 

3 

4 

5 

6 

7 

Fern 

Total 

01  - Officials  & 

Managers 

5 

1 

0 

0 

0 

0 

0 

0 

6 

% 

83.3 

16.7 

100.0 

02  - Professional 

9 

0 

0 

0 

0 

0 

1 

2 

10 

% 

90.0 

10.0 

20.0 

100.0 

03  - Technical 

1 

0 

0 

1 

0 

0 

0 

1 

2 

% 

50.0 

50.0 

50.0 

100.0 

04  - Office  & 

Clerical 

5 

1 

0 

0 

0 

0 

0 

4 

6 

% 

83.3 

16.7 

66.7 

100.0 

06  - Operatives 

6 

1 

0 

0 

0 

0 

0 

0 

7 

% 

85.7 

14.3 

100.0 

09  • Service 

Workers 

1 

4 

0 

0 

0 

0 

0 

0 

5 

% 

20.0 

80.0 

100.0 

Dept.  Total 

27 

7 

0 

1 

0 

0 

1 

7 

36 

% 

75.0 

19.4 

2.8 

2.8 

19.4 

100.0 

COUNTY  CLERK 


1 

2 

3 

4 

5 

6 

7 

Fem 

Total 

01  - Officials  & 

Managers 

1 

0 

0 

0 

0 

0 

0 

0 

1 

% 

100.0 

100.0 

04  - Office  6t 

Clerical 

51 

4 

0 

1 

1 

0 

0 

17 

57 

89.5 

7.0 

1.8 

1.8 

29.8 

100.0 

Dept.  Total 

52 

4 

0 

1 

1 

0 

0 

17 

58 

% 

89.7 

6.9 

1.7 

1.7 

29.3 

100.0 
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DE  YOUNG  MUSEUM 


1 

2 

3 

4 

5 

6 

7 

Fem 

Total 

01  - Officials  6c 

Managers 

3 

0 

0 

0 

0 

0 

0 

0 

3 

% 

100.0 

100.0 

02  - Professional 

17 

0 

0 

4 

0 

0 

0 

5 

21 

% 

81.0 

19.0 

23.8 

100.0 

03  - Technical 

0 

1 

0 

0 

0 

0 

0 

0 

1 

% 

100.0 

100.0 

04  - Office  6. 

Clerical 

6 

1 

0 

0 

0 

0 

0 

7 

7 

% 

85.7 

14.3 

100.0 

100.0 

05  - Craftsmen 

2 

0 

0 

0 

0 

0 

0 

0 

2 

% 

100.0 

100.0 

09  - Service 

Workers 

18 

13 

1 

1 

0 

0 

1 

4 

34 

% 

52.9 

38.2 

2.9 

2.9 

2.9 

11.8 

100.0 

Dept.  Total 

46 

15 

1 

5 

0 

0 

1 

16 

68 

% 

67.6 

22.1 

1.5 

7.4 

1.5 

23.5 

100.0 

DISTRICT  ATTORNEY 

1 

2 

3 

4 

5 

6 

7 

Fem 

Total 

01  - Officials  6. 

Mana^rs 

2 

0 

0 

0 

0 

0 

0 

1 

2 

% 

100.0 

50.0 

100.0 

02  - Professional 

49 

3 

0 

1 

0 

0 

0 

7 

53 

% 

92.5 

1.7 

1.9 

13.2 

100.0 

04  - Office  6c 

Clerical 

10 

1 

0 

0 

0 

1 

1 

12 

13 

% 

76.9 

7.7 

7.7 

7.7 

92.3 

100.0 

Dept.  Total 

61 

4 

0 

1 

0 

1 

1 

20 

68 

% 

89.7 

5.9 

1.5 

1.5 

1.5 

29.4 

100.0 

ELECTRICITY 

1 

2 

3 

4 

5 

6 

7 

Fem 

Total 

01  - Officials  6c 

Managers 

4 

0 

0 

0 

0 

0 

0 

0 

4 

% 

100.0 

100.0 

02  - Professional 

1 

0 

0 

2 

0 

0 

0 

0 

3 

7, 

33.3 

66.7 

100.0 

03  - Technical 

1 

0 

0 

0 

0 

0 

0 

0 

1 

% 

100.0 

100.0 

04  - Office  6c 

Clerical 

9 

0 

0 

0 

0 

0 

0 

8 

9 

% 

100.0 

88.9 

100.0 

05  - Craftsmen 

64 

0 

2 

1 

0 

1 

0 

0 

68 

7. 

94.1 

2.9 

1.5 

1.5 

100.0 

07  - Laborers 

4 

2 

0 

0 

0 

0 

0 

0 

6 

7o 

66.7 

33.3 

100.0 

09  - Service 

Workers 

9 

0 

0 

0 

0 

0 

0 

0 

9 

7o 

100.0 

100.0 

Dept.  Total 

92 

2 

2 

3 

0 

1 

0 

8 

100 

7, 

92.0 

2.0 

2.0 

3.0 

1.0 

8.0 

100.0 
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FINANCE  AND  RECORDS 


1 

2 

3 

4 

5 

01 

- Officials  & 

Managers 

1 

0 

0 

0 

0 

% 

100.0 

04 

- Office  & 

Clerical 

2 

2 

0 

0 

0 

% 

50.0 

50.0 

DapCo  Total 

3 

2 

0 

0 

0 

% 

60.0 

40.0 

FIRE  DEPARTMENT 

1 

2 

3 

4 

5 

01  - Officials  & 

Managers 

5 

0 

0 

0 

0 

% 

100.0 

02  - Professional 

2 

0 

0 

2 

0 

% 

50.0 

50.0 

04  - Office  & 

Clerical 

8 

0 

0 

0 

0 

% 

100.0 

05  - Craftsmen 

32 

1 

0 

1 

0 

% 

94.1 

2.9 

2,9 

07  - Laborers 

1 

2 

0 

0 

0 

% 

33.3 

66.7 

08  - Uniformed 

Protective 

Services 

1,6’6'8 

4 

29 

1 

1 

% 

97.8 

.2 

1.7 

.1 

.1 

Dept.  Total 

1,716 

7 

29 

4 

1 

% 

97.5 

.4 

1.6 

.2 

.1 

HEALTH  SERVICE 

1 

2 

3 

4 

5 

01  - Officials  & 

Managers 

% 

1 

100.0 

0 

0 

0 

0 

02  - Professional 

7. 

4 

66.7 

0 

0 

2 

33.3 

0 

0^  - Office  & 

Clerical 

t 

12 

70.6 

3 

17.6 

0 

2 

llc8 

0 

Dept.  Total 

7. 

17 

70.8 

3 

12.5 

0 

4 

16.7 

0 

0 

0 

0 

6 

0 

0 

0 

0 

0 

0 

0 

_6_ 

0 

0 

0 


7 

Fem 

Total 

0 

0 

1 

100.0 

0 

1 

4 

25.0 

100.0 

0 

1 

5 

20.0 

100.0 

7 

Fem 

Total 

0 

0 

5 

100.0 

0 

0 

4 

100.0 

0 

6 

8 

75.0 

100.0 

0 

0 

34 

100.0 

0 

0 

3 

100.0 

3 

0 

1,706 

.2 

100.0 

3 

6 

1,760 

.2 

.3 

100.0 

7 

Fem 

Total 

0 

0 

1 

100.0 

0 

2 

6 

33.3 

100.0 

0 

15 

17 

88.2 

100.0 

0 

17 

24 

70.8 

100.0 
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HETCH  HETCHY 


1 

2 

3 

4 

5 

6 

7 

Fern 

Total 

01 

- 

Officials  & 

Managers 

11 

0 

0 

0 

0 

0 

0 

0 

11 

% 

100.0 

100.0 

02 

Professional 

30 

1 

0 

4 

1 

0 

0 

3 

36 

% 

83.3 

2.8 

11.1 

2.8 

8.3 

100.0 

03 

Technical 

16 

1 

0 

4 

2 

0 

0 

0 

23 

7. 

69.6 

4.3 

17.4 

8.7 

100.0 

04 

- 

Office  & 

Clerical 

11 

1 

0 

1 

0 

0 

0 

11 

13 

% 

84.6 

7.7 

7.7 

84.6 

100.0 

05 

Craftsmen 

107 

3 

4 

1 

0 

0 

0 

0 

115 

% 

93.0 

2.6 

3.5 

.9 

100.0 

06 

- 

Operatives 

3 

0 

0 

0 

0 

0 

0 

0 

3 

7. 

100.0 

100.0 

07 

Laborers 

17 

3 

0 

0 

0 

0 

0 

0 

20 

7o 

85.0 

15.0 

100.0 

09 

- 

Service 

Workers 

3 

0 

1 

0 

0 

0 

0 

3 

4 

7, 

75.0 

25.0 

75.0 

100.0 

10 

- 

Aericultural  & 
Horticul- 

tural  Workers 

2 

0 

0 

0 

0 

0 

0 

0 

2 

7., 

100.0 

100.0 

Dept.  Total 

200 

9 

5 

10 

3 

0 

0 

17 

227 

7o 

88.1 

4.0 

2.2 

4.4 

1.3 

7.5 

100.0 

HUMAN  RIGHTS 

COMMISSION 

1 

2 

3 

4 5 

6 

7 

Fem 

Total 

01  - Officials  & 

Managers 

1 

0 

0 

0 

0 

0 

0 

0 

1 

7o 

100.0 

100.0 

02  - Professional 

5 

3 

2 

2 

0 

0 

0 

2 

12 

7. 

41.7 

25.0 

16.7 

16.7 

16.7 

100.0 

04  - Office  & 

Clerical 

2 

6 

0 

0 

0 

0 

0 

7 

8 

% 

25.0 

75.0 

87.5 

100.0 

Dept.  Total 

8 

9 

2 

2 

0 

0 

0 

9 

21 

7, 

38.1 

42.9 

9.5 

9.5 

42.9 

100.0 
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JUVENILE  COURT 


1 

2 

3 

4 

5 

6 

7 

Fem 

Total 

01  - Officials  & 

Managers 

3 

0 

0 

0 

0 

0 

0 

1 

3 

% 

100.0 

33.3 

100.0 

02  - Professional 

90 

7 

3 

5 

2 

0 

0 

46 

107 

% 

84.1 

6.5 

2.8 

4.7 

1.9 

43.0 

100.0 

04  - Office  & 

Clerical 

36 

2 

1 

1 

0 

1 

0 

40 

41 

% 

87.8 

4.9 

2.4 

2.4 

2.4 

97.8 

100.0 

09  - Service 

Workers 

5 

1 

0 

0 

0 

0 

0 

1 

6 

% 

83.3 

16.7 

16.7 

100.0 

10  - Agricultural 

& Horticul- 

tural  Workers 

1 

0 

0 

0 

0 

0 

0 

0 

1 

% 

100.0 

100.0 

Deot . Total 

135 

10 

4 

6 

2 

1 

0 

88 

158 

% 

85.4 

6.3 

2.5 

3.8 

1.3 

.6 

55.7 

100.0 

LAW  LIBRARY 

1 

2 

3 

4 

5 

6 

7 

Fein 

Total 

02  - Professional 

2 

0 

0 

0 

0 

0 

0 

0 

2 

% 

100.0 

100.0 

Deot.  Total 

2 

0 

0 

0 

0 

0 

0 

0 

2 

% 

100.0 

100.0 

LEGION  OF 

HONOR 

1 

2 

3 

4 

5 

6 

7 

Fem 

Total 

01  - Officials  & 

Managers 

2 

0 

0 

0 

0 

0 

0 

1 

100.0 

% 

100.0 

50.0 

100.0 

02  - Professional 

12 

0 

0 

0 

0 

0 

0 

1 

12 

% 

100.0 

8.3 

100.0 

04  - Office  6e 

Clerical 

2 

0 

0 

0 

0 

0 

0 

2 

2 

7. 

100.0 

100.0 

100.0 

05  - Craftsmen 

1 

0 

1 

0 

0 

0 

0 

0 

2 

% 

50.0 

50.0 

100.0 

09  - Service 

Workers 

7 

2 

0 

0 

1 

0 

0 

0 

10 

% 

70.0 

20.0 

10.0 

100.0 

Deot.  Total 

24 

2 

1 

0 

1 

0 

0 

4 

28 

7, 

85.  7 

7.1 

3.6 

3.6 

14.3 

100.0 
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LIBRARY 


1 

2 

3 

4 

5 

6 

7 

Fein 

Total 

01  - Officials  & 

Managers 

4 

0 

0 

0 

0 

0 

0 

0 

4 

% 

100.0 

100.0 

02  - Professional 

140 

7 

7 

7 

1 

0 

0 

130 

162 

% 

86.4 

4.3 

4,3 

4.3 

.6 

80.2 

100.0 

03  - Technical 

23 

10 

1 

2 

0 

0 

0 

33 

36 

% 

63.9 

27.8 

2.8 

5.6 

91.7 

100.0 

04  - Office  & 

Clerical 

107 

33 

24 

88 

2 

0 

0 

120 

254 

7. 

42.1 

13.0 

9.4 

34.6 

.8 

47.2 

100.0 

05  - Craftsmen 

5 

2 

2 

2 

1 

0 

0 

6 

12 

% 

41.7 

16.7 

16.7 

16.7 

8.3 

50.0 

100.0 

09  - Service 

Workers 

11 

26 

1 

0 

0 

0 

0 

4 

38 

% 

28.9 

68.4 

2.6 

10.5 

100.0 

Dept.  Total 

290 

78 

35 

99 

4 

0 

0 

293 

506 

% 

57.3 

15.4 

6.9 

19.6 

.8 

57.9 

100.0 

MARINA 

YACHT  HARBOR 

1 

2 

3 

4 

5 

6 

7 

Fern 

Total 

01  - Officials  & 

Manaeers 

1 

0 

0 

0 

0 

0 

0 

0 

1 

7o 

100.0 

100.0 

09  - Service 

Workers 

4 

0 

0 

0 

0 

0 

0 

0 

4 

% 

100.0 

100.0 

Dept  Total 

5 

0 

0 

0 

0 

0 

0 

0 

5 

7, 

100.0 

MAYOR 

*S  OFFICE 

100.0 

1 

2 

3 

4 

5 

6 

7 

Fem 

Total 

01  - Officials  & 

Managers 

24 

4 

1 

1 

0 

0 

0 

2 

30 

7, 

80.0 

13.3 

3.3 

3.3 

6.7 

100.0 

02  - Professional 

7 

8 

0 

0 

0 

0 

0 

3 

15 

7o 

46.7 

53.3 

20.0 

100.0 

04  - Office  & 

Clerical 

15 

6 

0 

2 

0 

0 

0 

18 

23 

7. 

65.2 

26.1 

8.7 

78.3 

100.0 

09  - Service 

Workers 

0 

1 

0 

0 

0 

0 

0 

0 

1 

% 

100.0 

100.0 

Dept.  Total 

46 

19 

1 

3 

0 

0 

0 

23 

69 

% 

66.7 

27.5 

1.4 

4.3 

33.3 

100.0 
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MUNICIPAL  COURT 


1 

2 

3 

4 

5 

6 

7 

Fem 

Total 

01  - Officials  & 

Managers 

13 

2 

0 

2 

0 

0 

0 

1 

17 

% 

76.5 

11.8 

11.8 

5.9 

100.0 

04  - Office  & 

Clerical 

124 

8 

1 

11 

2 

0 

0 

34 

146 

% 

84.9 

5.5 

.7 

7.5 

1.4 

23.3 

100.0 

Dept.  Total 

137 

10 

1 

13 

2 

0 

0 

35 

163 

% 

84.0 

6.1 

.6 

8.0 

1.2 

21.5 

100.0 

MUNICIPAL 

RAILWAY 

1 

2 

3 

4 

5 

6 

7 

Fem 

Total 

01 

. 

Officials  & 

Managers 

% 

14 

100.0 

0 

0 

0 

0 

0 

0 

0 

14 

100.0 

02 

Professional 

112 

15 

5 

8 

3 

0 

0 

3 

143 

% 

78.3 

10.5 

3.5 

5.6 

2.1 

2.1 

100.0 

03 

- 

Technical 

7 

1 

0 

2 

0 

0 

0 

0 

10 

% 

70.0 

10.0 

20.0 

100.0 

04 

- 

Office  & 

Clerical 

126 

19 

7 

4 

1 

0 

1 

78 

158 

% 

79.7 

12.0 

4.4 

2.-5 

.6 

.6 

49.4 

100.0 

05 

. 

Craftsmen 

286 

28 

24 

13 

1 

0 

0 

0 

352 

7o 

81.3 

8o0 

6.8 

3.7 

.3 

100.0 

06 

- 

Operatives 

741 

998 

67 

30 

10 

0 

4 

4 

1, 

,850 

% 

40.1 

53.9 

3.6 

1.6 

.5 

.2 

.2 

100.0 

07 

- 

Laborers 

14 

27 

4 

0 

0 

0 

0 

0 

45 

7o 

31.1 

60.0 

8.9 

100.0 

09 

- 

Service 

Workers 

21 

74 

4 

3 

2 

0 

0 

1 

104 

% 

20.2 

71.2 

3.8 

2.9 

1.9 

1.0 

100.0 

Dept.  Total 

1,321  1, 

,162 

111 

60 

17 

0 

5 

86 

2, 

,676 

% 

49.4 

43.4 

4.1 

2.2 

.6 

.2 

3.2 

100.0 

PERMIT  APPEALS 

1 

2 

3 

4 

5 

6 

7 

Fem 

Total 
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7. 
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0 

0 

0 

0 

0 

0 

1 

100.0 

04  - Office  & 

Clerical 

7. 

1 
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0 

0 

0 

0 

1 

1 
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POLICE  DEPARTMENT 


1 

2 

3 

4 

5 

6 

7 

Fern 

Total 

01  . Officials  & 

Managers 

2 

0 

0 

0 

0 

0 

0 

0 

2 

% 

100.0 

100.0 

02  - Professional 

5 

0 

1 

1 

0 

0 

0 

1 

7 

% 

71.4 

14.3 

14.3 

14.3 

100.0 

04  - Office  & 

Clerical 

156 

15 

9 

14 

2 

0 

0 

168 

196 

% 

79.6 

7.7 

4.6 

7.1 

1.0 

85.7 

100.0 

07  - Laborers 

3 

0 

1 

0 

0 

0 

0 

0 

4 

% 

75.0 

25.0 

100.0 

08  - Uniformed 

Protective 

Services 

1,683 

93 

67 

7 

6 

3 

0 

18  1 

,859 

% 

90.5 

5.0 

3.6 

.4 

.3 

.2 

1.0 

100.0 

09  - Service 

Workers 

100 

24 

6 

4 

2 

0 

0 

45 

136 

% 

73.5 

17.6 

4.4 

2.9 

1.5 

33.1 

100.0 

Deot.  Total 

1,949 

132 

84 

26 

10 

3 

0 

232  2 

,204 

% 

88.4 

6.0 

3.8 

1.2 

.5 

.1 

10.5 

100.0 
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PORT  AUTHORITY 


1 


01  - Officials  & 
Managers 

% 

17 

100.0 

02  - Professional 
% 

44 

81.5 

03  - Technical 
% 

8 

100.0 

04  - Office  & 
Clerical 

% 

46 

86.8 

05  - Craftsmen 

% 

108 

98.2 

06  - Operatives 
% 

20 

100.0 

07  - Laborers 
% 

74 

87.1 

09  - Service 

Workers 

% 

26 

51.0 

Dept.  Total 

% 

343 

86.2 

1 

01  - Officials  & 
Managers 

% 

3 

100.0 

02  - Professional 
% 

9 

90.0 

04  - Office  & 

Clerical 

% 

14 

93.3 

Dept.  Total 

% 

26 

92.9 

1 

01  - Officials  & 
Managers 

% 

2 

100.0 

02  - Professional 

% 

25 

89.3 

04  - Office  & 

Clerical 

% 

6 

85.7 

Dept.  Total 

% 

33 

89.2 

2 

3 

4 

5 

0 

0 

0 

0 

0 

1 

8 

0 

1.9 

14.9 

0 

0 

0 

0 

3 

2 

1 

1 

5.7 

3.8 

1.9 

1.9 

1 

1 

0 

0 

.9 

.9 

0 

0 

0 

0 

8 

3 

0 

0 

9.4 

3.5 

20 

4 

1 

0 

39.2 

7.8 

2.0 

32 

11 

10 

1 

8.0 

2.8 

2.5 

.3 

PUBLIC  ADMINISTRATOR 

2 

3 

Ju 

5 

0 

0 

0 

0 

0 

0 

1 

0 

10.0 

0 

0 

0 

0 

0 

0 

1 

0 

3.6 

PUBLIC  DEFENDER 

2 

3 

4 

5 

0 

0 

0 

0 

2 

0 

1 

0 

7.1 

3.6 

1 

0 

0 

0 

14.3 

3 

0 

1 

0 

8.1 

2.7 

6 

7 

Fern 

Total 

0 

0 

1 

17 

5o0 

100.0 

0 

1 

2 

54 

1.9 

3.8 

100.0 

0 

0 

0 

8 

100.0 

0 

0 

30 

53 

56.6 

100.0 

0 

0 

3 

110 

2.7 

100.0 

0 

0 

0 

20 

100.0 

0 

0 

0 

85 

100.0 

0 

0 

1 

51 

2.0 

100.0 

0 

1 

37 

398 

.3 

9.3 

100.0 

5 

6 

Fem 

Total 

0 

0 

0 

3 

100.0 

0 

0 

2 

20.0 

10 

100.0 

1 

6.7 

0 

15 

100.0 

15 

100.0 

1 

3.6 

0 

17 

60.7 

28 

100.0 

6 

7 

Fem 

Total 

0 

0 

1 

2 

50.0 

100.0 

0 

0 

3 
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0 
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100.0 
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PUBLIC  HEALTH  - CENTRAL  OFFICE 


1 

2 

3 

4 

5 

6 

7 

Fem 

Total 

01  - Officials  & 

Manaeers 

20 

0 

0 

1 

0 

0 

0 

11 

21 

% 

95.2 

4.8 

52.4 

100.0 

02  - Professional 

360 

27 

12 

59 

9 

2 

0 

275 

469 

% 

76.8 

5.8 

2.6 

12.6 

1.9 

3.8 

58.6 

100.0 

03  - Technical 

7 

27 

2 

4 

0 

0 

0 

28 

40 

7c 

17.5 

67.5 

5.0 

10.0 

70.0 

100.0 

04  - Office  & 

Clerical 

111 

15 

11 

11 

6 

0 

0 

130 

154 

7c 

72.1 

9.7 

7.1 

7.1 

3.9 

84.4 

100.0 

09  - Service 

Workers 

12 

13 

2 

5 

1 

0 

0 

12 

33 

7c 

36.4 

39.4 

6.1 

15.2 

3.0 

36.4 

100.0 

Dept.  Total 

510 

82 

27 

80 

16 

2 

0 

456 

717 

% 

71.1 

11.4 

3.8 

11.2 

2.2 

.3 

63.6 

100.0 

PUBLIC 

HEALTH  - 

EMERGENCY  HOSPITAL 

1 

2 

3 

4 

5 

6 

7 

Fem 

Total 

01  - Officials  & 

Managers 

2 

0 

0 

0 

0 

0 

0 

0 

2 

7c 

100.0 

100.0 

02  - Professional 

59 

0 

3 

0 

0 

0 

1 

30 

63 

7c 

93.7 

4.8 

1.6 

47.6 

100.0 

03  - Technical 

36 

3 

1 

0 

1 

0 

0 

0 

41 

% 

87.8 

7.3 

2.4 

2.4 

100.0 

04  - Office  & 

Clerical 

1 

0 

1 

0 

0 

0 

0 

2 

2 

7c 

50.0 

50.0 

100.0 

100.0 

06  - Operatives 

32 

3 

2 

0 

0 

0 

0 

0 

37 

% 

86.5 

8.1 

5.4 

100.0 

09  - Service 

Workers 

0 

1 

0 

0 

0 

0 

0 

0 

1 

7c 

100.0 

100.0 

Dept.  Total 

130 

7 

7 

0 

1 

0 

1 

32 

146 

7c 

89.0 

4.8 

4.8 

.7 

.7 

21.9 

100.0 
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PUBLIC  HEALTH  - HASSLER  HEALTH  HOME 


1 

2 

3 

4 

5 

6 

7 

Fem 

Total 

01  - Officials  & 

Managers 

3 

1 

0 

1 

0 

0 

0 

3 

5 

% 

60.0 

20.0 

20.0 

60.0 

100.0 

02  - Professional 

49 

17 

1 

0 

0 

0 

0 

53 

67 

% 

73.1 

25.4 

1.5 

79.1 

100.0 

03  - Technical 

3 

0 

0 

0 

0 

0 

0 

2 

3 

% 

100.0 

66.7 

100.0 

04  - Office  & 

Clerical 

9 

1 

0 

1 

0 

0 

0 

9 

11 

% 

81.8 

9.1 

9.1 

81.8 

100.0 

05  - Craftsmen 

1 

1 

0 

0 

0 

0 

0 

0 

2 

% 

50.0 

50.0 

100.0 

09  - Service 

Workers 

11 

51 

4 

1 

8 

0 

0 

15 

75 

% 

14.7 

68.0 

5.3 

1.3 

10.7 

12.0 

100.0 

Dept.  Total 

76 

71 

5 

3 

8 

0 

0 

82 

163 

% 

46.6 

43.6 

3.1 

1.8 

4.9 

50.3 

100.0 

PUBLIC  HEALTH  - 

LAGUNA 

HONDA 

HOSPITAL 

1 

2 

3 

4 

5 

6 

7 

Fem 

Total 

01  - Officials  & 

Managers 

17 

6 

0 

0 

0 

0 

0 

12 

23 

% 

73.9 

26.1 

52.2 

100.0 

02  - Profeseional 

245 

25 

14 

9 

18 

0 

1 

252 

312 

% 

78.5 

8.0 

4.5 

2.9 

5.8 

.3 

80.1 

100.0 

03  - Technical 

6 

29 

1 

4 

1 

0 

0 

33 

41 

% 

14.6 

70.7 

2.4 

9.8 

2.4 

80.5 

100.0 

04  - Office  & 

Clerical 

30 

1 

2 

3 

0 

0 

0 

35 

36 

% 

83.3 

2.8 

5.6 

8.3 

97.2 

100.0 

05  - Craftsmen 

6 

0 

0 

0 

0 

0 

0 

1 

6 

% 

100.0 

16.7 

100.0 

06  - Operatives 

2 

5 

0 

0 

1 

0 

0 

7 

8 

i 

25.0 

62.5 

12.5 

87.5 

100.0 

09  - Service 

Workers 

68 

528 

43 

15 

58 

0 

2 

429 

714 

% 

9.5 

73.9 

6.0 

2.1 

8.1 

.3 

60.1 

100.0 

Dept.  Total 

374 

594 

60 

31 

78 

0 

3 

769 

1,140 

% 

32.8 

52.1 

5.3 

2.7 

6.8 

.3 

67.5 

100.0 
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PUBLIC  HEALTH  - S.F.  GENERAL  HOSPITAL 


1 

2 

3 

4 

5 

6 

7 

Fem 

Total 

01  - Officials  & 

Managers 

18 

3 

2 

0 

0 

0 

0 

14 

23 

% 

78.3 

13.0 

8.7 

60.9 

100.0 

02  - Professional 

698 

42 

20 

34 

42 

1 

1 

628 

838 

7o 

83.3 

5.0 

2.4 

4.1 

5.0 

.1 

.1 

74.9 

100.0 

03  - Technical 

62 

129 

7 

6 

8 

0 

1 

175 

213 

% 

29.9 

60.6 

3.3 

2.8 

3.8 

.5 

82.2 

100.0 

04  - Office  & 

Clerical 

175 

76 

26 

13 

16 

0 

1 

227 

307 

% 

57.0 

24.8 

8.5 

4.2 

5.2 

.3 

73.9 

100.0 

05  - Craftsmen 

2 

0 

1 

1 

0 

0 

0 

0 

4 

% 

50.0 

25.0 

25.0 

100.0 

06  - Operatives 

5 

3 

0 

0 

0 

0 

0 

4 

8 

% 

62.5 

37.5 

50.0 

100.0 

09  - Service 

Workers 

96 

627 

33 

12 

33 

0 

5 

309 

806 

% 

11.9 

77.8 

4.1 

1.5 

4.1 

.6 

38.3 

100.0 

Dept.  Total 

1,056 

880 

89 

66 

99 

1 

8 

1,357 

2,199 

% 

48.0 

40.0 

^:.0 

3.0 

4.5 

- 

..4 

61.7 

100.0 

PUBLIC 

UTILITIES  COMMISSION 

- GENERAL  OFFICE 

1 

2 

3 

4 

5 

6 

7 

Fem 

Total 

01  - Officials  & 

Managers 

4 

1 

0 

0 

0 

0 

0 

0 

5 

% 

80.0 

20.0 

100.0 

02  - Professional 

4 

0 

0 

0 

0 

0 

0 

0 

4 

% 

100.0 

100.0 

04  - Office  & 

Clerical 

7 

0 

1 

1 

0 

0 

0 

9 

9 

% 

77.8 

11.1 

11.1 

100.0 

100.0 

06  - Operatives 

0 

0 

1 

0 

0 

0 

0 

0 

1 

% 

100.0 

100.0 

Dept.  Total 

15 

1 

2 

1 

0 

0 

0 

9 

19 

% 

78.9 

5.3 

10.5 

5.3 

47.4 

100.0 

PUBLIC 

UTILITIES  COMMISSION  - 

LIGHT. 

HEAT. 

POWER 

1 

2 

3 

4 

5 

6 

7 

Fero 

Total 

02  - Professional 

3 

0 

2 

1 

0 

0 

0 

0 

6 

7. 

50.0 

33.3 

16.7 

100.0 

03  - Technical 

1 

0 

0 

1 

0 

0 

0 

1 

2 

7, 

50,0 

50.0 

50.0 

100.0 

OA  - Office  & 

Clerical 

2 

0 

0 

0 

0 

0 

0 

2 

2 

% 

100.0 

100.0 

100.0 

Dept.  Total 

6 

0 

2 

2 

0 

0 

0 

3 

10 

7o 

60.0 

20.0 

20.0 

30.0 

100.0 

PUBLIC 

WORKS  - 

ACCOUNTS 

1 

2 

_3. 

4 

5 

6 

7 

Fern 

Total 

01  - Officials  & 

Manaeers 

1 

0 

0 

0 

0 

0 

0 

0 

1 

7. 

100.0 

100.0 

02  - Professional 

2 

1 

0 

7 

0 

0 

0 

3 

10 

7o 

20.0 

10.0 

70.0 

30.0 

100.0 

04  - Office  & 

Clerical 

14 

1 

0 

2 

0 

0 

1 

8 

18 

% 

77.8 

5,6 

11.1 

5.6 

44.8 

100.0 

09  - Service 

Workers 

1 

0 

0 

0 

0 

0 

0 

0 

1 

% 

100.0 

100.0 

Dept.  Total 

18 

2 

0 

9 

0 

0 

1 

11 

30 

7. 

60.0 

6.7 

30.0 

3.3 

36.7 

100.0 
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PUBLIC  WORKS  - GENERAL  OFFICE 


1 

2 

3 

01  - Officials  & 

Managers 

% 

7 

100.0 

0 

0 

02  - Professional 
% 

19 

82.6 

0 

0 

03  - Technical 

5 

0 

1 

% 

41.8 

8.3 

04  - Office  & 

Clerical 

28 

4 

1 

7. 

84.8 

12.1 

3.0 

Dept.  Total 

59 

4 

2 

% 

78.7 

5.3  2.7 

PUBLIC  WORKS  - 

1 

2 

3 

01  - Officials  & 

Managers 

7o 

3 

100.0 

0 

0 

02  - Professional 

80 

2 

2 

% 

76.9 

1.9 

1.9 

04  - Office  & 

Clerical 

20 

1 

1 

7o 

83.3 

4.2 

4.2 

Dept.  Total 

103 

3 

3 

7, 

78.6 

2.3 

2.3 

4 

5 

6 

7 

Fem 

Total 

0 

0 

0 

0 

0 

7 

100.0 

4 

0 

0 

0 

0 

23 

17.4 

100.0 

5 

1 

0 

0 

1 

12 

41.7 

8.3 

8.3 

100.0 

0 

0 

0 

0 

30 

33 

90.9 

100.0 

9 

1 

0 

0 

31 

75 

12.0 

1.3 

41.3 

100.0 

BUILDING 

INSPECTION 

4 

5 

6 

7 

Fem 

Total 

0 

0 

0 

0 

0 

3 

100.0 

20 

0 

0 

0 

0 

104 

19.2 

100.0 

0 

2 

0 

0 

21 

24 

8.3 

87.5 

100.0 

20 

2 

0 

0 

21 

131 

15.3 

1.5 

16.0 

100.0 

^.InJoT 

<!I23 

JL 

A 

^L. 

s 

^ r.  'r.ijl'ilO  - 

fO 

T 

0 

0 

0 

. 0 

G 

0 

0 

a7:Js;/iriaM 

0.001 

0.001 

CS 

0 

0 

0 

0 

A 

0 

-0  ■ 

PI 

Xcn  J - 

20 

0.001 

d.M 

SI 

C 

0 

0 

i 

0 

£ 

£0 

0.001 

£.8 

E.& 

T.JA 

£.8 

8.IA 

aoiiid  - 

m 

¥X 

Ot 

0 

0 

0 

0 

J 

A 

SS 

J 

O.OOi 

o.oe 

o.r. 

X.Si 

8.A8 

et 

i£ 

0 

0 

i 

0 

s 

A 

Pr'. 

O.OOI 

E.IA 

c.x 

C.SJ 

£.£ 

T.8T 

- ; "4 

Xoij'OSi'iEfii  r>T>’ioir?jir 

IhJoT 

v 

0 1 V- 

2 

^ I 

10 

F 

0 

0 

0 0 . 0 . 

0 

0 

t 

O.OOI 

O.OOI 

■'* 

-•-  AOX 

■0 

0 

0..  0 -OS 

S 

s 

- 

f ■ , -•  -.as^OT^  - 

£0 

O.OOJ 

S.PX 

p.  i 

P.ciS 

A* 

/ o:>mo  - 

k 

AS 

IS 

0 

0 £ r 

I 

rs'  ■ 

o.ooi 

?..T8 

e.e 

£.A 

e.ro 

. ^ .. 

X£X 

Si 

0 

0 2 OS 

£ 

£ 

- • HlS 

0.001 

O.dl 

- 

P..I  e.2X 

£.£ 

£.£ 

5 . ■ 

.r 

PUBLIC  WORKS  - BUILDING  REPAIR 


1 

2 

3 

4 

5 

6 

7 

Fem 

Total 

01  - Officials  & 

Managers 

11 

0 

0 

0 

0 

0 

0 

0 

11 

% 

100.0 

100.0 

02  - Professional 

3 

0 

0 

0 

0 

0 

0 

0 

3 

% 

100.0 

100.0 

04  - Office  & 

Clerical 

2 

0 

0 

0 

0 

0 

0 

1 

2 

% 

100.0 

50.0 

100.0 

05  - Craftsmen 

214 

8 

2 

7 

0 

0 

0 

0 

231 

% 

92.6 

3.5 

.9 

3.0 

100.0 

07  - Laborers 

3 

5 

1 

0 

0 

0 

0 

0 

9 

% 

33.3 

55.6 

11.1 

100.0 

09  • Service 

Workers 

30 

83 

6 

0 

4 

0 

0 

3 

123 

% 

67.5 

4.9 

3.3 

2.4 

100.0 

Dept.  Total 

263 

96 

9 

7 

4 

0 

0 

4 

379 

% 

69.4 

25.3 

2.4 

1.8 

1.1 

1.1 

100.0 

PUBLIC  WORKS 

- CENTRAL  PERMIT 

1 

2 

3 

4 

5 

6 

7 

Fem 

Total 

02  - Professional 
% 

1 

100.0 

0 

0 

0 

0 

0 

0 

0 

1 

100.0 

04  - Office  6e 

Clerical 

7, 

8 

88.9 

0 

0 

1 

11.1 

0 

0 

0 

6 

66.7 

9 

100.0 

Dept.  Total 

7o 

9 

90.0 

0 

0 

1 

10.0 

0 

0 

0 

6 

60.0 

10 

100.0 
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PUBLIC  WORKS  - ENGINEERING 


1 

2 

3 

4 

5 

6 

7 

Fern 

Total 

01  - Officials  6c 

Managers 

3 

0 

0 

1 

0 

0 

0 

0 

4 

% 

75.0 

25.0 

100.0 

02  - Professional 

103 

2 

3 

22 

3 

0 

3 

0 

136 

% 

75.7 

1.5 

2.2 

16.2 

2.2 

2.2 

100.0 

03  - Technical 

69 

2 

7 

39 

7 

0 

4 

6 

128 

% 

53.9 

1.6 

5.5 

30.5 

5.5 

3.1 

4.7 

100.0 

04  - Office  6c 

Clerical 

27 

5 

1 

1 

1 

0 

0 

26 

35 

% 

77.1 

14.3 

2.9 

2.9 

2.9 

74.3 

100.0 

05  - Craftsraen 

1 

0 

0 

0 

0 

0 

0 

0 

1 

% 

100.0 

100.0 

09  - Service 

Workers 

2 

0 

0 

0 

0 

0 

0 

0 

2 

% 

100.0 

100.0 

Dept.  Total 

205 

9 

11 

63 

11 

0 

7 

35 

306 

% 

67.0 

2.9 

3.6 

20.6 

3.6 

2.3 

11.4 

100.0 

PUBLIC  WORKS  - Sgl>7ER  REPAIR 


1 

2 

O 

4 

5 

6 

7 

Fern 

Total 

01  - Officials  6c 

Managers 

7 

0 

0 

3 

0 

0 

0 

0 

10 

% 

70.0 

30.0 

100.0 

02  - Professional 

13 

1 

0 

1 

0 

0 

0 

1 

15 

% 

86.7 

6.7 

6.7 

6.7 

100.0 

03  - Technical 

3 

0 

0 

0 

0 

0 

0 

0 

3 

% 

100.0 

100.0 

04  - Office  6e 

Clerical 

4 

0 

0 

0 

0 

0 

0 

2 

4 

% 

100.0 

50.0 

100.0 

05  - Craftsraen 

124 

8 

7 

7 

0 

0 

1 

0 

147 

% 

84.4 

5.4 

4.8 

4.8 

.7 

100.0 

07  - Laborers 

38 

7 

2 

0 

0 

1 

0 

0 

48 

% 

79.2 

14.6 

4.2 

2.1 

100.0 

09  - Service 

Workers 

0 

1 

1 

0 

0 

0 

0 

0 

2 

% 

50.0 

50.0 

100.0 

Dept.  Total 

189 

17 

10 

11 

0 

1 

1 

3 

229 

% 

82.5 

7.4 

4.4 

4.8 

.4 

.4 

1.3 

100.0 
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PUBLIC  WORKS  - STREET  CLEANING 


1 

2 

3 

4 

5 

6 

7 

Fern 

Total 

01  - Officials  & 

Manaeers 

Z 

2 

100.0 

0 

0 

0 

0 

0 

0 

0 

2 

100.0 

04  - Office  & 

Clerical 

1 

0 

0 

0 

0 

0 

0 

1 

1 

% 

100.0 

100.0 

100.0 

05  - Craft snen 

52 

1 

1 

0 

0 

0 

0 

0 

54 

7, 

96.3 

1.9 

1.9 

100.0 

07  - L-iEjc  'ers 

77 

155 

13 

0 

1 

0 

0 

0 

244 

7,“ 

31.6 

63.5 

5.3 

.4 

100.0 

* Ap^ic.g?  tural 


Woik-i'.rs 

12 

1 

0 

0 

0 

0 

0 

0 

13 

7o 

92.3 

7.7 

100.0 

Dept.  Total 

144 

157 

14 

0 

1 

0 

0 

1 

316 

% 

45.6 

49.7 

4.4 

.3 

.3 

100.0 

PUBLIC  WORKS 

- STREET 

REPAIR 

1 

2 

3 _ 

4 

5 

6 

7 

Fem 

Total 

01  - Officials  & 

z" 

2 

100.0 

0 

0 

0 

0 

0 

0 

0 

2 

100.0 

04  - Office  & 

Clerical 

1 

0 

1 

0 

0 

0 

0 

1 

2 

7, 

50,0 

50.0 

50.0 

100.0 

05  - Craftsmen 

72 

6 

2 

1 

0 

0 

0 

0 

81 

Z 

83.9 

7.4 

2.5 

1.2 

100.0 

07  - Laborers 

51 

19 

4 

0 

0 

0 

0 

0 

74 

Z 

68.9 

25.7 

5.4 

100.0 

09  - Service 

Workers 

0 

1 

0 

0 

0 

0 

0 

0 

1 

Z 

100.0 

100.0 

10  - AETicultural 

& Horticultural 

Workers 

15 

5 

1 

0 

0 

0 

0 

1 

21 

7o 

71.4 

23.8 

4.8 

4.8 

100.0 

Dept.  Total 

141 

31 

8 

1 

0 

0 

0 

2 

181 

Z 

77.9 

17.1 

4.4 

.6 

1.1 

100.0 
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PUBLIC  WORKS  - TRAFFIC  ENGINEERING 


1 

2 

Jl. 

-1. 

6 

7 

Fem 

Total 

02  - Professional 

4 

1 

0 

1 

0 

0 

0 

0 

6 

7. 

66.7 

16.7 

16.7 

100.0 

03  - Technical 

4 

0 

I 

6 

0 

0 

0 

0 

11 

% 

36.4 

9.1 

54.5 

100.0 

04  - Office  & 

Clerical 

4 

0 

0 

0 

0 

0 

0 

3 

4 

% 

100.0 

75.0 

100.0 

05  - Craftsmen 

3 

0 

0 

0 

0 

0 

0 

0 

3 

7o 

100.0 

100.0 

Dept.  Total 

15 

1 

1 

7 

0 

0 

0 

3 

24 

7. 

62.5 

4.2 

4.2 

29.2 

12.5 

100.0 

PURCHASER 

1 

2 

3 

4 

5 

6 

7 

Fem 

Total 

01  - Officials  & 

Managers 

6 

0 

0 

0 

0 

0 

0 

0 

6 

7. 

100.0 

100.0 

02  - Professional 

16 

0 

0 

1 

0 

0 

0 

1 

17 

7. 

94.1 

5.9 

5.9 

100.0 

03  - Technical 

2 

0 

0 

0 

0 

0 

0 

0 

2 

% 

100.0 

100.0 

04  - Office  & 

Clerical 

61 

10 

2 

3 

1 

1 

0 

19 

78 

7, 

78.2 

12.8 

2.6 

3.8 

1.3 

1.3 

24.4 

100.0 

05  - Craftsmen 

81 

9 

4 

2 

0 

1 

0 

0 

97 

7o 

83.5 

9.3 

4.1 

2.1 

1.0 

100.0 

06  - Operatives 

1 

0 

0 

0 

0 

0 

0 

0 

1 

7, 

100.0 

100.0 

07  - Laborers 

1 

0 

0 

0 

0 

0 

0 

0 

1 

% 

100.0 

100.0 

Dept.  Total 

168 

19 

6 

6 

1 

2 

0 

20 

202 

7. 

83.2 

9.4 

3.0 

3.0 

.5 

1.0 

9.9 

100.0 
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REAL  ESTATE 


1 

2 

3 

4 

5 

6 

7 

Fem 

Total 

01  - Officials  & 

Managers 

2 

0 

0 

0 

0 

0 

0 

0 

2 

% 

100.0 

100.0 

02  - Professional 

18 

0 

0 

1 

0 

0 

0 

1 

19 

% 

94.7 

5.3 

5.3 

100.0 

03  - Technical 

1 

0 

0 

0 

0 

0 

0 

0 

1 

% 

100.0 

100.0 

04  - Office  & 

Clerical 

3 

1 

0 

2 

0 

0 

1 

7 

7 

% 

42.9 

14.3 

28.6 

14.3 

100.0 

100.0 

Dept.  Total 

24 

1 

0 

3 

0 

0 

1 

8 

29 

7o 

82.8 

3.4 

10.3 

3.4 

27.6 

100.0 

RECORDER 

1 

2 

3 4 

5 

6 

7 

Fem 

Total 

04  - Office  & 


Clerical 

17 

1 

0 

2 

0 

0 

0 

9 

20 

% 

85.0 

5.0 

10.0 

45.0 

100.0 

Dept.  Total 

17 

1 

0 

2 

0 

0 

0 

9 

20 

% 

85.0 

5.0 

10.0 

45.0 

100.0 

REGISTRAR 

OF  VOTERS 

1 

2 

3 

4 

5 

6 

7 

Fem 

Total 

01  « Officials  & 

Managers 

3 

0 

0 

0 

0 

0 

0 

0 

3 

% 

100.0 

100.0 

04  - Office  6c 

Clerical 

10 

0 

2 

0 

0 

0 

0 

4 

12 

% 

83.3 

16.7 

33.3 

100.0 

05  - Craftsmen 

4 

0 

0 

0 

0 

0 

1 

0 

5 

% 

80.0 

20.0 

100.0 

Dept.  Total 

17 

0 

2 

0 

0 

0 

1 

4 

20 

7. 

85.0 

10.0 

5.0 

20.0 

100.0 
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RECREATION  AND  PARK 


1 

2 

3 

4 

5 

6 

7 

Fern 

Total 

01  - Officials  6e 

Managers 

30 

1 

0 

1 

0 

0 

0 

4 

32 

% 

93.8 

3.1 

3.1 

12.5 

100.0 

02  - Professional 

269 

89 

11 

24 

0 

0 

0 

139 

393 

% 

68,4 

22.6 

2.8 

6.1 

35.4 

100.0 

03  - Technical 

1 

0 

0 

0 

0 

0 

0 

0 

1 

% 

100.0 

100. 0 

04  - Office  & 

Clerical 

31 

1 

0 

0 

0 

0 

0 

23 

32 

Vo 

96.9 

3.1 

71.9 

100.0 

05  - Craftsmen 

81 

1 

1 

1 

0 

1 

0 

2 

85 

Vo 

95.3 

1.2 

1.2 

1.2 

1.2 

2.4 

100.0 

06  - Operatives 

0 

1 

0 

0 

0 

0 

0 

1 

1 

Vo 

100.0 

100.0 

100.0 

07  - Laborers 

24 

8 

2 

0 

0 

0 

0 

0 

34 

Vo 

70.6 

23.5 

5.9 

100.0 

09  - Service 

Workers 

205 

92 

6 

8 

1 

0 

6 

72 

318 

Vo 

64.5 

28.9 

1.9 

2.5 

.3 

1.9 

22.6 

100.0 

10  - Agricultural 

6e  Horticultural 

Workers 

300 

19 

16 

5 

2 

0 

0 

1 

343 

Vo 

87.5 

5.5 

4.7 

1.5 

.6 

.3 

100.0 

Dept.  Total 

941 

212 

36 

39 

3 

1 

7 

242 

1,239 

Vo 

75.9 

17.1 

2.9 

3.1 

.2 

.1 

.6 

19.5 

100.0 

RETIREMENT  SYSTEM 

1 

2 

3 

4 

5 

6 

7 

Fem 

Total 

01  - Officials  & 

Managers 

2 

0 

0 

0 

0 

0 

0 

0 

2 

Vo 

100.0 

100.0 

02  - Professional 

13 

0 

1 

0 

0 

0 

0 

1 

14 

Vo 

92.9 

7.1 

7.1 

100.0 

04  - Office  & 

Clerical 

23 

2 

2 

2 

1 

0 

0 

24 

30 

Vo 

76.7 

6.7 

6.7 

6.7 

3.3 

80.0 

100.0 

Dent  Total 

38 

2 

3 

2 

1 

0 

0 

25 

46 

Vo 

82.6 

4.3 

6.5 

4.3 

2.2 

54.3 

100.0 
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SHERIFF 


-1. 

2 

3 

4 

5 

6 

7 

Fern 

Total 

01  •Officials  & 
Managers 

% 

6 

100.0 

0 

0 

0 

0 

0 

0 

0 

6 

100.0 

02  • 

7, 

6 

100.0 

0 

0 

0 

0 

0 

0 

1 

16.7 

4 

100.0 

04  - Office  & 
Cl..e.rj£*I 

7. 

6 

85.7 

1 

14.3 

0 

0 

0 

0 

0 

4 

57.1 

7 

100.0 

05  • Craftsmen 

7. 

3 

100.0 

0 

0 

0 

0 

0 

0 

0 

3 

100.0 

06  • Onerativea 
% 

1 

$9.9 

0 

2 

66.9 

0 

0 

0 

0 

0 

3 

100.0 

08  • Uniformed 
Protective 

Services 

% 

127 

83.6 

15 

10 

6.6 

0 

0 

0 

0 

25 

16.4 

152 

100.0 

09  • Service 

Workers 

% 

10 

100.0 

0 

0 

0 

0 

0 

0 

0 

10 

100.0 

Id  • Asrucultural 

& Horticultural 

Worte£S. 

% 

2 

lOO.O 

0 

0 

0 

0 

0 

0 

0 

2 

100.0 

Dent.  Total 

7. 

161 

85.2 

16 

8.5 

12 

6.3 

0 

0 

0 

0 

30 

15.9 

189 

100.0 

SOCIAL  SERVKSS 


JL 

-i. 

4 

5 

6 

JL 

Fern 

Total 

Officials  & 

5 

1 

1 

1 

0 

0 

0 

3 

8 

7. 

62.5 

12.5 

12.5 

12.5 

37.5 

100.0 

Professional 

698 

74 

17 

58 

8 

0 

12 

589 

867 

7. 

80.5 

8.5 

2.0 

6.7 

.9 

1.4 

67.9 

100.0 

Technical 

2 

2 

0 

0 

0 

0 

0 

3 

4 

7. 

50.0 

50.0 

75.0 

100.0 

Office  & 

Clerical 

264 

43 

21 

37 

3 

0 

13 

290 

381 

7. 

69.3 

11.3 

5.5 

9.7 

.8 

3.4 

76.1 

100.0 

Laborers 

1 

0 

0 

0 

0 

0 

0 

1 

1 

% 

100.0 

100.0 

100.0 

Service 

Workers 

5 

4 

1 

0 

0 

0 

0 

7 

10 

% 

50.0 

40.0 

10.0 

70.0 

100.0 

Deot.  Total 

975 

124 

40 

96 

11 

0 

25 

893 

1,271 

7. 

76.7 

9.8 

3.1 

7.6 

.9 

2.0 

70.3 

100.0 
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STE INHART  AQUARIUM 


1 

2 

4 

5 

6 

7 

Fern 

Total 

01  - Officials  & 

Managers 

1 

0 

0 

0 

0 

0 

0 

0 

1 

% 

100.0 

100.0 

02  - Professional 

2 

0 

0 

0 

0 

0 

0 

0 

2 

7. 

100.0 

100.0 

03  - Technical 

3 

0 

1 

0 

0 

0 

0 

0 

4 

% 

75.0 

25.0 

100.0 

05  - Craftsmen 

6 

0 

0 

0 

0 

1 

0 

0 

7 

7, 

85.7 

14.3 

100.0 

09  - Service 

Workers 

3 

5 

1 

0 

1 

0 

0 

1 

10 

% 

30.0 

50.0 

10.0 

10.0 

10.0 

100.0 

Dept.  Total 

15 

5 

2 

0 

1 

1 

0 

1 

24 

7, 

62.5 

20.8 

8.3 

4.2 

4.2 

4.2 

100.0 

TAX 

COLLECTOR 

1 

2 

3 

4 

5 

6 

7 

Fem 

Total 

01  - Officials  & 

Managers 

2 

1 

0 

0 

0 

0 

0 

2 

3 

7o 

66.7 

33.3 

66.7 

100.0 

02  - Professional 

24 

6 

2 

12 

0 

0 

0 

5 

44 

7. 

54.5 

13.6 

4.5 

27.2 

11.4 

100.0 

04  - Office  & 

Clerical 

70 

4 

2 

3 

1 

0 

1 

47 

81 

7, 

86.4 

4.9 

2.5 

3.7 

1.2 

1.2 

58.0 

100.0 

Dept.  Total 

96 

11 

4 

15 

1 

0 

1 

54 

128 

7o 

75.0 

8.6 

3.1 

11.7 

.8 

.8 

42.2 

100.0 

TREASURER 

1 

2 

3 

4 

5 

6 

7 

Fem 

Total 

01  - Officials  & 

Managers 

2 

0 

0 

0 

0 

0 

0 

0 

2 

% 

100.0 

100.0 

02  - Professional 

11 

0 

0 

1 

0 

0 

0 

0 

12 

7, 

91.7 

8.3 

100.0 

04  - Office  6e 

Clerical 

2 

0 

0 

1 

0 

0 

0 

1 

3 

7. 

66.7 

33.3 

33.3 

100.0 

Dept.  Total 

15 

0 

0 

2 

0 

0 

0 

1 

17 

7o 

88.2 

11.8 

5.9 

100.0 
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WAR  MEMORIAL 


1 

2 

3 

4 

5 

6 

7 

Fem 

Total 

01  - Officials  & 

Managers 

3 

0 

0 

0 

0 

0 

0 

0 

3 

% 

100.0 

100.0 

02  - Professional 

1 

0 

0 

0 

0 

0 

0 

0 

1 

% 

100.0 

100.0 

04  - Office  & 

Clerical 

2 

0 

0 

0 

0 

0 

0 

1 

2 

% 

100.0 

50.0 

100.0 

05  - Craftsmen 

8 

1 

0 

0 

0 

0 

0 

0 

9 

% 

88.9 

11.1 

100.0 

09  - Service 

Workers 

12 

17 

2 

0 

0 

0 

0 

0 

31 

% 

38.7 

54.8 

6.5 

100.0 

Deot.  Total 

26 

18 

2 

0 

0 

0 

0 

1 

46 

% 

56.5 

39.1 

4.3 

2.2 

100.0 

WATER 

1 

2 

3 

4 

5 

6 

7 

Fem 

Total 

01  - Officials  & 

Managers 

16 

0 

0 

0 

0 

0 

0 

0 

16 

% 

100.0 

100.0 

02  - Professional 

42 

1 

2 

12 

2 

0 

0 

2 

59 

% 

71.2 

1.7 

2.4 

20.3 

2.4 

2.4 

100.0 

03  - Technical 

28 

1 

1 

4 

0 

0 

0 

1 

34 

% 

82.4 

2.9 

2.9 

11.8 

2.9 

100.0 

04  - Office  & 

Clerical 

91 

7 

3 

7 

2 

0 

0 

59 

110 

% 

82.7 

6.4 

2.7 

6.4 

1.8 

53.6 

100.0 

05  - Craftsmen 

174 

4 

9 

2 

0 

0 

0 

0 

189 

% 

92.1 

2.1 

4.8 

1.1 

100.0 

06  - Operatives 

18 

13 

0 

0 

0 

0 

0 

0 

31 

% 

58.1 

41.9 

100.0 

07  - Laborers 

19 

26 

3 

0 

0 

0 

0 

0 

48 

% 

39.6 

54.2 

6.3 

100.0 

09  - Service 

Workers 

5 

7 

1 

1 

0 

0 

0 

2 

14 

% 

35.7 

50.0 

7.1 

7.1 

14.3 

100.0 

10  - Agricultural 

& Horticultural 

Workers 

16 

0 

0 

0 

0 

0 

0 

0 

16 

% 

100.0 

100.0 

Deot . Total 

409 

59 

19 

26 

4 

0 

0 

64 

517 

% 

79.1 

11.4 

3.7 

5.0 
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100.0 
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WEIGHTS  AND  MEASURES 


1 

2 

3 

4 

5 

6 

7 

Fem 

Total 

' 

01  - Officials  6c 

Managers 

% 

1 

100.0 

0 

0 

0 

0 

0 

0 

0 

1 

100.0 

02  - Professional 
% 

6 

100.0 

0 

0 

0 

0 

0 

0 

0 

6 

100.0 

04  - Office  6c 

Clerical 

% 

1 

100.0 

0 

0 

0 

0 

0 

0 

1 

100.0 

1 

100.0 

Dent.  Total 

% 

8 

100.0 

0 

0 

0 

0 

0 

0 

1 

12.5 

8 

100.0 

YOUTH 

GUIDANCE 

1 

2 

3 

4 

5 

6 

7 

Fem 

Total 

01  - Officials  6c 

Managers 

8 

0 

0 

0 

0 

0 

0 

0 

8 

% 

100.0 

100.0 

02  - Professional 

6 

0 

0 

0 

0 

0 

0 

1 

6 

% 

100.0 

16.7 

100.0 

04  • Office  6c 

Clerical 

3 

0 

0 

1 

0 

0 

0 

3 

4 

% 

75.0 

25.0 

75.0 

100.0 

05  - Craftsmen 

5 

0 

1 

0 

0 

0 

0 

0 

6 

% 

83.3 

16.7 

100.0 

06  - Operatives 

0 

1 

0 

0 

0 

0 

0 

1 

1 

% 

100.0 

100.0 

100.0 

09  - Service 

Workers 

76 

34 

1 

2 

1 

0 

0 

34 

114 

% 

66.7 

29.8 

.9 

1.8 

.9 

29.8 

100.0 

Dept.  Total 

98 

35 

2 

3 

1 

0 

0 

39 

139 

% 

70.5 

25.2 

1.4 

2.2 

.7 

28.1 

100.0 
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SUMMARY 


Conclus  ions  and  Reconnnendat  lone 


While  San  Francisco  can  take  considerable  pride  in  the  degree  of  minority 
participation  in  Civil  Service  employment,  we  obviously  face  problems  which 
demand  that  the  City  enact  a comprehensive  affirmative  action  program.  Such  a 
program  should  address  itself  in  detail  to  the  specific  problem  areas  and 
problem  categories. 

These  problems,  simply  stated,  are: 

a.  The  concentration  of  most  minority  employees  in  a relatively  few 
and  principally  lower  job  classifications. 

b.  The  severe  under -representation  on  the  overall  work  force  of  the 

Spanish  Origin,  Oriental,  Filipino  and  American  Indian  communities. 

The  Human  Rights  Commission  will  recommend  an  affirmative  action  program  in 
the  near  future,  when,  in  addition  to  this  survey,  we  will  have  the  results  of  a 
special  study  being  made  to  identify  the  problems  in  the  Civil  Service  selection 
process  itself. 
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APPENDIX 


CONVENTION  BUREAU 


1 

2 

3 

4 

5 

6 

7 

Fetn 

Total 

01  - Officials  & 

Managers 

8 

0 

0 

0 

0 

0 

0 

3 

8 

7o 

100.0 

37.5 

02  - Professional 

6 

0 

0 

0 

0 

0 

0 

3 

6 

% 

100.0 

50.0 

04  - Office  6c 

Clerical 

16 

3 

1 

1 

0 

0 

0 

21 

21 

% 

76.2 

14.3 

4.8 

4.8 

100.0 

Dept.  Total 

30 

3 

1 

1 

0 

0 

0 

27 

35 

% 

85.8 

8.6 

2.9 

2.9 

77.0 

HOUSING  AUTHORITY 


1 

2 

3 

4 

5 

6 

7 

Fern 

Total 

01  - Officials  6c 

Managers 

20 

19 

1 

2 

0 

0 

0 

* 

42 

% 

48.0 

45.0 

2.0 

5.0 

* 

04  - Office  6c 

Clerical 

39 

22 

4 

10 

0 

0 

0 

* 

75 

% 

52.0 

30.0 

5.0 

13.0 

★ 

05  - Craftsmen 

50 

18 

9 

4 

0 

0 

0 

★ 

81 

% 

61.7 

22.2 

11.1 

4.9 

* 

07  - Laborers 

32 

49 

14 

8 

1 

0 

0 

* 

104 

% 

30.8 

47.1 

13.9 

7.7 

10. 

* 

08  - Uniformed 

Protective 

Service 

11 

7 

1 

0 

0 

0 

0 

★ 

19 

% 

57.9 

36.9 

5.2 

★ 

09  “ Service 

Workers 

0 

17 

1 

3 

0 

0 

0 

★ 

21 

% 

81.0 

4.8 

14.3 

* 

Dept . Total 

152 

132 

30 

27 

1 

0 

0 

* 

342 

% 

44.4 

38.6 

8.8 

7.9 

.3 

★ 

*Figures  not  available 
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REDEVELOPMENT 


1 

2 

3 

4 

5 

6 

7 

Fem 

Total 

Officials  & 

Managers 

24 

10 

0 

0 

0 

0 

0 

6 

34 

% 

70.6 

29.4 

17.6 

Professional 

81 

52 

2 

5 

3 

1 

0 

39 

144 

% 

56.3 

36.1 

1.4 

3.5 

2.1 

.7 

27.1 

Technical 

13 

5 

1 

2 

1 

0 

0 

10 

22 

7o 

59.1 

22.7 

4.5 

9.1 

4.5 

45.5 

Office  & 

Clerical 

29 

35 

4 

4 

4 

1 

0 

69 

77 

% 

37.7 

45.5 

5.2 

5.2 

5.2 

1.3 

89.6 

Craftsmen 

3 

12 

2 

2 

0 

0 

0 

0 

19 

% 

15.8 

63.2 

10.5 

10.5 

Oneratives 

0 

3 

0 

0 

0 

0 

0 

0 

3 

% 

100.0 

Laborers 

0 

5 

0 

0 

0 

0 

0 

0 

5 

% 

100.0 

Service 

Workers 

1 

4 

0 

0 

0 

0 

0 

2 

5 

% 

20.0 

80.0 

40.0 

Dent.  Total 

151 

126 

9 

13 

8 

2 

0 

126 

309 

% 

48.9 

40.8 

2.9 

4.2 

2.6 

.6 

40.8 
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BOARD  OF  EDUCATION 


.■  The  following  chart  shows  the  racial  and  ethnic  employment  patterns  in 

I San  Francisco’s  public  schools,  as  of  October,  1970. 

i The  numbers  shown  are  the  actual  numbers  of  teachers  or  administrators  -- 

j and  the  percentage  each  represents  by  race  and  ethnic  group,  employed  in  the 

; school  district  at  that  time. 

I The  catrgory  abbreviations  stand  for  the  following:  Sp,  Spanish  speaking; 

W,  white;  B,  black;  Ch,  Chinese;  J,  Japanese;  F,  Filipino;  ONW,  other  non-white; 
and  UNK,  unknown. 
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CLASSIFIED  PERSONNEL 


SUMMARY  BY  OCCUPATIONAL  CATEGORIES 


WHITE 

NONWHITE 

CATEGORY 
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AI 
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ONW 

TOT 

Administrative 

22 

1 

23 

% 

95.7 

4.3 

Professional 

1 

32 

3 

14 

1 

2 

1 

54 
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1.9 

59.2 
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1.9 
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1.9 
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15 

89 

53 
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RACIAL  SYMBOL  ngNTXFICATION 

SS  - Spanish  Speaking/  Spanish  Surname 
OW  - Other  White 
N - N«gro 
C - Chinese 
J - Japanese 
K - Korean 
F - Filipino 
AI  - American  Indian 
ONW  - Other  Nonwhite 
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, RACIAL  AND  ETHNIC  EMPLOYMENT  PATTERN  SURVEY 
City  and  County  of  San  Francisco  En^loyees 
Effective  Date:  December  31,  1971 


Conducted  By 


THE  HUMAN  RIGHTS  COMMISSION  OF  SAN  FRANCISCO 


nrniE  & 

DEPARTMENT 


Nuv  - W72 


SAN  FRANCISCO 
PUBLIC  library 


SURVEY  PROCEDURES  AND  METHODOLOGY 


The  format  and  operational  procedures  were  established  to  conduct  the 
racial/ethnic  survey  as  of  the  close  of  business  December  31,  1971.  The 
target  population  was  the  employees  in  68  departments  or  sub-divisions  which  are 
recognized  as  separate  units.  The  San  Francisco  Housing  Authority,  San 
Francisco  Redevelopment  Agency,  and  the  Convention  Bureau  were  not  included  in 
the  Civil  Service  statistics,  but  are  included  in  the  Appendix. 

The  target  population  was  drawn  from  master  payroll  tapes  including 
"permanent",  "temporary"  and  "Emergency  En^loyment  Act"  (EEA)  enployees.  A 
slight  discrepancy  may  exist  between  the  number  of  enployees  a given  department 
lists  and  the  number  indicated  in  the  survey  due  to  the  data  selection  which 
excludes  "temporary- limited  tenure"  personnel  who  are  not  employed  on  a 
continuing  basis.  The  electronic  data  processing  sheets  (EDP)  which  were 
forwarded  to  each  department  contained  the  department  name  and  number, 
employee’s  name  and  number.  Civil  Service  code,  and  three  blank  columns  for 
entry  of  ethnic  identification,  position  level  code  and  sex.  Upon  receipt  of 
the  annotated  sheets,  the  several  hundred  Civil  Service  codes  were  manually 
converted  into  ten  occupational  categories.  All  statistics  for  City  Commissions 
include  their  respective  commissioners. 

The  categories  and  coding  systems  used  in  collecting  and  presenting  survey 
information  are  fully  explained  to  facilitate  interpretation  of  the  data. 


DEFINITIONS 


This  1971  social  and  ethnic  enployment  survey  is  reported  in  five  different 
categories:  (1)  Enployment  Status  (Permanent,  Temporary,  Emergency  Employment 
Act),  (2)  Racial  or  Ethnic  Origin,  (3)  Monthly  Income,  (4)  Sex,  and  (5)  Job 
Category. 


1.  Employment  Status 

a.  Permanent  Enployees:-  Persons  who  have  been  appointed  from  a 
certified  civil  service  list  and  have  conpleted  their  probationary 
period. 

b.  Temporary  Employees:-  Persons  vdio  have  been  employed  other  than 
permanent  or  probationary. 

c.  Emergency  Employment  Act  (EEA)  Employees:-  Persons  employed 
under  Public  Employment  Program  (PEP) , a federal  program  to 
provide  opportunities  for  training  and  transitional  public 
service. 

2.  Racial  or  Ethnic  Origin 

a.  White 

b.  Black 

c.  Spanish  Origin:-  To  include:  Mexican -American,  South  and 
Central  Americans,  Cubans,  Puerto  Ricans,  and  others  of  Spanish- 
speaking Ancestry. 

d.  Oriental:-  Chinese  and  Japanese 

e.  Filipino 

f.  American  Indian 

g.  Other  Non-White:-  To  include:  Polynesians,  Samoans,  Eskimos, 

East  Indians,  and  all  others,  who,  although  origin  cannot  be 
determined,  clearly  belong  to  a minority  group. 
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3.  Monthly  Income  - Monthly  salary  range,  e.g.,  $301.00  - $1500.00 
and  above. 


4.  Sex  - Male  or  Female 


5.  Job  Categories 
Title 

Officials  ^ 
Managers 


Professional 


Technical 


Office  § 
Clerical 


Craftspersons 


Operatives 


Description 

Administrative  personnel  who  establish  and/ 
or  administer  broad  policies  and  direct 
individual  departments  or  special  phases  of  an 
operation.  Includes:  officials,  executives, 
middle  management,  department  managers, 
executive  secretaries,  and  kindred  workers. 

Specialized  personnel  with  either  college 
education  or  equivalent  experience.  Includes: 
accountants  and  auditors,  lawyers,  social 
workers,  editors,  engineers,  librarians, 
statisticians,  natural  and  physical  scientists, 
personnel  and  labor  relations  workers, 
investigators  and  inspectors,  registered 
nurses,  physicians,  social  scientists, 
computer  programmers,  and  kindred  workers. 

Specialized  personnel  with  a combination  of 
basic  scientific  knowledge  and  manual  skill 
usually  obtained  through  two  years  of  post 
high  school  education,  or  through  equivalent 
on-the-job  training.  Includes:  draftsmen, 
engineering  aides,  junior  engineers, 
mathematical  aides,  licensed,  practical  or 
vocational  nurses,  radio  operators,  photo- 
graphers, scientific  assistants,  surveyors, 
technicians  (medical,  electronic,  physical 
sciences),  conputer  operators,  barbers  and 
beauticians,  and  kindred  workers. 

All  clerical  personnel,  regardless  of  the  level 
of  difficulty,  in  which  the  activities  are 
predominately  nonmanual.  Includes:  bookkeepers, 
cashiers,  collectors  (bills  and  accounts), 
messengers  and  office  persons,  office  machine 
operators,  shipping  and  receiving  clerks, 
stenographers,  typists,  secretaries,  key  punch 
operators,  telephone  operators,  and  kindred 
workers . 

Manual  workers  of  relatively  high  skill  level 
having  a thorough  and  conprehensive  knowledge 
of  the  processes  involved  in  their  work. 

Exercise  considerable  independent  judgment 
and  usually  receive  an  extensive  period  of 
training.  Includes:  foremen,  the  building 
trades,  mechanics  and  repairpersons,  skilled 
machining  occupations,  electricians,  engravers, 
heavy  equipment  operators,  stationary  engineers, 
tailors,  and  kindred  workers. 

Workers  who  operate  machine  or  processing 
equipment  or  perform  other  mechanical  type 
duties  of  intermediate  skill  level  which  can 
be  mastered  in  several  weeks  and  requires 
limited  training.  Includes:  apprentices  (of 
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Title 


Laborers 


Uniformed  Protect- 
ive Services 

Service  Workers 


Agricultural  § 

Horticultural 

Workers 


Commissioners 


Description 

all  the  skilled  trades),  operatives,  delivery 
persons,  operators,  drivers,  seamstresses, 
and  kindred  workers. 

Workers  in  manual  occupations  which  generally 
require  no  special  training.  Includes: 
garage  laborers,  car  washers  and  greasers, 
garbage  and  trash  collectors,  construction 
laborers,  street  and  highway  maintenance 
laborers,  and  kindred  workers. 

Includes  personnel  of  the  Police  Department, 
Fire  Department,  and  the  Sheriff's  Office. 

Workers  in  protective  and  non  protective 
service  occupations  (excluding  those 
enployees  listed  under  Code  08).  Includes: 
attendants  (hospital,  other  institutions, 
recreation,  and  personal  service),  hospital 
aides,  orderlies,  janitors,  charpersons  and 
cleaners,  cooks,  porters,  elevator  operators, 
guards,  watchpersons , and  kindred  workers. 

Includes:  farmers,  gardeners,  tree  toppers, 
landscaping  and  street  planting  supervisors , 
agricultural  inspectors,  groundskeepers, 
and  kindred  workers. 

Board  Members  appointed  by  the  Mayor  to  the 
various  City  boards  or  commissions. 
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COMMENT 


The  total  City  employee  workforce  as  of  December  31,  1971  was  20,087.  Total 
minority  participation  (excluding  EEA)  in  San  Francisco  Civil  Service  employment 
totaled  6,455  (32,1%).  This  is  an  increase  of  1.1%  over  December  31,  1970.  This 
increase  was  spread  over  three  groups:  Black  workers  went  up  from  4,160  (21.0%) 
to  4,355  (21.7%),  an  increase  of  195;  Oriental  workers  went  up  from  872  (4.4%) 
to  942  (4.6%),  an  increase  of  70;  Filipino  workers  went  up  from  304  (1.5%)  to 
358  (1.7%),  an  increase  of  54;  Spanish  origin  workers  remained  at  3.5%,  with  706 
employees,  conpared  to  693  for  1970;  American  Indians  went  from  16  in  1970  to 
19  in  1971. 

Black  participation,  at  21.6%,  is  the  highest  of  these  ethnic  groups.  It 
is  however,  concentrated  in  three  categories:  Black  workers  conprise  54%  of  the 
Operatives;  45.7%  of  the  Laborers;  and,  57.3%  of  the  Service  Workers.  These 
three  categories  utilize  70%  of  the  4,355  Black  Civil  Service  employees.  In  con- 
trast, 61.8%  of  the  13,632  White  employees  are  in  the  Professional,  Uniformed 
Personnel,  or  Craftsperson  categories.  It  should  be  noted,  however,  that  many 
of  the  jobs  in  the  Operative  and  Laborer  classifications  pay  above  the  average 
level  of  City  workers. 

Aside  from  the  Black  participation,  the  other  groups  are  represented  at  levels 
considerably  below  that  of  their  proportion  of  the  San  Francisco  population*. 

For  the  first  time,  this  survey  also  covers  the  distribution  of  the  Civil 
Service  workforce  by  sex  including  race.  Women  constitute  27.4%  (5,522)  of  the 
total  workforce.  41.3%  (2,285)  of  the  women  work  in  Official  and  Professional 
positions.  Of  all  the  Officials  and  Professionals  (5,045)  enployed  by  the  City, 
45.2%  are  women.  However,  the  majority  of  these  women  are  found  in  Health  and 
the  Social  Services- -categories  that  women  have  traditionally  been  restricted  to. 

The  Sheriff’s  department  has  the  highest  minority  representation  of  the 
protective  departments.  Blacks  comprising  8.8%  of  all  employees.  Other  ethnic 
groups,  however,  are  represented  at  a lower  rate,  or  not  at  all:  Spanish 
origin,  6.8%;  Orientals,  Filipinos  and  American  Indians  not  being  represented; 
total  minority  percentage  equalled  15.6. 

The  Police  Department’s  statistics  are  as  follows:  Black,  6.6%;  Spanish 
origin,  3.4%;  Oriental,  1.3%;  American  Indian,  0.1%;  Filipino,  0.9%;  and.  Other 
Non-White,  0.3%.  This  total  of  12.6%  represents  a 1.0%  increase  over  1970’s 
total  of  11.6%. 

The  Fire  Department’s  statistics  are  as  follows:  Black,  0.4%;  Spanish 
origin,  2.0%;  Oriental,  0.3%;  Filipino,  0.05%;  American  Indian,  0.0%;  other 
Non-White,  0.1%;  for  a minority  total  of  2.8%. 


*See  Comparative  U. S.  Census  Figures  1960  - 1970  in  Appendix  V. 
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A Comparative  Look  at  Three  City  Departments 


The  Fire  and  Police  Departments,  along  with  the  Marina  Yacht  Harbor,  are 
charted  below  in  terms  of  their  comparative  workforce  change  from  1969  to  1971. 
The  Fire  and  Police  Departments  were  chosen  due  to  continual  concern  over  their 
ethnic  composition.  The  Marina  Yacht  Harbor  was  chosen  because  it  is  a little 
known  department  that  provides  a specialized  service  for  a select  segment  of 
the  City's  population,  and  it  is  located  in  a relatively  select  part  of  the  City. 
Departments,  such  as  the  Marina  Yacht  Harbor,  are  not  used  or  affected  by  a 
large  cross-section  of  the  City's  population.  Consequently,  very  little  public 
concern  about  minority  or  female  representation  is  ever  articulated. 


Comparative  Minority  and  Female  Representation 


Dgp  a.rtJTiGn  t 

1969 

1970 

1971 

FIRE 

Total  Workforce 

1,743 

1,760 

1,772 

Total  Minority 

68 

44 

50 

Minority  % 

3.9 

2.5 

2.8 

Total  Female 

N.  A.* 

6 

11 

Female  % 

N.  A.* 

0.3 

0.6 

POLICE 

Total  Workforce 

1,966 

2,204 

2,534 

Total  Minority 

197 

255 

321 

Minority  % 

10.0 

11.6 

12.6 

Total  Female 

N.  A.* 

232 

281 

Female  % 

N.  A.* 

10.5 

11.0 

YACHT  HARBOR 

Total  Workforce 

5 

5 

8 

Total  Minority 

0 

0 

0 

Minority  % 

0 

0 

0 

Total  Female 

N.  A.* 

0 

0 

Female  % 

N.  A.* 

0 

0 

Fire  Department 

The  total  Fire  Department  workforce  was  96.1%  White  in  1969.  In  1971,  the 
total  Fire  Department  workforce  was  97.2%  White.  During  the  two-year  span, 
and  in  spite  of  Affirmative  Action  efforts,  the  percentage  of  Whites  enployed 
by  the  Fire  Department  increased  1.1%.  The  minority  percentage  in  1970  was 
2.5,  and  in  1971,  it  was  2. 8- -an  increase  of  0.3%.  Female  representation 
went  from  0.3%  in  1970  to  0.6%  in  19 71- -an  increase  of  100%. 


*Not  Available 
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II. 


Police  Department 


Recently,  equal  opportunity  in  employment  for  women  has  become  important  along 
with  the  minority  effort.  The  Police  Department  continues  to  underutilize 
minorities  and  women.  Minority  representation  has  risen  from  the  1969  figure 
of  10%  to  the  1971  figure  of  12.6%.  Female  representation  has  increased  0.5% 
over  1970 's  total  of  10.5%.  It  should  be  clear  that  equal  opportunity  does 
not  exist  for  minorities  and  women;  especially  for  women  in  the  uniformed 
personnel  category  of  both  the  Fire  and  Police  departments. 

III.  Marina  Yacht  Harbor 


The  Marina  Yacht  Harbor,  staffed  by  service  workers  under  the  supervision  of 
a manager,  employs  no  minorities  and  no  women.  In  both  1969  and  1970,  it  had 
a workforce  of  five  (5)  people.  This  being  one  of  the  smallest  City  departments, 
and  having  no  workforce  increase  during  this  period,  it  is  understandable  how 
no  increase  in  the  enployment  of  minorities  and  women  could  occur  from  1969 
to  1970.  But,  during  1971,  the  workforce  increased  by  3 (37.5%),  bringing  the 
total  workforce  to  8.  The  question  arises  as  to  why,  if  3 people  were  hired  in 
one  year,  none  of  them  were  minority  and  none  of  them  were  female. 


A Close  Look  at  Two  City  Departments 


The  Department  of  Public  Works  and  the  Public  Utilities  Commission,  when 
combined,  employ  the  largest  group  of  people:  5,192  City  employees  in  16  diverse 
sub -departments.  The  DPW  and  PUC  employ  2,088  (40.2%)  minorities  and  406  (7.8%) 
women.  Because  of,  1)  their  collective  size,  2)  the  hi^  minority  representation, 
and  3)  the  low  and  restricted  female  representation,  these  departments  were  chosen 
for  a slightly  more  in-depth  study. 

Department  of  Pi±)lic  Works 

Street  Cleaning 

175  (83.3%)  of  the  210  minority  employees  are  in  the  laborers 
category.  Out  of  a total  244  laborers,  205  (84%)  make  from  $801  - 
$1000  per  month.  This  department  has  one  female  (0.2%)  who  is  in 
the  office  and  clerical  section,  and  makes  between  $401  and  $500  per 
month. 

Sewer  Repair 

22  of  the  40  minority  enployees  are  in  the  Craftspersons  category. 

Out  of  a total  134  Craftspersons,  132  (98.5%)  earn  in  excess  of 
$1000  per  month,  and  44  (32.8%)  of  those  earn  in  excess  of  $1200  per 
month.  The  female  representation  in  this  department  is  1.4%  (3);  all 
White  and  all  office  and  clerical. 

In  the  Sewer  Repair  Department,  minorities  represent  only  19.1%  of  the 
workforce  but  conprise  58.8%  of  the  street  cleaning  department.  Women 
are  clearly  underrepresented  in  both  of  these  departments.  The 
requisite  skills  for  the  laborer  and  craftspersons  jobs  in  these 
departments  not  only  pay  way  above  the  City  average,  but  they  also  are 
not  sex  related. 

Throughout  the  total  Department  of  Public  Works  (1738  anployees)  women 
number  122  (7.0%).  90.1%  of  all  female  public  works  employees  are  in 

the  Office  and  Clerical  category  and  make  between  $501  and  $800  per 
month. 
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Public  Utilities  Commission 


The  Public  Utilities  Commission  has  a minority  workforce  of  43.11 
(1,672  out  of  3,873).  A closer  look  at  this  figure  shows  the  Municipal 
I^ilway  contributing  1,352  minority  workers  to  the  PUC  total.  Without 
the  workers  from  the  Municipal  Railway  (2,677  total)  the  PUC  would  only 
have  320  minority  employees  out  of  a total  of  1,196.  This  reduces  the 
minority  percentage  to  26.7,  vhich  is  below  the  Civil  Service  average  of 
32.1%.  Women  are  underrepresented  in  all  departments  of  the  PUC,  and  are 
found  mostly  in  the  lower  paying  jobs. 

Definite  Affirmative  Action  for  minorities  and  women  is  needed 
throughout  the  Civil  Service  structure,  but  especially  so  in  departments 
of  this  type  with  a high  percentage  of  laborer- craftspersons  jobs. 
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PERMANENT  CITY  EMPLOYEES 
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TEMPORARY  CITY  EMPLOYEES 
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Operatives 

Laborers 

Uniformed  Protective 
Services 

Service  Workers 

Agricultural  5 
Horticultural 
Workers 

Commissioners 

Total  - 

-9- 


Departmental  Minority  and  Female  Representation 


Comnents 

^Includes  five  (5)  Commissioners 

*Includes  five  (5)  Conmissioners 

*A11  service  workers  making  $501  - $800 

per  month. 

*Includes  three  (3)  Commissioners 

**Includes  68  people  in  Civil  Service 

instituted  training  programs: 

Junior  Water  Treatment  Plant  Operator 

Trainees,  4;  Transportation 

Assistant  Trainees,  39;  Fire  Safety 

Technician  Trainees,  21;  and,  Public 

Service  Trainee  (Clerical),  4. 

Total 

Female 

Employees 

.0 

50.7 

09.0 

13.3 

100.0 

32.6 

55.0 

42.8 

32.8 

33.8 

07.6 

35.2 

2 

34 

1 

56 

2 

48 

22 

3 

23 

24 

1 

50 

Total 

Minority 

Employees 

16.4 

18.1 

39.3 

0.0 

19.7 

12.5 

0.0 

15.7 

14.0 

84.6 

47.1 

Number  | 

11 

2 

165 

0 

29 

5 

0 

11 

10 

11* 

67 

Total 

Employees 

67 

11 

419* 

2 

147 

40 

7 

70 

71* 

13 

142*/** 

Department 

Adult  Probation 

Agriculture  Commission 

Airport 

Art  Commission 

Assessor 

Board  of  Supervisors 

Chief  Administrative  Officer 

City  Attorney 

City  Planning 

Civic  Auditorium 

Civil  Service 

-10- 
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Comments 

*145  Office  and  Clerical  (76.3%) 

*Includes  three  (3)  Commissioners 

*73  are  service  workers  (92.4%  of 

minorities). 

*15  (88. 2%)  are  in  Office  and  Clerical. 

*A11  Office  and  Clerical. 

*Tliis  reduction  from  1970's  figure  of 

146  employees  is  due  to  a change  in 

reporting  procedures.  The  Emergency 

Hospital  employs  various  part-time 

temporary  personnel  "as  needed". 

1970* s figures  included  these  as 

needed  employees.  The  figures  for 

1971  include  only  permanent  employees. 

Total 

Female 

Employees 

51.0 

47.3 

20.8 

35.8 

22.5 

25.0 

09.6 

20.0 

00.6 

52.6 

77.2 

05.3 

24.4 

1 Number  | 

256 

190* 

5 

24 

18 

18 

12 

1 

11 

80 

17* 

10* 

21 

Total 

Minority 

Employees 

.0 

39.9 

43.1 

29.1 

13.4 

23.7 

12.5 

09.6 

20.0 

02.8 

51.9 

31.8 

16.5 

12.7 

1 Number  | 

200 

173 

7 

9 

19 

9 

12 

1 

50 

79* 

7 

31 

11 

Total 

Employees 

501 

401 

24 

67 

80 

72 

124 

5 

1,772* 

152 

22 

187 

86* 

Department 

Community  Mental  Health 

Controller 

Coroner 

County  Clerk 

De  Young  Museum 

District  Attorney 

Electricity 

Finance  and  Records 

Fire 

Hassler  Health 

Health  Service 

Hetch  Hetchy 

Hospital,  Emergency 

-11- 
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Comments 

*Includes  four  (4)  Commissioners. 

^Includes  three  (3)  Commissioners. 

^Includes  five  (5)  Commissioners. 

*214  Professionals:  60.9%  of  Female 
workforce;  60.4%  of  all  Professionals. 

Number  of  Service  Workers:  1,689 

Minority  Service  Workers:  1,484 

% of  Minority  Service  Workers:  87.8 

% of  Minority  Group  in  Service  Work:  64.8 

*90%  Office  and  Clerical. 

*Both  in  Office  and  Clerical. 

*Includes  five  (5)  Conn  is si oners. 

Total 

Female 

Employees 

23.6 

0.0 

11.0 

09.2 

57.6 

25.6 

64.7 

60.7 

37.0 

20.0 

07.0 

08.2 

46.1 

15.0 

01.0 

<u 

36 

0 

281 

31 

15 

10 

351* 

2,559 

10* 

2* 

189 

284 

18 

19 

4 

Total 

Minority 

Employees 

.0 

26.9 

0.0 

12.6 

16.3 

11.5 

15.3 

31.9 

54.3 

18.5 

30.0 

50.5 

43.6 

41.0 

18.2 

31.2 

Number  | 

41 

0 

321 

55 

3 

6 

173 

2,289 

5 

3 

1,352 

1,507 

16 

23 

124 

Total 

Employees 

152 

6* 

2,534* 

336* 

26 

39 

542 

4,213 

27 

10 

2,677 

3,454* 

39 

126 

397 

Department 

Municipal  Court 

Permit  Appeals 

Police 

Port  Commission 

Public  Administrator 

Public  Defender 

Public  Health/Central  Office 

Public  Health/Total 

Public  Utilities  Commission  / 
General  Office 

PUC/Light  Heat  Power 

PUC/Municipal  Railway 

PUC/Total 

Public  Works /Accounts 

Pull  lie  Works/Bui  Iding  Inspection 

Public  Works/Building  Repair 

-13- 
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Comments 

*A11  Service  Workers  making  $501  - 
$800  per  month. 

^Another  drop  from  29.51  in  1970  and 

31.9?;  in  1969. 

Total 

Female 

Employees 

- 

38.8 

05.8 

02.1 

17.5 

14.2 

28.9 

27.4 

1 Number  | 

52 

1 

1 

38 

1 

50 

5,522 

Total 

Minority 

Employees 

23.1 

17.6 

48.9 

28.1 

0.0 

27.7* 

32.1 

1 Number  | 

31 

3 

23* 

61 

0 

48 

6,455 

Total 

Employees 

134 

17 

47 

217 

7 

173 

20,087 

Department 

Tax  Collector 

Treasurer 

War  Memorial 

Water 

Weights  and  Measures 

Youth  Guidance 

TOTAL  CITY  CIVIL  SERVICE:- 

TABLE  IV 


Departmental  Minority  Representation 
By  Percentage 


Total  1 

Percentage  Point 
Deviation  From: 

Minority  % 

Department 

Employees 

Total 

SF  Civil 
Service 
Minority  % 
(32. U) 

SF  Ethnic 
Population 
(42.81)* 

0 

Permit  Appeals 

6 

-32.1 

-42.8 

0 

Art  Commission 

2 

-32.1 

-42.8 

0 

Law  Library 

3 

-32.1 

-42.8 

0 

Chief  Administrative 
Officer 

7 

-32.1 

-42.8 

0 

Weights  and  Measures 

7 

-32.1 

-42.8 

0 

Marina  Yacht  Harbor 

8 

-32.1 

-42.8 

2.8 

Fire 

1,772 

-29.3 

-40.0 

7.6 

Real  Estate 

26 

-24.5 

-35.2 

9.6 

Electricity 

124 

-22.5 

-33.2 

10.0 

Central  Permit 

10 

-22.1 

-32.8 

11.5 

Public  Administrator 

26 

-20.6 

-31.3 

12.5 

Board  of  Supervisors 

40 

-19.6 

-30.3 

12.5 

District  Attorney 

72 

-19.6 

-30.3 

12.6 

Police 

2,534 

-19.5 

-30.2 

12.7 

Emergency  Hospital 

86 

-19.4 

-30.1 

13.3 

Juvenile  Court 

150 

-18.8 

-29.5 

13.4 

County  Clerk 

67 

-18.7 

-29.4 

14.0 

City  Planning 

71 

-18.1 

-28.8 

15.3 

Public  Defender 

39 

-16.8 

-27.5 

15.6 

Sheriff 

102 

-16.5 

-27.2 

15.7 

Registrar  of  Voters 

19 

-16.4 

-27.1 

15.7 

City  Attorney 

70 

-16.4 

-27.1 

16.3 

Port  Commission 

336 

-15.8 

-26.5 

16.4 

Adult  Probation 

67 

-15.7 

-26.4 

16.5 

Hetch  Hetchy 

187 

-15.6 

-26.3 

*1970  U.S.  Census 
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Minority  | 

Department 

Total 

Employees 

Percentage  Point 
Deviation  From: 

Total 

SF  Civil 
Service 
Minority  % 
(32.1%) 

SF  Ethnic 
Population 
(42.81)* 

16.9 

Retirement  System 

59 

-15.2 

-25.9 

17.6 

Recorder 

17 

-14.5 

-25.2 

17.6 

Purchaser 

210 

-14.5 

-25.2 

17.6 

Treasurer 

17 

-14.5 

-25.2 

18.1 

Agriculture  Commission 

11 

-14.0 

-24.7 

18.2 

Building  Inspection 

126 

-13.9 

-24.6 

18.5 

General  Office  - PUC 

27 

-13.6 

-24.3 

19.1 

Sewer  Repair 

209 

-13.0 

-23.7 

19.3 

Legion  of  Honor 

31 

-12.8 

-23.5 

19.7 

Assessor 

147 

-12.4 

-23.1 

20.0 

Finance  and  Records 

5 

-12.1 

-22.8 

21.5 

General  Office  - DPW 

65 

-10.6 

-21.3 

21.6 

Street  Repair 

180 

-10.5 

-21.2 

23.1 

Tax  Collector 

134 

-09.0 

-19.7 

23.3 

Recreation  and  Park 

1,407 

-08.8 

-19.5 

23.7 

De  Young  Museum 

80 

-08.4 

-19.1 

24.8 

Social  Services 

1,295 

-07.3 

-18.0 

26.9 

Municipal  Court 

152 

-05.2 

-15.9 

27.7 

Youth  Guidance 

173 

-04.4 

-15.1 

29.1 

Coroner 

24 

-03.0 

-13.7 

30.0 

PUC/Light/Heat/Power 

10 

-02.1 

-12.8 

31.2 

Building  Repair 

397 

-00.9 

-11.6 

31.6 

Engineering 

329 

-00.5 

-11.2 

31.8 

Health  Service 

22 

-00.3 

-11.0 

31.9 

DPH  Central  Office 

542 

o 

o 

-10.9 

32.1 

City  Civil  Service 

20,087 

-00.0 

-10.7 

33.3 

Ste inhart  Aquarium 

24 

+01.2 

-09.5 

33.4 

DPW  Total 

1,738 

+01.3 

-09.4 

*1970  U.  S.  Census 
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Minority  % 

Department 

Percentage  Point 
Deviation  From: 

Total 

Employees 

Total 

SF  Civil 
Service 
Minority  1 
(32.  U) 

SF  Ethnic 
Population 
(42.81)* 

38.4 

Traffic  Engineering 

26 

+06.3 

-04.4 

38.9 

Public  Library 

475 

+06.8 

-03.9 

39.3 

Airport 

419 

+07.2 

-03.5 

39.9 

Community  Mental  Health 

501 

+07.8  ^ 

-02.9 

41.0 

DPU-  - Accounts 

39 

+08.9 

-01.8 

43.1 

Controller 

401 

+11.0 

+00.3 

43.6 

PUC  Total 

3,454 

+11.5 

+00.8 

47.1 

Civil  Service  Commission 

142 

+15.0 

+04.3 

48.9 

iVar  Memorial 

47 

+16.8 

+06.1 

50.5 

Mayor 

89 

+18.4 

+07.7 

50.5 

Municipal  Railway 

2,677 

+18.4 

+07.7 

51.9 

Hassler  Health 

152 

+19.8 

+09.1 

54.3 

DPH  Total 

4,213 

+22.2 

+11.5 

57.5 

Human  Rights  Commission 

40 

+25.4 

+14.7 

58.8 

Street  Cleaning 

357 

+26.7 

+16.0 

59.7 

SF  Hospital 

1,780 

+27.6 

+16.9 

66.2 

Laguna  Honda 

1,152 

+34.1 

+23.4 

84.6 

Civic  Auditorium 

13 

+52.5 

+41.8 

I 


*1970  U.S.  Census 
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Departmental  Female  Representation 
By  Percentage 


Female  % 

Department 

Total 

Employees 

Percent ag 
Deviatic 

;e  Point 
)n  From: 

Total 

SF  Civil 
Service 
Female  % 
(27.4%) 

SF  Female 
Labor  Force 
(36.7%)* 

0 

Permit  Appeals 

6 

-27.4 

-36.7 

0 

Law  Library 

3 

-27.4 

-36.7 

0 

Marina  Yacht  Harbor 

8 

-27.4 

-36.7 

0.2 

Street  Cleaning 

357 

-27.2 

-36.5 

0.5 

Street  Repair 

180 

-26.9 

-36.2 

0.6 

Fire 

1,772 

-26.8 

-36.1 

01.0 

Building  Repair 

397 

-26.4 

-35.7 

01.4 

Sewer  Repair 

209 

-26.0 

-35.3 

02.1 

War  Memorial 

47 

-25.3 

-34.6 

04.1 

Steinhart  Aquarium 

24 

-23.3 

-32.6 

05.3 

Hetch  Hetchy 

187 

-22.1 

-31.4 

05.8 

Treasurer 

17 

-21.6 

-30.9 

07.0 

DPW  Total 

1,738 

-20.4 

-29.7 

07.0 

Municipal  Railway 

2,677 

-20.4 

-29.7 

07.6 

CiA/ic  Auditorium 

13 

-19.8 

-29.1 

08.2 

PUC  Total 

3,454 

-19.2 

-28.5 

09.0 

Agriculture  Commission 

11 

-18.4 

-27.7 

09.2 

Port  Commission 

336 

-18.2 

-27.5 

09.6 

Electricity 

124 

-17.8 

-27.1 

10.0 

Purchaser 

210 

-17.4 

-26.7 

11.0 

Police 

2,534 

-16.4 

-25.7 

12.1 

Engineering 

329 

-15.3 

-24.6 

13.3 

Airport 

419 

-14.1 

-23.4 

13.7 

Sheriff 

102 

-13.7 

-23.0 

14.2 

Weights  and  Measures 

7 

-13.2 

-22.5 

15.0 

Building  Inspection 

126 

-12.4 

-21.7 

*SF  Labor  Force  Estimate 

State  of  California  Department  of  Human  Resources  Development 
Research  and  Statistics  01-18-72 
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Female  % 

Department 

Total 

Employees 

Percentage  Point 
Deviation  From: 

Total 

SF  Civil 
Service 
Female  % 
(27.4%) 

SF  Female 
Labor  Force 
(36.7%)* 

15.3 

Traffic  Engineering 

26 

-12.1 

-21.4 

17.5 

Water 

217 

-09.9 

-19.2 

19.2 

Real  Estate 

26 

-08.2 

-17.5 

19.3 

Legion  of  Honor 

31 

-08.1 

-17.4 

19.6 

Recreation  and  Park 

1,407 

-07.8 

-17.1 

20.0 

Finance  and  Records 

5 

-07.4 

-16.7 

20.0 

Light  Heat  Power 

10 

-07.4 

-16.7 

20.8 

Coroner 

24 

-06.6 

-15.9 

21.0 

Registrar  of  Voters 

19 

-06.4 

-15.7 

22.5 

De  Young  Museum 

80 

-04.9 

-14.2 

23.6 

Municipal  Court 

152 

-03.8 

-13.1 

24.4 

Emergency  Hospital 

86 

-03.0 

-12.3 

25.0 

District  Attorney 

72 

-02.4 

-11.7 

25.6 

Public  Defender 

39 

-01.8 

-11.1 

27.4 

City  Civil  Service 

20,087 

00.0 

-09.3 

28.9 

Youth  Guidance 

173 

+01.5 

-07.8 

30.0 

Human  Rights  Commission 

40 

+02.6 

-06.7 

32.6 

Assessor 

147 

+05.2 

-04.1 

32.8 

City  Attorney 

70 

+05.4 

-03.9 

33.8 

City  Planning 

71 

+06.4 

-02.9 

35.2 

Civil  Service  Commissioi 

142 

+07.8 

-01.5 

35.8 

County  Clerk 

67 

+08.4 

-00.9 

37.0 

General  Office  - PUC 

27 

+09.6 

+00.3 

38.8 

Tax  Collector 

134 

+11.4 

+02.1 

40.0 

General  Office  - PW 

65 

+12.6 

+03.3 

40.4 

Mayor 

89 

+13.0 

+03.7 

42.8 

Chief  Administrative  Officer!  7 

+15.4 

+06.1 

*SF  Labor  Force  Estimate 
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Female  % 

Department 

Total 

Eiiployees 

Percentage  Point 
Deviation  From: 

Total 

SF  Civil 
Service 
Female  % 
(27.41) 

SF  Female 
Labor  Force 
(36.71)* 

46.1 

DPW  - Accounts 

39 

+18.7 

+09.4 

47.3 

Controller 

401 

+19.9 

+ 10.6 

50.7 

Adult  Probation 

67 

+23.3 

+14.0 

50.8 

Retirement  System 

59 

+23.4 

+14.1 

51.0 

Community  Mental  Health 

501 

+23.6 

+14.3 

51.3 

Juvenile  Court 

150 

+23.9 

+14.6 

52.6 

Hassler  Health 

152 

+25.2 

+15.9 

55.0 

Board  of  Supervisors 

40 

+27.6 

+18.3 

55.3 

Public  Library 

475 

+27.9 

+18.6 

57.6 

Public  Administrator 

26 

+30.2 

+20.9 

60.0 

Central  Permit 

10 

+32.6 

+ 23.3 

60.7 

DPH  Total 

4,213 

+33.3 

+24.0 

61.6 

SF  Hospital 

1,780 

+34.2 

+24.9 

64.7 

Central  Office  - DFH 

542 

+37.3 

+28.0 

65.3 

Laguna  Honda 

1,152 

+37.9 

+28.6 

68.6 

Social  Services 

1,295 

+41.2 

+31.9 

76.4 

Recorder 

17 

+49.0 

+39.7 

77.2 

Health  Service 

22 

+49.8 

+40.5 

^SF  Labor  Force  Estimate 

State  of  California  Department  of  Human  Resources  Development 
Research  and  Statistics  01-18-72 
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1970  vs.  1971  Comparative  Analysis  of  City  Employees 

SUNMARY  OF  OCCUPATIONAL  CATEGORIES 
BY  RACIAL/ETHNIC  DISTRIBUTION 


White 

Black 

Span. 

Orig. 

Orien 

tal 

Fili- 

pino 

Amer. 

Ind. 

Other 

Non 

White 

Fern. 

Total 

Officials  § 
Managers 

1970  Total: 

355 

22 

4 

16 

0 

0 

0 

57 

397 

% 

89.4 

5.5 

1.0 

4.0 

14.4 

1971  Total: 

390 

37 

10 

19 

0 

0 

2 

77 

458 

% 

85.1 

8.0 

2.1 

4.1 

0.4 

16.8 

(+)  61 

Professional 

1970  Total: 

3,678 

350 

108 

375 

99 

3 

21 

2,293 

4,634 

% 

79.4 

7.6 

2.3 

8.1 

2.1 

0.1 

0.5 

49.5 

1971  Total: 

3,568 

360 

136 

381 

121 

5 

10 

2,208 

4,587 

77.7 

7.8 

2.9 

8.4 

2.6 

0.1 

0.2 

48.1 

(-)  47 

Technical 

1970  Total: 

340 

213 

25 

98 

21 

0 

6 

304 

703 

% 

48.4 

30.3 

3.6 

13.9 

3.0 

0.9 

43.2 

1971  Total: 

320 

227 

40 

99 

17 

0 

9 

281 

712 

44.9 

31.8 

5.6 

13.9 

2.3 

1.2 

39.4 

(+)  09 

Office  § 

Clerical 

1970  Total: 

2,024 

327 

141 

248 

48 

5 

20 

1,894 

2,813 

1 

72.0 

11.6 

5.0 

8.8 

1.7 

0.2 

0.7 

67.3 

1971  Total: 

1,955 

366 

125 

268 

71 

6 

20 

1,875 

2,811 

% 

69.5 

13.0 

4.4 

9.5 

2.5 

0.2 

0.7 

66.7 

(-)  02 
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White 

Black 

Span. 

Orig. 

Orien 

tal 

Fili- 

pino 

Amer. 

Ind. 

Other 

Non 

IVhite 

Fem. 

Total 

Craftspersons 

1970  Total: 

1,483 

75 

63 

39 

2 

4 

2 

12 

1,668 

% 

88.9 

4.5 

3.8 

2.3 

0.1 

0.2 

0.1 

0.7 

1971  Total: 

1,345 

77 

48 

37 

2 

4 

3 

8 

1,516 

% 

88.7 

5.0 

3.1 

2.4 

0.1 

0.2 

0.1 

0.5 

[-)  152 

Operatives 

1970  Total: 

831 

1,025 

72 

30 

11 

0 

4 

17 

1,973 

% 

42.1 

52.0 

3.6 

1.5 

0.6 

0.2 

0.9 

1971  Total: 

789 

1,037 

41 

37 

12 

0 

1 

28 

1,917 

% 

41.1 

54.0 

2.1 

1.9 

0.6 

1.4 

(-)  56 

Laborers 

1970  Total: 

330 

268 

34 

0 

1 

1 

0 

1 

634 

% 

52.1 

42.3 

5.4 

0.2 

0.2 

0.2 

1971  Total: 

300 

289 

42 

0 

0 

1 

0 

1 

632 

% 

47.4 

45.7 

6.6 

0.1 

0.1 

(-)  02 

Iftii  formed 
Protective 
Services 

1970  Total: 

3,478 

112 

106 

8 

7 

3 

3 

43 

3,717 

93.6 

3.0 

2.9 

0.2 

0.2 

0.1 

0.1 

1.2 

1971  Total: 

3,522 

96 

107 

10 

8 

2 

8 

25 

3,753 

% 

93.8 

2.5 

2.8 

0.2 

0.2 

0.2 

0.6 

(^)  36 

Service  Workers 

1970  Total: 

797 

1,743 

123 

53 

113 

0 

16 

963 

2,845 

% 

28.0 

61.3 

4.3 

1.9 

4.0 

0.6 

33.8 

1971  Total: 

1,007 

1,822 

134 

76 

126 

0 

14 

1,007 

3,179 

% 

31.6 

57.3 

4.2 

2.3 

3.9 

0.4 

31.6 

M 334 
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Hliite 

Black 

Span. 

Orig,_ 

Orien 

tal 

Fili- 

pino 

Amer. 

Ind. 

Other 

Non 

White 

Fern. 

Total 

Agriculture  § 
Horticultural 
Workers 

1970  Total: 

350 

25 

17 

5 

2 

0 

2 

2 

401 

% 

87.3 

6.2 

4.2 

1.2 

0.5 

0.5 

0.5 

1971  Total: 

361 

34 

18 

6 

1 

2 

1 

422 

% 

85.5 

8.0 

4.2 

1.4 

0.2 

0.4 

0.2 

(+)  21 

Commissioners 

1970  Total: 

77 

8 

7 

7 

0 

1 

0 

11 

100 

% 

77.0 

8.0 

7.0 

7.0 

0 

1.0 

0 

11.0 

1971  Total: 

75 

10 

5 

9 

0 

1 

0 

11 

100 

% 

75.0 

10.0 

5.0 

9.0 

0 

1.0 

0 

11.0 

00 

1970  GRAND  TOTAL: 

13,666 

4,160 

693 

872 

304 

16 

74 

5,597 

19,785 

% 

69.1 

21.0 

3.5 

4.4 

1.5 

0.1 

0.4 

28.2 

1971  GRAND  TOTAL: 

13,632 

4,355 

706 

942 

358 

19 

69 

5,522 

20,087 

% 

67.8 

21.6 

3.5 

4.6 

1.7 

0.1 

0.3 

27.4 
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Summary  of  Monthly  Salaries  (Gross) 


Total 

Uh 

87  47 

444  208 

711  762 

1,336  1,050 

998  753 

3,167  964 

3,443  765 

1,246  153 

949  77 

Other 

Non 

White 

U-, 

I— li— irOt^i-Hi—IrHCNIO 

O'O'OrsiOvocsjOi— 1 

I— I r— 1 I— ( 

Amer.  Indian 

tin 

s 

OrHi-IOOrHOtOO 

OOK^OrH.-l'^rHrH 

Filipino 

0 0 

18  7 

54  31 

60  20 

24  16 

35  47 

20  41 

4 2 

0 0 

Oriental 

Ph 

s 

1 4 

70  47 

43  48 

34  48 

33  61 

140  75 

150  63 

80  21 

47  7 

Spanish 

Origin 

Ph 

2 

3 1 

20  1 

49  54 

81  40 

48  18 

89  41 

155  54 

30  7 

16  3 

Black 

Ph 

2 

14  8 

91  72 

233  275 

614  332 

392  232 

1,282  89 

186  64 

57  8 

17  3 

White 

pp 

2 

69  33 

239  179 

323  350 

535  617 

500  425 

1,604  710 

2,919  542 

1,074  110 

867  64 

$ 301  - $ 400 

401  - 500 

501  - 600 

601  - 700 

701  - 800 

801  - 1000 

1001  - 1250 

1251  - 1500 

1501  - up 
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CONCLUSION 


Despite  many  apparent  deficiencies  in  the  civil  service 
employment  picture,  the  City  is  above  average  in  its  utiliza- 
tion of  minorities  and  women  when  compared  with  employment  in 
the  private  sector.  Much  work  has  been  done  to  approach  the 
problems  of  recruitment,  testing,  classification,  minimum 
requirements,  rules  and  regulations,  and  upgrading. 

Previous  surveys  have  revealed  the  need  for  a civil  service 
affirmative  action  program  that  would  help  to  insure  equal 
employment  opportunity  for  minorities  and  females.  At  its  meeting 
of  August  14,  1972,  the  Civil  Service  Commission  adopted  an 
Affirmative  Action  Program*  that  was  jointly  drafted  by  the  Civil 
Service  staff  and  the  Civil  Service  Task  Force.  Implementation 
of  the  program  is  the  responsibility  of  the  Civil  Service 
Commission.  The  Civil  Service  Task  Force  is  assigned  the  res- 
ponsibility of  advising  the  Civil  Service  Commission  on  Affirmative 
Action  Program  matters.  Concurrent  with  this  responsibility  is  the 
detailed  analysis  of  the  annual  Ethnic  Survey  of  City  employees. 

The  Task  Force  is  charged  to  call  the  attention  of  the  Civil 
Service  Commission  to  any  areas  requiring  special  attention. 

Future  Ethnic  Surveys  will  enable  a realistic  evaluation  of  the 
effectiveness  of  the  Civil  Service  Affirmative  Action  Program. 


*See  Appendix  VI 
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APPENDIX  I 


Emergency  Employment  Act 

The  Emergency  Employment  Act  (EEA)  provided  the  City  with  452 
enployees  \dio  were  Federally  funded.  Employment  under  this  Act  is,  by  nature 
of  the  program,  temporary;  with  some  jobs  lasting  only  a few  months.  Con- 
sequently, many  EEA- funded  employees  would  not  be  reflected  on  the  survey 
of  employees  on  the  job  on  December  31,  1971.  It  was  decided  that  a more 
comprehensive  survey  of  this  category  could  be  obtained  by  using  data 
gathered  from  the  total  cumulative  employees  under  the  program  for  1971. 

The  data  for  this  special  category  of  City  employees  were  submitted  to  the 
HRC  by  tlie  EEA  Coordinator,  Bob  Won. 


Emergency  Employment  Act 
Total  Employees  = 452 

Description  of  Workforce 
By  Race  or  Ethnic  Origin  and  Sex 


Number  of 
Workers 

Percentage 

White 

205 

45.4 

Black 

143 

31.6 

Spanish  Origin 

36 

07.9 

Oriental 

45 

10.0 

American  Indian 

0 

0.0 

Other 

23 

05.1 

Female 

167 

36.9 

Male 

285 

63.1 

Description  of  Workforce 
By  Hourly  Wage 


Hourly  Wage 

Number  of 
Workers 

Percentage 

$2.00  - $2.99 

146 

32.3 

3.00  - 3.99 

158 

35.0 

4.00  - 4.99 

76 

16.8 

5.00+ 

72 

15.9 
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Description  of  IVorkforce 
By  Age 


Age 

Number  of 

Workers 

Percentage 

18  and  under 

7 

01.6 

19  - 21 

43 

09.5 

22  - 44 

346 

76.5 

45  - 54 

41 

09.1 

55  - 64 

14 

03.1 

65  and  over 

1 

00.2 

Description  of  Workforce 

By  Education 

Education 

Number  of 
Workers 

Percentage 

8th  and  under 

6 

01.3 

9th  - 11th 

25 

05.5 

12th 

146 

32.3 

13th  - 15th 

105 

23.3 

16th  and  over 

170 

37.6 

_28- 


CONVENTION  BUREAU  as  of  July  28,  1972 


CO 

w 

w 

>-< 

o 

a, 

S 

w 

CL, 

O 

oc 

u 

H 

ce; 

o 

2 

S 

t/) 

CD 

O 

,-H  I— I 

d 

>> 

•p 

•H 

u 

Total 

# of 

Minor 

ity 

0 0^0 

vO 

15.6 

1 FEMALE  1 

Other 

Non 

White 

o o o o 

O 

o 

Amer. 

Ind. 

o o o o 

O 

o 

•H  O 
r-l  C 
•H  tH 

Uh  cl 

o o o o 

O 

o 

Orien 

tal 

O O rH  O 

2.6 

Span. 

Orig. 

O O P o 

2.6 

Black J 

O O to  o 

to 

oo 

Other 

Non 

White 

o o o o 

o 

o 

w 

< 

Amer. 

Ind. 

o o o o 

o 

o 

Fili- 

pino 

o o o o 

o 

o 

Orien 

tal 

o o o o 

o 

o 

tS'  o 

o o o o 

o 

o 

Black 

O O >-1  o 

r-H 

vD 

CNI 

Fern. 

Inclu- 

ding 

Minor- 

ities 

3 

3 

22 

0 

28 

71.8 

Male 

Inclu- 

ding 

Minor- 

ities 

vO  O (NJ  to 

1 

11 

28.2 

Inclu- 

ding 

Minor- 

ities 

9 

3 

24 

3 

39 

100 

Employee  Status/ 

Job  Categories 

Officials  ^ Managers 

Professional 

Office  ^ Clerical 

Sales 

Total- 

0X0 
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HOUSING  AUTHORITY  as  of  July  31,  1972 


CO 

w 

PJ 

>- 

o 

Cu 

s 

m 

cx, 

o 

>H 

H 

Cti 

O 

IS 

IS 

Total 

# of 

Minor 

_ ity 

CM  (NJ  ^ (Xi 

-rt  i-H  to 

214 

59.1 

1 ^ FEMALE 

Other 

Non 

White 

o o o o 

o 

o 

Amer. 

i Ind. 

o o o o 

o 

o 

Fili- 

pino 

o o o o 

o 

o 

Orien 

tal 

CN]  o o o 

(Nl 

3.3 

Span. 

Orig. 

O LO  o o 

LO 

to 

Black 

(Nl  ^ O I— 1 

(Nl 

LO 

1 MALE  1 

Other 

Non 

White 

o o o o 

o 

o 

Amer. 

Ind. 

O O O --H 

0.3 

Fili- 

pino 

O O O r-H 

0.3 

Orien 

tal 

0 

0 

0 

14 

3.9 

C ci 

CD  'H 
P.  P 
CO  O 

1 

0 

3 

25 

o 

oo 

Black 

17 

3 

8 

97 

S3I 

34.5 

Total 

City  Employees 

Fern. 

Inclu- 

ding 

Minor- 

ities 

^ (Nl  O r-l 

77 

21.3 

Male 

Inclu- 

ding 

Minor- 

ities 

37 

5 

21 

222 

285 

oo 

Inclu- 

ding 

Minor- 

ities 

41 

77 

21 

223 

362 

100 

Employee  Status/ 

Job  Categories 

Officials  ^ Managers 

Office  5 Clerical 

Uniformed  Protective 
Services 

Service  Workers 

Total- 
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SAN  FRANCISCO  REDEVELOPMENT  AGENCY  as  of  August  25,  1972 


in 

w 

w 

>H 

o 

D-. 

S 

W 

o 

Oi, 

IS) 

H 

Pi 

o 

z 
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Total 

if  of 

Minor 

ity 

OvOOLOsOvOr-thOn-l 
i-H  vO  rH  ^ Osl 

168 

LO 

FEMALE 

Other 

Non 

’Aliite 

OOOOOOOOO 

o 

o 

Amer. 

Ind. 

OOOCNIOOOOO 

rvj 

o 

o’ 

•H  O 

rH  i=| 

0K50K)00000 

vO 

at 

Orien 

tal 

ooorjooooo 

fM 

0.6 

Span. 

Orig 

OrHi— IKIOOOOO 

to 

vO 

1 Black 

1 

13 

0 

29 

0 

0 

1 

0 

1 

45 

14.6 

MALE  1 

Other 

Non 

White 

OOOOOOOOO 

o 

o 

Amer. 

Ind. 

Oi-HOOOOOOO 

rH 

to 

o 

Fili- 

pino 

Oi— IK^t— (OOOOO 

LO 

1.6 

Orien 

tal 

OC^CNIOCNJOOOO 

- 

3.5 

Span. 

Orig. 

OCNIi-HOrHOOOO 

Black 

OootOLnrovDoroo 

CNI 

87 

J 

28.2 

1 

<D. 

Fern. 

Inclu- 

ding 

Minor- 

ities 

4 

40 

1 

63 

0 

0 

1 

0 

1 

o 

35.7 

Total 

Employe 

Male 

Inclu- 

ding 

Minor- 

ities 

31 

98 

15 

11 

32 

6 

2 

3 

0 

198 

64.3 

City 

Inclu- 
ding 
Minor- 
[ ities 

LOooo'^rvjorOfOcH 

r-i  to 

i-H 

308 

o 

o 

Employee  Status/ 

Job  Categories 

Officials  ^ Managers 

Professional 

Technical 

Office  ^ Clerical 

Craftspersons 

Laborers 

Service  Workers 

Apprentices 

Trainees 

Total- 
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Conparative  Figures  1960  - 1970 
U.S.  Census 

Population  of  San  Francisco  By  Ethnic  Groups 


(Note:  These  figures  are  from  the  final  U.S.  Census  for  1960  and  1970  released  by 
the  U.S.  Department  of  Commerce.  There  is  no  permanent  San  Francisco  Bureau  of  the 
Census  office,  only  one  during  the  once-a-decade  census-taking  year.  The  Depart- 
ment of  Commerce  in  the  Federal  Building,  450  Golden  Gate  Avenue,  releases  some 
census  figures  and  Census  Bureau  publications  are  sold  in  the  U.S.  Government 
Bookshop  there.  The  Western  Regional  Office  of  the  Bureau  of  Census  is  in  Los 
Angeles  (12th  District)  Telephone:  (213)  462-3181.) 

1970  1960 

PERCENT  PERCENT 

TOTAL  DISTRIBUTION  TOTAL  DlSTIH  BUTTON 

SAN  FRANCISCO  715,674  IWTO^  SAN  FRANCISCO  740,316  100. 0"^ 

(Note:  The  Spanish -American  figure  of  101,901  for  1970  quoted  below  is  from  a 
deposition  given  by  the  United  States  Census  Bureau  in  Washington  in  December,  1971, 
to  Public  Advocates,  Inc.,  and  the  Mexican-American  Legal  Defense  and  Educational 
Fund.  The  Bureau  calls  its  report,  "Official  United  States  Census  Bureau  Preliminary 
Spanish  Language/Spanish- Surname  (Mexican-American)  Population  Statistics"*!  Spanish- 
American  is  used  in  the  table  below  to  denote  as  well  Spanish- surname d,  Spanish- 
speaking, Spanish- origin,  etc.,  by  self-identification.) 


1970 

PERCENT’ 

DISTRIBUTION 

1960 

PERCENT 

DISTRIBUTION 

White  (Other  than 

Spanish  - American) 

409,285 

57.2 

552,801 

74.6 

Spanish-American 

101,901 

14.2 

51,602* 

07.0 

Nonwhite 

204,488 

28.6 

135,913 

18.4 

Black 

96,078 

13.4 

74,383 

10.1 

Qiinese 

58,696 

08.2 

36,445 

04.9 

Filipino 

24,694 

03.5 

12,327 

01.7 

Japanese 

11,705 

01.6 

9,464 

01.3 

American  Indian 

2,900 

00.4 

1,068 

00.1 

Other  Nonwhite 

10,415 

01.5 

2,226 

00.3 

Total  Minority  Population 
ding  Spanish-American) 

(inclu- 

306,389 

42.8 

187,515 

25.4 

*The  1960  Spanish-American  figure  is  an  estimate  from  the  Bureau  of  the  Census.  From 
Dept,  of  Public  Health  Weekly  Bulletin,  Dec.  6,  1971:  The  final  U.S.  Census  figures 
also  show  some  remarkable  changes  in  the  composition  of  the  population  since  1960,  ^d 
during  this  century.  During  the  70  years  from  1900  to  1970,  San  Francisco  doubled  its 
population;  although  since  1950  the  total  population  has  declined  1.1%.  In  1900  San 
Francisco  had  a Nonwhite  population  of  17,404,  or  5.1%,  most  of  whom  were  Chinese. 
However,  by  1950  Nonwhites  had  become  10.5%  of  the  population  and  in  1970  were  28.6% 
of  the  total.  The  increase  in  1970  from  1900  was  187,084  or  almost  1100%.  Tne  Chinese 
gained  22,251  or  61.1%  from  1960  to  1970,  the  Blacks  21,695  or  29.2%  and  the  number  of 
Filipinos  and  American  Indians  more  than  doubled.  The  largest  percent  increase  was  for 
"all  other  Nonwhites"  including  Koreans,  Hawaiians,  and  Polynesians. 


The  Census  also  reported  1,078  Hawaiians  in  San  Francisco  in  1970,  and  1,216  Koreans, 
each  0.2  percent  of  the  population.  Finally,  there  was  a category  called  "Other", 
8,121,  which  would  include  Aleuts,  Eskimos,  East  Indians,  etc.  Samoans  also  are 
increasing  in  number  in  San  Francisco. 


HRC: 03/00/72 
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APPENDIX  VI 


CIVIL  SERVICE  COMMISSION 
Affirmative  Action  in  Employment 


It  is  and  has  been  the  policy  of  the  San  Francisco  Civil  Service  Commission 
to  recruit,  examine  and  appoint  to  positions  individuals  found  to  be  qualified 
for  employment  based  on  factors  of  merit  without  regard  to  race,  ethnic  back- 
ground, religion,  sex,  sexual  orientation,  or  other  such  factors  which  have  no 
demonstrated  relationship  to  job  performance.  However,  acceptance  of  this  fair 
employment  practice  principle  does  not  resolve  all  employment  inequities.  Tlie 
Civil  Service  Commission  acknowledges  the  necessity  of  a continuing  affirmative 
action  program  to  achieve  the  goal  of  equal  opportunity  in  City  and  County 
employment.  The  Civil  Service  Commission  recognizes  the  need  to  develop  new 
programs  and  expand  current  programs  which  enable  the  members  of  the  various 
minority  communities  and  tJie  women  of  San  Francisco  to  achieve  meaningful  employ- 
ment at  all  levels  and  in  proportion  to  their  representation  in  the  population. 


SECTION  I - POLICY 

The  Civil  Service  Commission  (hereinafter  called  the  Commission)  attests 
that  affirmative  action  in  enployment  shall  be  pursued  in  those  areas  subject  to 
its  jurisdiction  as  follows: 

a.  The  Commission  will  continue  to  espouse  equal  employment  opportunity 
in  all  of  its  policies  affecting  every  phase  of  employment.  This 
affirmative  action  commitment  is  not  limited  to  examining  and 
recruitment.  It  will  also  include  all  activities  within  personnel 
management,  such  as  training,  employee-employer  relations,  research, 
job  structure  and  classifications,  career  ladders  and  pay  structure. 

The  Affirmative  Action  Program  shall  be  administered  without  regard 
to  race,  creed,  color,  national  origin,  sexual  orientation,  sex  or 
age,  except  where  these  involve  a valid  occupational  qualification. 

b.  The  Commission  believes  that  special  measures  and  efforts  are  required 
to  always  prevent  discrimination  within  the  Civil  Service  system.  The 
Commission  pledges  a determined  and  sustained  effort  in  support  of  this 
belief  and  the  policy  stated  in  this  Affirmative  Action  Program. 

c.  The  Commission  encourages  initiative  and  personnel  leadership  by  indi- 
viduals on  staff  as  the  means  to  insure  the  success  of  the  program. 

It  is  desired  to  meet  the  equal  opportunity  challenge  in  a positive 
and  constructive  spirit. 

d.  It  is  intended  that  the  detailed  personnel  and  management  decisions 
on  enployment  will  be  made  in  ways  which  will  further  the  principles 
of  equal  employment  opportunity. 


SECTION  II  - DISSEMINATION  OF  POLICY 

The  Commission  desires  that  tlie  Affirmative  Action  Program  be  well-known 
and  understood,  both  within  government  and  within  the  community,  by  the  folloiving 
means: 

a.  Notification  of  appointing  officers,  enployees  and  employee  organizations 
and  inclusion  in  enployee  orientation  programs. 

b.  Notification  of  recruiting  sources  of  the  equal  opportunity  poli^, 
requesting  that  tliese  sources  actively  recruit  and  refer  minorities  for 
all  positions  listed. 

c.  Notification  of  minority  organizations  and  community  agencies  of  the 
policy  and  the  status  of  job  opportunities. 
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SECTION  III  - RESPONSIBILITY  FOR  IMPLEMENTATION 


The  agency  responsible  for  implementing  the  Affirmative  Action  Program  shall 
be  the  Commission.  The  Commission  will  appoint  an  Affirmative  Action  Officer  and 
will  seek  funding  in  order  to  make  this  position  a full-time  responsibility  in 
directing  the  implementation  of  the  program.  Subject  to  legal  requirements,  the 
Commission  may  be  responsible  for: 

a.  Development  and  publication  of  policy  statements. 

b.  Identification  of  problem  areas  in  the  employment  selection  process. 

c.  Measuring  the  effectiveness  of  the  Affirmative  Action  Program. 

d.  Conducting  audits . 

e.  Making  available  career  counselling  for  en^loyees. 

f.  Recording  the  conposition  of  applicant  flow. 

g.  Selective  certification  of  bilingual  personnel  to  insure  that  bilingual 
skills  will  be  available  in  positions  critical  to  the  needs  of  the 
community . 

h.  Analyzing  promotional  practices. 


SECTION  IV  - ADVISORY  RESPONSIBILITY 

a.  The  Commission  has  created  a Task  Force  on  minority  enployment. 

b.  The  primary  responsibility  of  this  Task  Force  is  to  advise  the 
Commission  on  Affirmative  Action  Program  matters  as  needs  arise. 

c.  The  Task  Force  will  analyze  in  detail  the  annual  Ethnic  Survey  of  City 
Enployees  which  is  published  by  the  Human  Rights  Commission  and  call 
the  attention  of  the  Civil  Service  Commission  to  any  areas  requiring 
special  attention. 


SECTION  V - RESPONSIBILITIES  OF  MANAGEMENT  AND  SUPERVISORY  EMPLOYEES 

It  is  the  responsibility  of  management  and  supervisory  personnel  to  give 
the  policy  of  non-discrimination  full  support  through  leadership  and  personal 
example.  Management  and  siperidsory  personnel  will  be  responsible  for: 

a.  Inplementing  the  policies  of  the  Affirmative  Action  Program  to 
make  every  effort  to  see  that  goals  are  achieved. 

b.  Identification  of  equal  employment  problems,  and  involvement  of 
enployees  at  all  levels  in  acceptable  solutions. 


SECTION  VI  - ESTABLISHMENT  OF  GOALS  AND  TIMETABLES 

Goals  and  timetables  for  evaluation  of  the  Affirmative  Action  Program 
shall  include: 

Employment  goals  for  evaluating  the  Affirmative  Action  Program  in  comparison 
to  the  ethnic  composition  of  the  community  population.  Frequent  and  at 
least  annual  review  to  insure  that  the  goals  are  attainable,  significant 
and  measurable,  in  accordance  with  economic  conditions  and  the  size  of  the 
City's  workforce,  and  to  insure  that  they  are  based  on  the  best  census  data 
available. 
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SECTION  VII  - RECRUITMENT  EFFORTS 


The  Commission  will  attenpt  to  recruit  minoiities  for  all  positions.  These 
efforts  will  be  guided  by  the  analysis  of  any  deficiencies  which  the  annual 
survey  of  the  HRC  may  reveal.  In  addition,  the  following  recruitment  programs 
will  be  used: 

a.  The  Commission  will  maintain  a staff  of  ethnic  recruiters  as 
community  liaison  personnel  to  recruit  minority  applicants,  subject 
to  available  funds. 

b.  Minority  organizations  shall  be  contacted  along  with  the  Comnunity 
Action  Agencies  and  other  community  resources  to  notify  them  of 
job  openings. 

c.  IVhenever  feasible,  the  Commission  will  cooperate  with  training 
programs  operating  within  the  City, 


SECTION  VIII-  SELECTICN  PROCEDURES 

Selection  techniques  will  be  subject  to  continuous  review  to  assure  that 
they  conform  to  the  Equal  En^loyment  Opportunities  Commission  Guidelines  on 
Employee  Selection. 

a.  Oral  Examination  Boards-  In  accordance  with  regular  selection 
standards  for  oral  board  members,  an  affirmative  action  effort 
shall  be  made  to  include  representation  from  the  minority  ccmimunities 
in  selection  panels. 

b.  Qualification  Requirements-  Examination  announcements  will  be 
reviewed  for  the  purpose  of  revising  qualification  requirements  such 
as  education,  experience  and  skill  requirements.  The  object  will 

be  to  remove  irrelevant  requirements  to  permit  all  racial  and  ethnic 
groups  to  gain  entrance  into  meaningful  employment,  and  to  permit 
lateral  and  upward  movement  into  other  jobs  from  the  trainee  and 
journeyman  level. 

c.  Bilingual  Skills  Needed-  In  order  to  more  effectively  make 
available  employees  ^d.th  bilingual  skills  in  positions  where  they 
are  especially  needed,  selective  certification  will  be  developed 
for  the  appropriate  classification. 


SECTION  IX  - TRAINING  AND  PRCMOTIQNAL  OPPORTUNITIES  FOR  MINORITi^  BIPLOYEES 

The  Commission  pledges  to  train  and  provide  promotional  opportunities  for 
minority  employees,  and  to  counsel  City  government  officers  and  comnunity 
leaders  to  ensure  the  full  understanding  of  commitments  under  the  Affirmative 
Action  Program,  as  follows: 

a.  Workshops  may  be  conducted  on  the  Affirmative  Action  Program  and 
on  personnel  rules  and  regulations. 

b.  A training  program  enphasizing  the  opportunities  for  new  employees 

has  been  created  and  will  be  strengthened  wherever  experience  indicates 
that  this  is  necessary. 

c.  Community  tutorial  projects  are  encouraged  by  the  Commission;  and, 
wherever  local  training  programs  are  non-existent,  the  Commission 
encourages  their  establishment. 

d.  Trainee  programs  may  be  established  for  training  of  lower-skilled 
workers  to  enhance  promot ability. 

e.  The  Commission  will  assist  in  publicizing  these  training  programs. 
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SECTION  X - AUDITING  AND  REPORTING  PROCEDURES 


It  is  the  responsibility  of  all  management  and  supervisory  pjersonnel  in  all 
departments  to  identify  problem  areas  and  actively  pursue  their  solution  on  a 
positive  basis.  In  addition,  the  following  auditing  and  reporting  procedures 
are  planned: 

a.  Subject  to  legal  requirements,  the  Conmission  will  monitor  the 
personnel  records  of  referrals,  placement,  promotions,  and 
terminations  to  insure  non-discrimination. 

b.  Basic  data  will,  so  far  as  possible,  be  placed  on  EDP  in  order  to 
lessen  the  department’s  work  load  and  make  possible  easy  retrieval. 

c.  The  Commission  shall  inform  City  and  County  of  the  Affirmative 
Action  Program’s  effectiveness,  as  part  of  its  Annual  Report  to 
the  Mayor. 


SECTKIJ  XI  - SAVING  CLAUSE 

a.  The  Commission  may  add  to  this  program  as  may  be  required  by  law  or 
on  the  basis  of  experience  as  the  need  arises. 

b.  Each  section  of  this  policy  statement  is  adopted  by  itself.  Should 
any  individual  section  be  found  invalid,  the  remaining  sections  will 
remain  in  effect. 
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SURVEY  PROCEDURES  AND  METHODOLOGY 


The  format  and  operational  procedures  were  established  to 
conduct  the  racial/ethnic  survey  as  of  the  close  of  business 
December  30,  1972.  The  target  population  was  the  employees  in 
68  departments  or  sub-divisions  which  are  recognized  as  separate 
units.  The  San  Francisco  Housing  Authority,  San  Francisco  Re- 
development Agency,  and  the  Convention  Bureau  were  not  included 
in  the  Civil  Service  statistics,  but  are  included  in  the  Appendix. 
For  the  first  time  Commissioners  were  surveyed  as  a special  cate- 
gory, which  is  included  as  Appendix  I. 

The  target  population  was  drawn  from  master  payroll  tapes 
including  ’’permanent”,  ’’temporary”  and  ’’Emergency  Employment 
Act”  (EEA)  employees.  A slight  discrepancy  may  exist  between 
the  number  of  employees  a given  department  lists  and  the  number 
indicated  in  the  survey  due  to  the  data  selection  which  excludes 
’’temporary- limited  tenure”  personnel  who  are  not  employed  on  a 
continuing  basis.  The  electronic  data  processing  sheets  (EDP) 
which  were  forwarded  to  each  department  contained  the  department 
name  and  number,  employee’s  name  and  number.  Civil  Service  code, 
and  three  blank  columns  for  entry  of  ethnic  identification,  po- 
sition level  code  and  sex.  Departments  only  had  to  note  any 
changes  that  had  occurred  since  the  last  survey.  EDP  did  two 
error  printouts,  and  HRC  did  the  follow-up  corrections. 

The  categories  and  coding  systems  used  in  collecting  and  pre- 
senting survey  information  are  fully  explained  to  facilitate 
interpretation  of  the  data. 


DEFINITIONS 


This  1972  racial,  sexual,  and  ethnic  employment  survey  is 
reported  in  five  different  categories:  (1)  Employment  Status 
(Permanent,  Temporary,  Emergency  Employment  Act),  (2)  Racial  or 
Ethnic  Origin,  (3)  Monthly  Income,  (4)  Sex,  and  (5)  Job  Category. 

1.  Employment  Status 

a.  Permanent  Employees:-  Persons  who  have  been  appointed 
from  a certified  civil  service  list  and  have  completed 
their  probationary  period. 

b.  Temporary  Employees:-  Persons  who  have  been  employed 
other  than  permanent  or  probationary. 

c.  Emergency  Employment  Act  (EEA)  Employees:-  Persons 
employed  under  Public  Employment  Program  (PEP) , a 
federal  program  to  provide  opportunities  for  training 
and  transitional  public  service. 

2.  Racial  or  Ethnic  Origin 

a.  White 

b.  Black 

c.  Spanish  Origin:-  To  include:  Mexican-American , South 
and  Central  Americans,  Cubans,  Puerto  Ricans,  and 
others  of  Spanish-speaking  Ancestry. 

d.  Oriental:-  Chinese  and  Japanese 

e.  Filipino 

f.  American  Indian 

g.  Other  Non-White:-  To  include:  Polynesians,  Samoans, 
Eskimos,  Fast  Indians,  and  all  others,  who,  although 
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origin  cannot  be  determined,  clearly  belongs  to 
a minority  group. 


3.  Monthly  Income  - Monthly  salary  range,  e.g.  $301.00 
$400.00  and  above. 

4.  Sex  - Male  or  Female 

5 . Job  Categories 


Title 

Description 

Officials  § 
Managers 

Administrative  personnel  who  es- 
tablish and/or  administer  broad 
policies  and  direct  individual 
departments  or  special  phases  of 
an  operation.  Includes:  officials, 
executives,  middle  management,  de- 
partment managers,  executive  sec- 
retaries, and  kindred  workers. 

Professional 

Specialized  personnel  with  either 
college  education  or  equivalent  ex- 
perience, Includes:  accountants 
and  auditors,  lawyers,  social  workers, 
editors,  engineers,  librarians,  sta- 
tisticians, natural  and  physical 
scientists,  personnel  and  labor 
relations  workers,  investigators  and 
inspectors,  registered  nurses,  phy- 
sicians, social  scientists,  computer 
programmers,  and  kindred  workers. 

Technical 

Specialized  personnel  with  a combi- 
nation of  basic  scientific  knowledge 
and  manual  skill  usually  obtained 
through  two  years  of  post  high  school 
education,  or  through  equivalent  on- 
the-job  training.  Includes:  drafts- 
persons,  engineering  aides,  junior 
engineers,  mathematical  aides,  li- 
censed, practical  or  vocational  nurses 
radio  operators,  photographers, 
scientific  assistants,  surveyors, 
technicians  (medical,  electronic, 
physical  sciences),  computer  operators 
barbers  and  beauticians,  and  kindred 
workers . 

Office  § 
Clerical 

All  clerical  personnel,  regardless 
of  the  level  of  difficulty,  in  which 
the  activities  are  predominately  non- 
manual.  Includes:  bookkeepers, 
cashiers,  collectors  (bills  and  ac- 
counts), messengers  and  office  persons 
office  machine  operators,  shipping 
and  receiving  clerks,  stenographers, 
typists,  secretaries,  key  punch  op- 
erators, telephone  operators,  and 
kindred  workers. 

Craftspersons 

Manual  workers  of  relatively  high 
skill  level  having  a thorough  and 
comprehensive  knowledge  of  the  pro- 
cesses involved  in  their  work.  Ex- 
ercise considerable  independent 
judgment  and  usually  receive  an  ex- 
tensive period  of  training.  Includes: 
foremen,  the  building  trades,  me- 
chanics and  repairpersons,  skilled 
machining  occupations,  electricians. 
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Title 


Operatives 


Laborers 


Uniformed 

Protective 

Services 

Service  Workers 


Agricultural  § 

Horticultural 

Workers 


Commissioners 


Description 

engravers,  heavy  equipment  operators, 
stationary  engineers,  tailors,  and 
kindred  workers. 

Workers  who  operate  machine  or  pro- 
cessing equipment  or  perform  other 
mechanical  type  duties  of  inter- 
mediate skill  level  which  can  be 
mastered  in  several  weeks  and  requires 
limited  training.  Includes:  ap- 
prentices (of  all  the  skilled  trades) , 
operatives,  delivery  persons,  op- 
erators, drivers,  seamstresses,  and 
kindred  workers. 

Workers  in  manual  occupations  which 
generally  require  no  special  training. 
Includes:  garage  laborers,  car 

washers  and  greasers,  garbage  and 
trash  collectors,  construction  la- 
borers, street  and  highway  main- 
tenance laborers,  and  kindred  workers. 

Includes  personnel  of  the  Police 
Department,  Fire  Department  and 
Sheriff's  Office. 

Works  in  protective  and  non-protec- 
tive  service  occupations  (excluding 
those  employees  listed  under  Code 
08).  Includes:  attendants  (hos- 
pital, other  institutions,  rec- 
reation, and  personal  service),  hos- 
pital aides,  orderlies,  janitors, 
charpersons  and  cleaners,  cooks, 
porters,  elevator  operators,  guards, 
watchpersons , and  kindred  workers. 

Includes:  farmers,  gardeners,  tree 

toppers,  landscaping  and  street 
planting  supervisors,  agricultural 
inspectors,  groundskeepers,  and 
kindred  workers. 

Board  Members  appointed  by  the  Mayor 
to  the  various  City  boards  or  com- 
missions . 
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Percentage  of  Black  Employees  by  Job  Category 


Job  Category  Percentage 


Uniformed  Protective  Services 

3. 

,26 

Craftspersons 

4, 

.58 

Officials  § Managers 

5. 

,58 

Agricultural  § Horticultural  Workers 

7. 

,87 

Professionals 

8. 

.84 

Office  § Clerical 

14. 

, 17 

Technical 

35. 

12 

Laborers 

45. 

,94 

Operatives 

53. 

,30 

Service  Workers 

55. 

83 

Percentage  of  Spanish-Origin  Employees  by  Job  Category 


Job  Category  Percentage 


Officials  § Managers 

2.56 

Operatives 

2.88 

Professionals 

3.29 

Uniformed  Protective  Services 

3.53 

Craftspersons 

3.97 

Service  Workers 

4.39 

Technical 

4.48 

Agricultural  § Horticultural  Workers 

4.63 

Office  § Clerical 

5.69 

Laborers 

7.81 

Percentage  of  Oriental  Employees  by  Job  Category 


Job  Category  Percentage 


Laborers 

0 

Uniformed  Protective  Services 

.35 

Office  § Clerical 

.99 

Agricultural  8 Horticultural  Workers 

1.62 

Operatives 

2.04 

Service  Workers 

2.41 

Craftspersons 

2.56 

Officials  § Managers 

4.19 

Professionals 

9.10 

Technical 

13.45 

Percentage  of  Filipino  Employees 

by  Job  Category 

Job  Category 

Percentage 

Agricultural  8 Horticultural  Workers 

0 

Laborers 

0 ■ 

Craftspersons 

.06 

Uniformed  Protective  Services 

.19 

Officials  6 Managers 

.23 

Operatives 

.63 

Professional 

3.  18 

Technical 

3.24 

Office  § Clerical 

3.64 

Service  Workers 

4.51 
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Percentage  of  Native  American  Indian  Employees  by  Job  Category 


Job  Category 

Percentage 

Agricultural  § Horticultural  Workers 
Officials  5 Managers 

Service  Workers 

Technical 

Uniformed  Protective  Services 

Operatives 

Professionals 

Office  § Clerical 

Laborers 

Craftspersons 

0 

0 

0 

0 

.05 
. 11 
. 11 
.13 
.16 
.24 

Percentage  of  Female  Employees  by  Job  Category 


Job  Category 

Percentage 

Agricultural  5 Horticultural  Workers 
Laborers 

Craftspersons 

Uniformed  Protective  Services 

Operatives 

Officials  and  Managers 

Service  Workers 

Technical 

Professionals 

Office  § Clerical 

0 

0 

.18 

.94 

1.47 

15.81 

32.43 

40.72 

47.06 

66.10 
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Craftspersons  Operatives  Uniformed  Pro- 

tective Services 
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Comparative  Ranking  of  Minority  § Female 
Participation  by  Job  Category 


.r3  ^viSsiR{^oD 

^icgoJs3  dol  Xo  aoxJsqiDxlis^  ■ ‘ 


COMMENT 


The  total  City  employee  workforce  (excluding  E.E.A.)  as  of  December  30,  1972, 
was  20,674.  Total  minority  participation  was  6,925  (33.57o)^.  This  is  an 
increase  of  1.4  over  December  31,  1971.  With  the  exception  of  Native  American 
Indians  and  the  category  of  Other  non-Whites  (which  showed  a decrease  of  .2) 
every  other  minority  group  showed  an  increase;  Blacks  increased  from  4^355 
(21.77o)  to  4,512  (21.87o);  Spanish-Origin  from  706  (3.57,)  to  843  (4.17,);  Orientals 
from  942  (4.67o)  to  1,040  (5.07,);  and,  Filipinos  from  3 5 8 (1.77o)  to  4 5 5 ( 2.27,). 

The  largest  increase  was  that  of  Spanish-Origin  employees,  .67,.  This  is 
especially  significant  because  there  was  no  encrease  for' this  group  last  year. 

Blacks  continue  to  be  the  most  well-represented,  overall,  of  the  City's 
minority  groups,  but  again  with  heavy  concentration  in  the  categories  of 
Operative  (53.307,),  Laborer  (45.947,)  and  Service  Worker  (55.837,).  These  three 
categories  utilize  69.127,  of  the  4,512  Black  Civil  Service  employees.  In  con- 
trast, 61.717,  of  the  13,739  White  employees  are  in  the  Professional,  Uniformed 
Personnel  or  craftsperson  categories.  It  continues  to  be  relevant,  however, 
that  many  of  the  jobs  in  the  Operative  and  Laborer  classifications  pay  above 
the  average  level  of  City  workers. 

Women  constitute  27.877,  (5,742)  of  the  total  workforce.  38.897,  (2,2  3 3)  of 
the  women  work  in  the  Professional  category.  Of  all  the  Professionals  (4,749) 
employed  by  the  City,  47.  027,  are  women.  However,  the  majority  of  these  women 
are  found  in  Health  and  the  Social  Services-- job  areas  that  women  have  tra- 
ditionally been  restricted  to. 

The  Sheriff's  Department  has  the  highest  minority  representation  of  the  pro- 
tective departments  (20.37,),  with  Blacks  comprising  14%  of  all  employees. 

Other  ethnic  groups,  however,  are  represented  at  a lower  rate,  or  not  at  all; 
Spanish-Origin,  5.97,;  Orientals,  0.57,;  Filipinos  and  American  Indians  not 
being  represented. 

The  Police  Department's  statistics  are  as  follows:  Black,  6.47,;  Spanis- 
Origin,  3.37,;  Oriental,  1.47,;  American  Indian,  .17,;  and  Filipino,  .97,. 

Total  minority  was  12.27,. 

The  Fire  Department's  statistics  are  as  follows;  Black,  1.37,;  Spanish-Origin, 
3.57,;  Oriental,  .57,;  Filipino,  .17,  and  American  Indian  0.07,.  Total  minority 
was  5.47,. 

CIVIL  SERVICE  RECRUITERS 


The  Civil  Service  Recruitment  Program,  funded  by  the  E.E.A.  and  staffed  by 
the  Human  Rights  Commission,  has  been  a significant  contributor  to  the 
affirmative  action  efforts  of  the  Civil  Service  Commission.  The  recruiters 
placed  254  persons,  as  of  Januaryj-  1972,  on  Civil  Service  permanent  lists. 
The  recruiters  draw  their  pool  of  applicants  from  six  of  San  Francisco's 
minority  communities:  Black,  Spanish-Origin,  Chinese,  Japanese,  Filipino, 
and  Native  American  Indian. 

The  ethnic  breakdown  of  placements  is  as  follows: 


ETHNIC  GROUP 

PERMANENT  CIVIL  SERVICE  LIST  PLACEMENTS 

Black 

53 

Spanish-Origin 

92 

Japanese 

9 

Chinese 

42 

Filipino 

43 

Native  American  Indian 

15 

Th'e  E.E.A.  program,  with  a minority  percentage  of  65.77,,  contributes 
substantially  to  theJCity's  overall  minority  workforce,  bringing  it 
up  to  34.17,.  A table  of  E.E.A.  statistics  can  be  found  in  the  complete 
s urvey . 
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TOTAL  DEPARTMENT  EMPLOYEES  FOR  1972 
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TOTAL  DEPARTMENT  EMPLOYEES 


PERCENT  100.0  78.7  9.1  9.6  2.6  5.0  2.8  0.8  0.7  0.1  0.3  1.4  0.5  0.6  0.2  0.0  0.0  12.2 


TOTAL  DEPARTMENT  EMPLOYEES  FOR  1972 
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TOTAL  DEPARTMENT  EMPLOYEES 
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PERCENT  100.0  22.9  35.6  19.7  21.8  5.7  3.1  10.5  0.2  0.0  0.2  9.8  2.1  8.8  1.1  0.0  0.0  41.5 
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TOTAL  DEPARTMENT  EMPLOYEES  FOR  1972 


PERCENT  100.0  50.9  8.4  35.6  5.0  26.3  3.2  3.0  1.8  0.0  1.4  4.6  0.5  0.0  0.0  0.0  0.0  40.6 
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TOTAL  DEPARTMENT  EMPLOYEES  FOR  1972 
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TOTAL  DEPARTMENT  EMPLOYEES  FOR  1972 
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TOTAL  DEPARTMENT  EMPLOYEES 


PERCENT  100.0  44.8  2.1  52.3  0.7  45.4  3.2  3.0  0.7  0.0  0.0  0.4  0.0  0.2  0.1  0.0  0.0  53.0 
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TOTAL  DEPARTTIENT  EllPLOYEES 
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TOTAL  DEPARTMENT  EMPLOYEES  FOR  1972 
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TOTAL  DEPAJmEMT  EMPLOYEES  FOR  1972 
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TOTAL  DEPARTMENT  EMPLOYEES  FOR  1972 
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TOTAL  DEPARTMENT  EMPLOYEES  FOR  1972 
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TOTAL  DEPARTTIENrr  BIPLOYEES  FOR  1972 
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TOTAL  DEPARTMENT  EhIPLOYEES  FOR  1972 
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TOTAL  DEPARTT^ENT  BELOYEES  FOR  1972 
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TOTAL  DEPARTMENT  EMPLOYEES 
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TOTAL  DEPARTMENT  EMPLOYEES 
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TOTAL  DEPARTMENT  EMPLOYEES  MINORITY  GROUP  EMPLOYEES 

\fflITE  MINORITIES  MALE  FEMALE  TOTAL 
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TOTAL  DEPARTMENT  EMPLOYEES  MINORITY  GROUP  EMPLOYEES 

\fflITE  MINORITIES  MALE  FEMALE  TOTAL 
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TOTAL  DEPARTMENT  EMPLOYEES 
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TOTAL  DEPARTMENT  EMPLOYEES 


TOTAL  21,071  10,433  3,452  4,724  2,462  3,073  614  701  276  12  48  1,550  291  398  204 
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TOTAL  CITY  EMPLOYEES  MINORITY  GROUP  EMPLOYEES 
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E.E.A.  cm  EMPLOYEES  FOR  1972 


HOUSING  AUTHORITY 
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SAN  FRANCISCO  COMMISSIONS,  BOARDS  AND  AGENCIES  AS  OF  DECEMBER  31,  197: 
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APPENDIX  I 

SAN  FRANCISCO  C0^^MISSI0N,  BOARDS  AND  AGENCIES 
PAGE  2 


:Am- 


i 


I 


Appointed  by  Presiding  Judge  of  the  Superior  Court;  e'  .ludes  ex-officio  members 
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WHITE  MINPTvITIES  MALE  FEMALE  TOTAL 

FE-  FEM-  SPAN.  ORIEN  FILI-  AMER.  OTHER  SPAN.  ORIEN  FILI-  AMER.  OTHER  MINOR 


I W C O O I 


ifc-,  CHKxpcTiao 


g r*  w 
S f 

s^§ 

S§i 

f M Z 
a H 
w w 


-. . . o t 
> o o w » 

M G § o t 

o H 2 Q J 
^ r W g t 


5 Z : 


3 W Z ( 
« Z > H ► 

3 M n t 

; Z trj  CO  ( 


C >^3 

_ S E 

aHMMfwoz 

OMOCOMCnJOZ 


C ^ ■ 

H W O I 

M O ►*3  I 


^ rt  H, 

: H z r 
zoo 

) W g Z JO 

: JO  M o < 

3 < C/l  ►<  M 

) M M O 

O M hcl  W 


- ,-v  « 15  ^ 

- O 5>  > 


e—  n 

o 


I M M M Crt  O M 

»COOHZmWOH 


cn  Z - 
M O 
O JO  O 


o o > > > 

M W M JO  M 

H Z Crt  H JO 

mJ  H PI  >n 

CO  w o o 

►t3  JO  C/l  Q JO 

^ O § z CO 

£ ^ w n 

M > ^ Crt  Q 

Z CO  > M 3 

^ s i M 

I O Z to  CO 

! 9 ^ 

! g 5 w o 

( M H Z 

I CO  CX) 

I CO  > o 

t M z !> 

> O O JO 


■</></> 

>-*  I-*  f-*  t-* 

O o O Oi 
o o o 

"O 

•o  "O  T3  (0 


82- 


APPENDIX  I 

SAN  FRANCISCO  COHMISSIONS,  BOARDS  AND  AGENCIES 
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CONVENTION  BUREAU  as  of  July  16,  1973 
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TOTAL  DEPARTMENT  EMPLOYEES 


PERCENT  100%  24.0  14.0  38.9  22.5  32.0  1.5  2.6  3.2  0.0  15.8  1.9  1.1  2.2  0.0  62.0 
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SAN  FRANCISCO  REDEVELOPMENT  AGENCY  as  of  September  14,  1973 
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